Equality Diversity and Inclusion (EDI) support plan
As lead institution, Loughborough University is committed to achieving equality for all those who learn and work here and wishes to develop a demonstrably fair and supportive environment which provides equality of opportunity and freedom from unlawful discrimination on the grounds of race, colour, nationality, ethnic origin, gender, gender identity (transsexual), marital or civil partnership status, disability, including mental health difficulties, sexual orientation, religion or belief, age, social class or offending background. All of the Universities involved in the SuperSolar Network+ have achieved Silver (6 institutions) or Bronze (4 institutions) Athena SWAN awards and are actively working towards achieving the next level of award. These awards recognise our commitment to, and progress on, equality and diversity, particularly in race and gender. Each of the Universities is also supporting social mobility and widening participation with each university involved with programmes to engage with a wide range of students and to further support the development of all students and staff. 

Equality, Diversity and Inclusion Data will be collected on staff employed on the Network+. The Management Board will review this data to ensure that no group is subject to unconscious bias. It is recognised that there is a lack of women engaging in innovation and project staff will be trained to encourage women to engage in the programme. Loughborough has experience in the collection, monitoring and reporting of relevant diversity data through a range of ERDF projects and this methodology will be used to develop the level of equality, diversity and inclusion data recorded by the Network+. The Network+ collaboration and membership will have a diverse population and we will seek to operate across both academic and industrial communities, involving relevant equality, diversity and inclusion advisory organisations where appropriate to ensure the Network+ is accessible to all groups who wish to engage. The current Hub collaboration and membership does have a greater diversity than when we commenced in 2007. As a collective research community representing solar expertise across the academic, industrial and investment sectors we have a clear responsibility to ensure equality and diversity is embedded in our delivery strategy. From the outset, we are fully committed to broadening and bringing together disparate parts of the solar community, which we now feel we have made great progress with – increasing our membership numbers every year and currently with 585 members developed over the Hubs lifetime. The next stage in the development of the community and the Network+ will be to embed equality, diversity and inclusion within the general delivery of the future programme. Consideration of equality, diversity and inclusion in the mainstream delivery methodology and the collection and monitoring of relevant indicators will allow us to measure the makeup of the Network+, the wider network community and those in receipt of funds from the Network+. The Management Board will review this data to ensure that no group is subject to unconscious bias. It is recognised that there is a lack of women engaging in innovation and this will be a target area to grow in the development of the new Network+ programme. Neither ethnic minority nor disability data has been collected previously and this must now become part of any action plan and monitoring methodology going forward.

We are aware that we have progress to make to fully embed equality, diversity and inclusion across the new Network+. We are in the development stage of our Action Plan as outlined below. This is in line with that developed for RCUK. This plan will ensure a greater collection
and monitoring of relevant data to allow us to recognise where action needs to be taken to address equality and diversity issues. For example, we have collected data on female participation in the activities of the previous Hub, but have not to date collected information on ethnic diversity of the Network population or indeed participant disability data. This is all part of the action plan going forward to ensure any issues of engagement, unintentional bias or impact upon protected groups during the future delivery of Network+ are addressed

