AL T No—.

LOUGHBOROUGH
UNIVERSITY OF TECHNOLOGY
LIBRARY

AUTHOR/FILING TITLE

e o e e T W Y —— o ————— i — ——— = ——— o ———

ACCESSION/COPY NO.
Oovwwona olcm_

VOL. NO. CLASS MARK

LoAn Cofy

000 4090 02

(i




VOLUME TWQ s

APPENDICES , ‘IEABiES, FIGURES & CHARTS (GROUFED BY CHAPTERS)




s

!..f',’:?wr.?s;?;ty

i

T i b ot P

00%0Yq 0/0'2..




PROFESSIONALISM IN NIGERTIAN LIBRARTANSHIP:

AN EVALUATION OF FACTORS IN ITS GROWTH

' SINCE 1048
by

OLUFUNMILAYO OLATUNDE LAWAL,
B.A. (Hons,), As Inst, A.M., Cert., Lib, Studies (Ibadan),

M.A. (Loughborough) ’ AJiAs

A Doctoral Thesis

Submitted in partial fulfilment of the requirements
for the award of Doctor of Philosophy degree of
the Loughborough University of Technology.

\ék 2.

Director of Researchi
Professor Peter Havard-Willlams,

M.A. (Wales), Ph,D. (Hon.) Sung Kyun Kwan,

Dip,Bd, (Oxford), F.L.A.IL., F.B.I.M.,

F.I. Inf. Sc., ALuAL, AJNGE LA,
Head, Department of Library and Information Studies,
Loughborough Unlversity of Technology.

(© by 0.0. lawal (1983).

(October 1983)




CHAPTER TWO; PROFESSIONALISM




5 | & E | % %
[t V8 . -
Z 3 ®
i1 Bz tE8 s |5 l% 182185 2y
g E| &5 iz 315 |ggl58| 5 | &8
S| E | EE3, (28] % |23(Z38 88| 8 |BE
. U o B Z.5 < AT = sl 28 S 22
CountRicS ¢ < < o S I =2 e n | =~
1. Austrarray .. | 1928 | 1930 ] 1928 1919 | 1933 | 1961 1907 | 1952 | 1953 1926 | 1956 1'921
2. BARAMAS .. | — | 1968 — [1961 1954 — [ — { — - oy
a.gaxnanos .. | 1966 1367 —_— ] = 11954 1;;0 198 — | — } — | —
4. BERMUDA s — | 1962 | - —_— — — — — — — —
5. Canapay .. | 1902 | 1907 | 1002 1887 | 1914 | 1867 | 1907 1882 | 1959 | 1960 | 1923 gg
6. CEvLon 1959 | 1957 | 1931 | 1906 | 1947 1888 | — 192_6 —_ - ——
7. Crenus ]l — fiese] — ltese|1955t — | = | = | T ]l = 1955
o Foe . | — 119571953 — |1957] 193319674 — | 2 1953 — | = .
9. Giu.NA ol19e3 11954 ] — | 19638 | 1940 1938 | 1935 | 1970 1970 1 1970 | — | 1963
10. GisRALTAR .. | — | — | — }1958] =~ | — | = } o1 (56 _— =]
11. Gurana 11966 | 1957 | — {1968 § — | - — | 1919 | 196% 196_9 : :
12. Howe Kowg .. | 1947 | 1956 | 1948 | 1947 1907 ] — | 1949
111922
13. InD1A .. 1049 | 1917 | 1946 | 1920 | 1958 | 1928 | 1940 | 1950 1950 | 1950 | 195
14, Tamarca 1965 | 1957 | 1928 | 1959 1919 | 1890} — 1928 | 1959 5—- — }gg
15, Kentaf 1949 | 1967 | 1943 { 1946 132‘; ?3?3 1964 | 1946 | 1967 { 1969 | —
16, MarLawr 1969 | — — — 11 — — — —_ —_ —
17 MALATSIA .. ] 1967 { 1920} — | 1958 | 1947 1 1960 | — 1961 | 1961 | 1961 | — }ggg
18, MarTa 1942 | 1920 | 1935 | 1920 1877 | 1967 | 1961 1969 | ~— —_ —
19, Maunrus .. | 1938 | 1950 | — | 1948 § 1957 | 19840 = 1970 | 1970 } 1970 | — ] =
20. New Zzarand | 1908 | 1910 { 1905 ;914 1869 | 1882 | 1890 1888 19?3 1938 § 1951 igﬁ
®21. Niceara 1965 | 1060 | 1963 | 1959 | 1950 | ¢ | = | 193411969 1969 | — | 194
27 PAXISTAN .. | 1961 | 1957 | 1948 | 1948 ? 1948 | 1951 —_— — —_— _—
23, Parua and New 0c0 = _
Gonmen | — l1oes) = | =] =1 —|— 1% S -
24, Srerra Leone | 1960 | — —t = 11926} — —_ — — — —
25, SINGAPORE .. | 1963 { 1926 { 1966 1966 | 1967 | 1959 1506 | 1967 | 1967 1967 | — | 1964
26. Soromon Is. .. |~ — = —_— —_ —_ — 1968 — _— — =
27, SWAZILAND .. | = — | 1958} — ] 1961] 1958} -— —— - il
28. Tanzanay d 1949 | 1948 | 1943 | 1946 1955 | 1965 | 1966 | — — - —_—
29, TRNiDAD  an
TOBAAGO .. ] 1949 { 1955 ] — 1959 | 1897 1831 | 1925 1948 | 1962 | — —_— —
30, Ucanpa] .. | 1949 | 1966 1943 | 1946 | 1914 1913 | — 1968 | 1968 | 1968 | ~— —_
31, UniTED :
Kmcoom .. | 18804 1834 | 1800 | 1818 18254 1832 | 1841 1868 | 1868 | 1868 | 1914 | 1882
32, ZaMBta 2o qoss | — | 195511957 | 1964 | — 1958 | — | ~— j — {1949
* 1 Dates are for Federal bodjes in Australiz and Canada; stats and provincial socicties were formed eaclier and

. APPENDIX I,

THE GROWTH OF NATIONAL PROFESSI

@
ONAL SOCIETIES

still exist. In Kenya, Tanzania and Uganda, some societies a
t England and Wales,

#Librariansiip was established in Nigeria in 1948.

re national and others are regional.

R :
Compiled by Commonwealth Foundation Office, Marlborough Housa
London, 1972, . :
Commorwealth.,

CURRIE, J. ed. Professional Qrganizations in thse
London: Commonwealth Foundation, 1972: Appendix,
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partment gj f;'grarj/ | Loughborough University
Information Studies

VARD-WILLIAMS ' o : LOUGHBOROUGH LEICESTERSHIRE LE1r 3TU

of Library Studies and Head of the Department Tel: 0509 6317¢  Telex 34319 Telegrams Technology Loughborough
- PHW/JPH

15 January 1983

Dear Colleague,

Questionnaire on Professionalism in Nigerian Librariaaship

Mr. Lawal, a PhD student in the Department of Library Studies is
undertaking research into problems arising from the professionalisation
of library and information work in Nigeria. The research project is
.being undertaken under my direction. :

The factors of investigation are itemized in the questlounazre under
the following broad headings:

(a) Status

(b) Library & information work: characteristics
(¢} The professional association; -aund

(d) Professional education '

In view of the need for an objective assessment concerning the possible
determination of the degree of professionalism and the consequent
implications for manpower planning, your valuable assistance in answering
" the questionnaire will be very much appreciated. The informaticn given
will be treated in strict confidence.

Kindly return the completed questionnaire to reach Mr. 0.0. Lawal at
the above address by 1 4pril 1933.

Yours sincerely,

P. Havard-Williams

Enc.




werk, profoessionaliom
and w?dd tions derived

In tée cuontext OF “Bg presan
'.‘:‘TP’Z?:L al 336'-...-.‘4 t_v_!' :\:1'...3‘2&5;)\2 SrTiia

fbvm proctieil axparience in an qoti vity recugnised :nu
approved by sconeity.

Q8. Status refers to an accinted sociological terminology
for descr-ktnq the various externg] manifestations by
hich an irdividual's czcuparional value is revealed.
The overali assumpiion is that liSraries have a genaric
ralationship with the WO id of learring and this is
fundamental in aony considaration of a shifr or change
fro occupational status.

Q.16 (a) Incermationaliam, in the centext of this
questiennairs, mea?g'your tomg term interzst in the
Vibrary professicn {5 iaternational in character or
spirit and that your profeisienal contribution will
relats to this condition. '

Q2. _ualteasion, is dufined as being in p
3 recognised professional dipicme or cer
library ard information studics.

.

Q23 (f) 2iner, reorasents o sywba! for qualifications
outs:de the fiejd of library and in*formation
studies, but which are rscognised by employers,




QUESTIONNAIRE ON PROFESSIONALISM IN NIGERIAN LIBRARIANSHIP

Caode ..o vne

WHEERE ALTERNATIVE ANIWERLY ARDZ SIVEY ASP TPICK
THE APPRCPRTAVE 20¥ (&S], ?XFLﬂJA”O?“ HOm S AKZ
PROVIDED AT TEE APEROFATAYI PACGE IN THE QJE“”IOu-

NAIRE.

GEMERAL INFGRMATION

1. Nama of Library

2Q)Full mailing address of tibrary _

2(5) Pregent Post
3. Type of library service: ' )

{8) Acadumic vivireeireennennncnnn

{b) Haticnal/State ... .viveuirevrevnnnnn

, . o
() P I c it it inatsarennntrrrarenannns

ENEEl

A} GOverniment L .ive i
{e) Spacial ....... e e

h. ts the library a main division in the organtzattonal
struu;uru of the parent ipstitution?

D |

YES

NO

5, If the answer to Q.4 is 'No', under which division
doas the linrary operate?l

(a) Senaral administration ...veierrneeas R
5) Informaticn Division .....

{
\
(c) Research and Developmen! Division .......

{d}) Other {Please spzcify)




6.,

Te

Sex

age

{(a) Male | (b) Femnle :

] \ . ‘ :
Lq,";l' 21 "25....-0--0-..-3010-‘ovpuoa.looot .

(b) 26 had 50.0....!"0..0!..0-0o-oo.-.--t..

- . .
1 bt D51t0..0'..|..0..‘.-.'O‘......I-

3]
g
e W N
o
i

. 40.‘-‘.“““!.‘0.5"rﬁ.l..‘l...v

-
[« ¥

N
i$
N N

1 - 455lolocl.itoo"vltotal..t.o..i..

(f) 46 - 50«-.......-........ LI I RN A

(g)n C'Ver 50."‘..‘..‘....‘.‘Q.’....'.lll..:

QeBarefd

3.




Status

Q. Please indicate the status of your library in the organizational
structure of the parant institution:

Academic [:::]

Administrative [:::]

‘q. Kindly show your present librvary rank by ticking the appropriate
Loz provided in accordance with tke USS (Cookey Cormmisaion's
Alternative )} as avcoepted in Oovermment's Waite Paper, 1381:

GRADE LEVEL
5
1
13
12
1
10

3
3

RANK OF LIBRARY STAFF

- UNIVERSITY LIBRARIAN

BEPUTY UNIVERSITY LIBRARIAN
CHIEF LIBRARIAN

ASSISTANT CHIEF LIBRARIAN
SENIOR LIBRARIAN

PRINCIPAL LIBRARIAN
PRINCIPAL LIBRARY OFFICER

SENIOR LIBRARY QFFICER/ -
LIBRARIAN I '

ASSISTANT LIBRARIAN/
LIBRARIAN II/ -
HIGHER LIBRARY OFFICER

(1L

*{). Could you please indicate your library rank and grade level
following the Public Service Review Commission Report, 1974:.

Grave fevel | I Rank L

*44. Do you agree that internal adjustments neced
- owndividual institutions?

Yes

No i ’ Con't Know

to he made at

1

* NOTE: Questions 9 to?1] are msent for respondents who are

members of staff of University and affiliated

faculty and College libraries.

staff please go to Q.1l2,

Other categories of




12. Please indicate 23 follows, the departments and/or sections of

tiie library in which you have worked so far :

FERIOD
SAUTLON/DEPAR TMT BOX{ES) [(Month and yeax)
' fLewe el From | o

AL (10 FILA

(1) 2cquisitions.eccecivesensrennany

(ii) Cataloguing & classification...

(iii)Reference/Reader serviced....es

(i'() Serials.......-.......u.'..-.u

Lo

(v) Other {please 4pecify)acvasssre

[ A S LA A NI A I I I I I IR A R A

13. If you are working in library establiahmenta other than the

UniVersiﬁy/facuity libraries :

On what salary grade level are you ?

(i) OT—w 9 OSSP PN RPN E A par S

(ii) 10 hd 12 qol.i;.ct.u‘--c-nqnlbli

L]

(iii) 13—14 Q‘OQIIO.....DCCO'......I

(i“r) 15 - 16 [E NN N E NN EEENEIIIE NN R Y

(v) Other:(please BPecify)iccnscs

AR R AN EBNENERENEENSFEREREEREENENEN SN ]




LIBRARY AND IMFORMATION WORK: ChARACTERISTICS

%,

%

Oy

To whah ewieri arz tha Lidrary tasks listed below pzyt of your
]

Juh?  For eank tzak that you perform, pic
L@ pMmaey or gecondary parté, 4

s¢ cheor whether 1t

TASY : PRIMARY SECONDARY

BibIIOGrAPRY v vvvrrnncnraranenrtinnnas

L

Bindery preparation and records ......

Budget preparation ...ceoseivevsrsraess

b

s
b4
oy

Cataloquing,classification and
Jﬂd&%iﬂg R I S A A A A N L L L

Data processing ..evvenineeiivaerrinas

Filing cards and/or “oarms ...........,

2

Formal [library instinction ...........

fencral adminis ration . ue.veiereenns

Informal library instruction (....e...

Information work and assistancs to

=T ToL 1 oA P

Inter library lcan records .....v..uns

Lerding Function (ragistration,and

Circulaticn hork).......,............

Pariodizal checking .oueriviinarinnnn,

Photoconying ..ot inicrer et ianniasns

Policy daternmination i.eieivavnensens

Public relations ... ciiei i ie i

0000 06 DO

—

Repairing and mending books ... ...,

e

Selection, acquizition, and with-
drawal of material ... ceiceneann

00 00000 00 OE0

Shelving and stotk maintenance .......

L

‘Primary’' and Sacondarv! are terms which, in the context of

this work, are operaticnally defined as indicating an

approximation of time spent in the performaoce of sach task.

Thus, 'mrimary' means that more time is spent on the cask
than ‘secondary!. The degree sf involvemant has weighted
values assigned to them in the sceras,



1§. Which work-centred * factor(s) give job satisfaction
In your present job?

(Pleose tick apprepriaie bexles) bzlow):

(3 Var ety turiiitianennneencnnnennennn,

{6)  invelvement with ysers/sarvice ........

(c) Social worth wovevuirneeasennnnnannni.

{d) Irtellectually satisfying «vivervenanns
(e) Bocks, and library materials crereniees
(f) Colleagues/teamwork ......vvuvrvnernnn.
(3) ResponsiBility ... unnrnnnnnninnns
T{h) SEALUS theiiivinraneen.

LRI I RN N L R R R

{i) Personal development ..........

LEC I I B

IR

(j) Sd!al’\/ --n-.p-‘ooc.o-o--..--c--o--u-q...
;
6. What is your- long-term main inter2st in library and
information work? |

i

(2a) Internacionalism ...vuuuvnnnnn..

"y e e

(b) Technological innovations and.
B raries Lottt it iinnrnnnnneenns
{e} Social relations ... .oveevennennnl

LR )

(d) Research and Development ..............

0000 O

(8] To8Ching vuvunerin s semanne s
g

(F) Qther (Please specify) _ -

THE PROFESSIONAL ASSOCIATION

17, How important are professional associations
for the library profession? -

lmportant ......

Unimportant ......

LI

Jdun't HKnow ......

18, Should professicnal associations be more imsorzant
than other professional aspects of library development?

f’_es E:] ' Nol . l Con't Know :1

* 'Work-centred', i.e. relating to vour library/or information
unit atmosshere,

7. .




C 18 Are you a member of the Nigerian Library Assoclation?

‘:’as‘ Ej No. E:[ {ii) 'If "No', why? '

tf youranswer to Q.19 is 'Yes', in what ar2as would ycu
suggest that improvements are now needed Or overdue?

phX

{a) Legal recognition cuvvevvesesoreveoce vananaes
{b) Cartification vvweeeerevecsosetocessemmensses
{c) Education and Training ... veeeeeeernn v v e v ooe

(d} Pub]ic pO]iC‘f Olliiclild.llllol-lli.l"l LR T T B

o

{a) Continuing education ...cvveevirent v v e« aywe

{f} Other (Please specify)

PROFESSIONAL EBUCAT.ION:

2} . What form of organizational structure would you recommend
" fer the control of library educaticn in Nigeria?

(ﬂfcksﬁﬁbvxcﬂﬁy

Rasponsibiliry to be lodged in:
{a) The general professional association .........

(b) An association of professicnal library
- schools or 2ducators e e ciiireaieraienaas

10

{c) A Naticna! Council under which the various
arganizations in the library professicn

have official representation ......... e
(d) A separate agency with independent
gqovernance and its own staff ......... ..., [::::]

4. what is your qua!ificatioéks:acus in the library
profession as at present?

{a) With degree and qualified ............ e

{b} With degree but unqualified ............

{c} No degiae but qualitiad .everriieeniannnn. .

mnn

{d) No degree and ungqualified .................

* Sewe, 'Definitions', p.f.



23. If your answer to question AX.is (¢), could you please

indic
{a)
(b}
(c}
(d)
{e)

Pl ’
-h
L

Othar (plaase speci fy)

ate your present qualification as folliows:

(8ritish) Library Association Part I civieenceesoean

(8ritish) Library Association Parts I and IT .....,
Associate of the Liorary Asseciation ..v.eivenna.,,
Fallow of the Library Association .....ecvvreceenes

Assoclate, Member, Fellow of Inst. of
lnformation S BNCE i it initineatrosencnacnnranarnay

[ 000

Vi - 27 4

i

24, L8

ccordzng to the existing programmes of library schocls
gome courses Aave Eeen tndigentsed to

ébuw. Rank the tmportarce of such courges,
indicating in the bozes providad
. .

ng with e Ltem you zonstder to be of
10 the Zpast. *

o J.Jnl"'li

3

oG
b

v
-‘-.

[y
"

RARIES AND LISRARIANSHIP IN WEST AFRICA RANK

(a;

o]

5. INF

History of libraries, library aducation,.and
araduction of professicnal literature,

The library in saciety.

Sociviogy: Afrifan culture and oral traditions.

Quranic srhoot; and private coilections,

The role of the library in 2ducation.

OPMATION STUDEES AND SOCICLOGY OF [HFORMATION RANK

(a)
{5)
{c)

(4}

* For e

Information and Society: user behaviour in
Migerian libraries.

Information needs of the non- ltterdte/
semi - literate user,

Information needs of Nigerian government
poticy maiars

tnforration needs of the profassions,
x.9. madicine and farming.

Sources of informarlon: Afrizan cultural
materials including data collection, storage
and retrievail devicas for dissemination of .

aral lireratura, - L

xample, item 24 (a-e) rank from {-5 in order of priority.



2. BIBLIOGRAPHICAL STUDIES o RANK

(a} Analytical and historical bibliography.

{b) Reference books and subjeét bibliography
: toels in Nigeria,

{c} Childraen's literature and services.

{d) Nigerian National.Bibliography: problems
of compilation and bibliographic control.

(e) Indexing, abstractlng and reviewing.

27. PROCESSES AND METHODS _ RANK

{2) Classification schemes; area application,
-3tudy and use.

(b) Classification of special materials on
Africa.

{¢) Cataloguing rules and applications:
Nigerian materials,

{d) Goverament publications: Faderal/State/
and Local,

(e) Mew applications in technology.

Thank you for answering the questionnaire.

Bate of Completion

Signatura

Please return to:  Q.0.LAWAL,

Cepartmeat of Library and Information Studies.
Loughborough University of Technology,
Loughborough, Leics.

LET1 37U, gEngland,

10.

- & & -



Appendix 3.2 - 495 -

bartent of Library Loughborough University
Information Studies | '

ARD-WILLIAMS -

LOUGHBOROUGH LEICESTERSHIRE LEu 3TY
of Library Studies :nd Head of the Department

Tef: 0509 63171 Telex 34319 Trlegrams Technology Loughborough

PHW/JPF

2ist January 1980

To Whom It May Concern

Mr. 0.0. Lawal is a registered student of this University
who is reading for the degree of Doctor of Philosophy in
the Department of Library and Information Studies.

Mr. Lawal will need to collect material for his research in

Nigeria and I shall be pleased if every assistance can be
given to him,

"\

‘i. Jﬁw-eu\, \A,% At

P. Havard-Williams



Appendix 30 . : . i
#i!f/boﬂ-t‘: 2&91 Rﬂf LS/ -aé/.ypglh‘ 1- TR Y o-nﬂ
Department of Library Science |
Facuity of .Education,

Ahmadu Bello Un!vcrsi:y
Zarla, Mgerla

Librarianship Unibello

EAD: A MOHAMMED, B.A, MS.L S, MiA, Ph.Du

n reply please quote our reference

10tn. mﬁbh e e e 1980

MI‘ s -/a \ I_,'“-.ra_i_ s

Tutor I.:..L:::r:.un (NYSC),
L4 =2c, Yrammar School,
P.C. Do 47,

Ipeiunodu,
Oyo ..:'til.'teo

Dear . r, Lawal,

“1ionil you for your letter of 25tn February,
1660, © have seen your research topic winich, 1 think,
willi e ol tremendous use not only to our Department
but o all the Deépartment ot Library Studies in the
countcire  Let me welcome you to our department in

adv-ace 50 that you may feel free To visit at any
tipe., I Trust we shall give you all the necessary

COoO :1 L 0Nn You need.

Toags Wilishes,

Sincerely 3rour's; I

Dr. .':xbdll‘_l.ri‘ﬂi ifoharned,

Heod of lLikrary Science &

Dean of “duc.. tion.



BAYERO UNIVERSITY KANO
FACULTY OF EDUCATION

Department of Library Science

Head of Department ASDUL MOID, B A. (ALIGARH), M. A. IN L. 5. {MICHIGAN) Ph. D. (ILLINOQIS)

P. M. B, . . Nigeria.
Your Ref: : Tel. 201830” Kano, Nigeria

Cabie : Unibayero Kano

Our Ref: BUK/DLS/Q45 | Date: 21st March, 1980

Deer Mr, Lawal,

Thank you for your letfer of 25th February, 1980
together with a letter of Head of the Deparitment of
Library studies, Loughborough University concerning your
doctorate studies, '

You can come any time in.the third week of May 1980.
We shall supply jou at that time oui syllabus for

Diplome in Libdrary Science, and also the syllabus of
the proposed B,A. (L.S.) if ready.

7ith all the best wishes.

Tours sincerely j

Dr. A. koid,
Head of Department.
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Appendix 3.5

UNIVERSITY OF MAIDUGURI

FACULTY OF EDUCATION
(DEAN'S OFFICE)

Lo/“YL/VOL 10

N: . REF R Y T T T T T
. AGUOLY B, A. {London): : o

. §. (Washingtan): M. A, Ed,, , P. M. B. 1069
D (Y. C. Berkeloy): MAIDUGUR!

A.F W. A, S, ‘ B _ NIGERIA,
' Date... . 615}13{33(11981

Mr. O, 0, Lawal

Flat 5 Gravelly Court,

M1 Gravelly Hill,

Brdington Birmingham B25 'ZNP,
BNGLAND .

Dear Mr, Lawal,

Material for Doctoral Research

T an forwarding here a copy of our ayllabus, as requested, T have

~ also enclosed a yellow sheet explaining the structure of the programmes
offered, Qur major program is BLS and the proportion of professiocnal fo.
traditioral acadenmic,cpursesis 3t 2. Thus it has a stronz sc:demic content ,
infact stronger than of Bachelor of Educat:.on. The yecord progran is 3,Ed.
in Librery Science, ’ In which library acisnce is the major subject studied
along with education. Thirdly, some students doing B.A. or B.3C. Education
here requiring two ountgide subjects take Library Science ac an altermative |
to cne of the outside subjects, Fourthly, many students in other degree |
programg .take library scisncep as an elective to meet their defree
requirements.

Wa have five full-time lecturers, and part~ing‘ructors fron the
University Library are used as need ariseg, Cur first bateh of BLS
students will graduate this June, f‘fttﬁkﬁécTSixteen. Tour students will

also g% thoir 2,24 in Lidbra2ry Science.

I hope the informaiion givephere will be usaful o you, Thanks
for writing u3.

Good laek.

Yours sincerely,

TELEPHONE: 232-537 EXT, 288, CABLE & 'LELEGHA'VIS‘ UNIVERSITY MAIDUGURI: NIGER[A




Appendix 3.6 - 499 -

UNIVERSITY OF NIGERIA
NNAMDI AZIKIWE LIBRARY
NSUKKA NIGERIA

P Ref oot : Cables: Nigersity Nsukka
. J5M/9 Telephone: 48 Ext, 59
UL/SA
Ref. DLI3ALD e Date. 125D Aprily ...1982

Mr. 0.0. Lawal, .

Department of Library & Information
Studies,

Loughborough University,

Loughborough,

Leicestershire LETT 3TU

Dear Mr. Lawal,

Your Questionnaire

£

Please find scme copies of your qdestionnaire which have
been filled by some of our staff.

Jt is a pity that not all our staff have been able to fill the
questionnaire; a pity too that the filled copies of. the questionnaire .
are being sent late. S

Yours sincerely,

(o i =

Ifeanyi J.C. Okonkwo
Special Assistant to the
University Librarian

Encs.




REf2PenCe.neneesasrarseeseesrne Telegrams: "IFEVARSITY IFE’
Ref: Telephone Ife 229/
CICTENCE .y i cnaacsurensrasnnons
o 0 May, 19.83¢

- 500 -

Appendix ' 3.7

UNIVERSITY OF IFE

ILE—IFE, NIGERIA,
HEZEKTAH OLUWASANMI LIZRARY

Mro 0. ou Iawa.l

Dept. of Library and Information Studies
Loughborough University of Technology
Loughborough, Leicester LE11 3TU
EN’GIIANDO ’

Dear Mr. Lawal,
!
I am returning herewith your questionmnaire duly filled.
I regret lithe tardy response which is a direct result of the super
inefficiency of our postal system in this country. I received your

papers only last Thursday.

Be that as it may, I hope you can still incorporate my own ideas
into the bedy of your dissertation if you find them useful.

.Best of luck.

Yours sincerely,

Qui Lt
4. Adelabu
Ag. University Librarian.

att,
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1o -~ APPENDIX I

UNIFIED SALARY SCALZS
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ECR LI3RARTANS 1975 (UDOJT)

ersity National Public & Scale Salary
Library Ministry Level De2e
i Librory N

arian Dizector - 15 11,268 ~ 12,420
- - Director 15 9,995 - 12,028
WEibrarian{ Dep.Director Dep.Dizector 14 8,368 - 9,828

Asst, Director ' '
- Snr.?rincipal - 13 7,794 ~ 3,724

“Librarian ' '
LLibrarian| Principal Principzl 12 7,104 - 7,752

Librarian Librarian
fFarian I Sanr.Llibrarian ! Sﬂ:.Lib:::;ang 10 5,460 - 6,432
ariam 11 Librazien I ‘ LiSrazizn I C9. 4,308 - 5,340

1) N -
N Librarizn II I Librarian II | C3 b 3,264 - 4,502
P ] -
arian i i
. . | " .

- Librazian=in- | - | c3 3,284 - 4,5

training

other para-professional staff the

18

SALARY SCALES FOR PARA-2ROFICSIONAL

cales aze as folliows:-

Loughborough: L.U.T., 1978: 257.

TAFF 1973 -
tts for all Libraries Scals Salary
. t

lor Livrary Officer ol 4,393 - 5,340
lez Library Officer cs8 3,284 - 4,144
basy Qfficew o7 2,496 - 3,216
|stant Library Officer 06 1,908 - 2,484
or Library Assistant 05 1,440 - 1,872
ary Assistant Cc4 1,764 - 1,416
fazy Attendant 03 900 - 1,240

. .

SQURCE: CDERINDE, N.O.

Public library development in Nigeria (MA Thesis)
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SATARY GRADINGS FOR FPUBLIC

SALARY _GRADINGS

m--—h e e rSrers Yo E

oin _SCALE

A(uDoJT)

Step
i 1 2 3 4 5 6 7 e 9 10
# ¥ e I i % & u H H
ceen T20 745 770 795 aze 843 a7o
res ece 330 850 a00 ©z0 950 930
e 200 040 220 1,020 1,768  1,100- 1,140
1,100 1,130 +1,130 1,190 1,239 1,260 1,290 1,320 1,750 1,320
ees 1,370 1,419 1,443 1,517 1,555 1,A15 1,664 1,73 1,752 1,99
cess 1,630 %, 7C5 Mrkils! 1,855 1,920 &3 2,077 2,133 219 2,70
2,000 2,110 2,229 2,339 2,600 255D ke 20 2.8%0 2,000
vena 2,70 2,m3 045 2,179 0 S W R 7. .70 2,88 5,900
.. 1.GAN 4,13C 4,285 4,430 4,370 3,730 4,950 =T 3,18 5,540
raes 5,350 50470 5,520 5,710 5,429 5,810 4,079 6,1 6.2 5,430
e 3,445 5,737 6,029 6,321 6,613 B, 05
6,453 6,777 7,261 7,425 7,749
raee 7,262 7,629 7,906 A, 353 2,750
8,170 3,580 8,990 9,480 - 9,00
. 0,493 10,280 11,025
10,123 11,247 12,411
1,01 12,087 1%,955..
NEV SCALE (wiLpzams)
' 3200 = ¥
HAVILAD GO S0l
a L-z'rei Step Inavenesinl
itates
1 2 3 4 5 A n
H & # & & £ = EY
43 720 T44 i 792 & - 24/30
oz 204 874 8] 234 9@4 + 0
i3 are GTR i 1,004 I. A TESAN
M e 1,206 1.3 H 1414 .3
3 1,120 1,522 1,53 1,438 1372 s 72
H 1,008 2,001 2,179 2,198 248y PR
7 2,408 2,515 2,718 2,855 7,216 £120
3 7,264 3,424 3,564 3,714 4,154 = 150
o3 ,368 4,530 4,692 4,854 5,340 m +152
13 5,460 5,622 5,784 5,916 5,422 +162
11 6,464 §,624 6,804 6,984 - - - +180
12 7,104 7,320 7,536 7,752 - - - +216
13 7,764 8,084 8,404 8,724 - - - +320
b} 8,368 9,189 308 a,828 - - - +720
15 3,995 10,512 11,0628 - - - - +515
13 11,263 11,844 12,420 - - - - 575
1~ 32,693 13,332 13,948 - - - - -E34

SERVICE EMPIOYEES (1 974/1976)




w 503 -

APPENDIX III  REVISED GRADINGS FOR NIGERIAN UNIVERSITIES
(WILLIAMS REPORT)"

POST " WHITE FPAPER RECOMMENDED
GRADING (UDQJI) GRADING (WILLIAMS)

University Librarian | 15/16 . 16
Deputy University Librarian 13 14
Senior Librarian ‘ 11' 12
Librarian, Grade 1 - 10 10
Librarian, Grade II 09 09
Senier Library Officer/Principal ' :
Library Assistant 08 ' 09
Assistant Lidrarian _ | 08 o 08
Graduate Assistant/Assistant

Librarian 08 08
Higher Library Officer 09 08
Library Officer, Grade I, II 08 07
Senior Library Assistant, Grade I 06 06
Senior library Assistant, Grade II - 06 05
Library Assistant, Grade I L ol
Library Assistant, Grade II 03 o4
Library Assistant, Grade III © 03 03
Library Attendant 02 02

* Culled from Willlam's Report {1976): SCHEDULE C5.0 (p.248)



. i ) " ) . ‘ *
APPENDIX IV COMMISSION'S ALTERNATIVE C — AND SOME ADJUSTED LIMITS

1 2 3 4 5 6 7 ' Incremental Adjusted
: : : ‘ : " Rate Limit
1 1,560 1,596 1,632 1,668 1,704 1,740 - 1,776 36 1,776%
2 1,620 1,668 1,716 - 1,764 1812 1,860 1,908 48 - 1,9084
3 1,920 2,004 2,088 2,112 2,256 2,340 2,424 84 2,424

4 2,436 2,544 2,652 2,760 2,868 2,976 3,084 108 3,084%
5 3,020 - 3,252 3,384 3,516 3,648 3,780 3,912 132 3,912+
6 4,008 4,176 - 4,344 4,512 4,680 4,848 5016 168 5.016*
7 5136 5316 - 5,496 5,676 5,856 6,036 6,216 180 6.216*
8 6,336 - 6,258 6,720 6,912 7.104 7,296 = 7.488¢* 192 7,488
9 7,550 7,632 1,836 8,040 , 204 8,040*
10 8,148 . - 8,388 8,628 8,868 - ' 240 8,868
1 9,000 9,360  9.720 10,080 . 360 10,080+

12 10,002 - 10,512 10932 11,352 : ' - 420 11,352
13 11,364 - 11,940 12,516 13,092 13,668 14,244 14820 576 14,820*
14 12,732 13,392 14,052 ' 660 14,052¢
14,280 15,000 _ : " ' 720 15,000

—
Y

_¥1,00 = £0.85 sterling

PEINTED BY RATIONAL ASSEMBLY MESS, LAOOS WT. 4%XV10817.000

*¥Source '3 ngm;m;__gi_y ews._on the report of the Preasidential Commission on

galary and conditions of aervice of unlversltx gtaff, Lagos :
National Assembly Press, 1981 12,

- 0§ -
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_ APPENDIX v

RESPONDENTS' RANK AND SALARY SCALE IN UNIVERSITY
" LIBRARIESY* (1981):-

uss AMOUNT  RANK OF LIBRARY STAFF' " No. %
15 ® 14,280 -~ 15,000 Univérsity Librarian B 6 5.8
14 12,732 - 14,052  Deputy University Librarian 7 6.7
13 11,364 - 14,820  Chief Librarian 14 13.5
12 10,092 - 11,352 Assistant Chief Librarian 5 4.8
11 9,000 - 10,080 Senior Librarian ' 19 18.3
10 8,148 ~ 8,868  Principal Librarian 3 2.8
9 7,550 - 8,040 Principal Library Officer 12 11.5
8 6,336 ~ 7,488 Senior Library Officer/
Librarian T 19 18.3
7 5,136 ~ 6,216  Librarian II/Higher Library: . |
Officer - 19 18.3
TOTAL | | 104" 100.0.

+ University Faculty and Institute Libraries offering
special services are included in the total, since
they are absorbed in the University System Scale (USS).

++ Adjustments - various kinds exist at individual
Universities. These are discussed in the text.

' * Information not provided by one respondent.

¥ 1L.00 = E0.85 sterling.
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APPENDIX: VI RESPONDENTS' SALARY SCALE IN ALL LIBRARIES

. OTWef. THAN UNIVERSITIES, 1981:

LIBRARY (n

Grade Amount ‘ Nat' l/State Public Gov't .Special
Level (§ 1 = £0.85 sterling) No ‘% No. % No. %

07 2'796 - 3;516 .

08 ¥ 3,564 - 4,464 19 (61.3) 7 (50.0) 4 (20.0)
09 R 4,668 - 5,640

10 W 5,760 - 6,732

12 N 7,404 -~ 8,052

13 N 8,064 - 9,024 3 3 (9.7) 1 (7.1) 5 (25.0)
14 M 9,168 - 10,128 - -

15 R 10,296 —11,3283

16 ¥ 11,568 - 12,720 1 3.2) - 4 (20.0)

“roTAL | 31 (100) 14 (100) 20 (100)




APPENDIX VII  UNIFIED GRADING SYSTEM FOR PUBLIC SERVICE' (1982)

GRADE LEVEL SALARY SCALES
16 N 11,568 - 12,720
15 N 10,296 - 11,328
14 ¥ 9,168 - 10,128
13 N 8,064 - 9,024
12 N 7,404 - 8,052
10 ¥ 5,760 - 6,732
09 N 4,668 - 5,640
08 ¥ 3,564 - 4,46k
07 N 2,82 - 3,552

+ .

Currently undergoing review for increases.

N1,00 = £0,85 sterling
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APPENDIX VIIT UNIFIED GRADING SYSTEM FOR LIBRARTANS BY POSI/SALARY+

(1982)
POST Salary pea.
National/State - Public and Grade Level N1.00 = £0.85 stg
Library Ministry Library
Director | - 16 N 11,568 - 12,720
- Director 15 10,296 - 11,328
Deputy Director Deputy Director 14 9,168 - 10,128

Assistant Director
- Senior Principal

Librarian _ - 13
Principal Librarian Principal Librarian 12
Senior Librarian Senior Libtrarian 10
Librarian I Librarian I ag
Librarian IX Librarian II 08
Librarian-in- - 08
training : '

8,064 -~ 9,024
7,404 - 8,052
5,760 - 6,732
bh,668 « 5,640
3,564 - b, u6h
3,564 - L,L64
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APPENDIX IX INTERMEDIATE POSTS FOR ALL LIBRARIES WITH SALARY SCALES

Posti Grade Level Salary per annum
' N 1.00 = £0.85 stg.
Senior Library Officer 09 N L,668 - 5,640
Higher Library Officer = 08 3,564 - 4,464
Library Officer 07 2,832 - 3,552
+

Currently undergoing review for increases,



APPENDIX X

TAMAK, S.A. and M,0, OLATTAN, eds.,

PROPCSED LEGISLATION FOR LIERARIANS

Draft bill revised by Messrs. S.A. Yamah and
M.0. Olaitan (1981) based on draft decree sub-
mitted and proposed by the Natlonal Library
Board of Nigeria in 1975, Subject to amendment,

SOURCE:  NIGERIAN LIERARIES, 16(1/2), 1980:35-59,
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INCOREORATE | IBRARTALG

HAYIN I,
——

A

BE IT EMN:CTED 3Y THE NATICPAL AENBLY of THF
FEDFRATION (v NIGL3IA AND BY AUTHCRITY ©F "M
SAKE 25 FCLLOWStw -

Subject to tre provision of tkis tet, & persen
shall not practice or carry on businnss undsr
any n-me, style or title cant-ining “ke word
"Librarian" unless he ¥s-registered under this
Act,

(1) There shall be.established a body t¢ be
known 25 the Librzriasns Registraticon
Courell. 4f Nigeria (hersaffcr in *iis
Act referred as Wthe Cou;all®) which
shall ke a body corporate by the name
cforesaid and be charsed with tie ceneral
duty ofs : ' : :

(2} deternining what standerds of knowledre
and skill are tc be ntraipeg by persons
seeking tc hecore members of the Library
- profession { in thig Jdot hereaftep referred
to as "the profession®) and reviewing thoge
standards frem time te $ime 3# ecircumstances
nay permfts .

{v) securing in sccordance with provisi-na af
this Act the esteblishrent and naintenance
of a register of perzons entitled to S
przctice the profession and the publication

. Cerrengenent

Librarisns
Regigstration
Council of
Nigeria :
Ketobllched

from time to tige of listz of trose personsy -

(c} regulafing)and contrdlling the practfce of
Librarianship in all itg aspects and
ramifications;, and . . .

(d) performing the other functiong conferred
on the Council by this Act, . .

(2). subject to the proﬁisions of this Act;-thé
© . Couneil shall conaist of:

————

(2)

(b)

©

(d),

{e)

I (3)

a chalrman whe tust be a persor of

diztinctiaon in the nrofession to e

zrpointed Ty the Kinister on the recom-
mendation of the Higerian Library Associati-n,

Tive persons appointed by the Federal
Mirister cherged with responsihility

for 1ibrary matters generally, hereafter in
this Act referred tc as "the Minister" of
whom at least one sliall be emploved by the
Virlstry under his control arnd the other
persens not so employnd shall b appointed by
him fro  amongst other {interests in the fie'ds
of Libtrarianskip covered by this Act, which
ir. the opinion of the Minister are not adew
quately represented;

six persoris to be appoiniet by the Minlster
to represent the states in rotaticn of two
yrers at a2 time; no two of whom shall coms
from cne state &t any cne time, - :

81x persons slected by the Nigerian Library
Agsociatidn in the maoner for the time being

provided by its constitution,

four persons nominaled by the Universities ang
appointed by the Mirister one each from any

- four of the Universities offering courses lead-

irg to an approved qualification,

The praovigions of Schedule 1 to this Act shall
have effect with respect to the qualifications
anc tenuré of office of members of the Council,
powers and procedure of the Council and the
cther matters there mentioned, :

The Mirigter may nake regulations providing

for increasting or reducing the membership of

the council, and may meke such consequential .
anendments to para, 1 of Schedule expedient im . .
consequence of the increase or reduction, h
The couneil shall prepare and submit to the
Mirister not later than the 31st day of

December of the year in which this subsdctian




(2)

ntral of & (1)
unail by
mister

(2}

ntment of
egistrar

rations 5 {1)
ainten -
of the

3 tar -

cemes into force (80 nowever for thal year “he
Minister may if he considers it necescary
extend lke period] and of esch subsequent ye
an estimate of its expenditure and income
- durlrg the next succeeding financial year,

The cuncil shall keep proper records in
trespect of each flnancial yeer, and proper
records in relation to t-ose accounis, and
shall cause its accounts to ba auditsd as
soon as may be after the end of the financiai
year to which the accounts relate by & firn
of auditors approved, as respects that year
by the Federal Minister for Financs,

The Minister may give to the Council directions
ol a general character or relating generally
to particular matters (but not to any indivi-
dual person or casé) with regard to the
exercise by the Council of its functions and
it shall be the duty of the Courcll *¢ comply
with the directions,

Before giving a direction under the foregoins
sugsectlon, the Minister shall serve a copy
of the proposed direction on the Council and
shall afford the Council an opportunity of .
making representations to him with respect
to the direction; and after considering any
repregentations made to him in pursuance of
this subsectien, the Minister may give the
directldn either without modification, or with
such modifications ag appear to hin to be
:ppropriate having regard to the representa-—
iena, - . .

The Reglster

It shall be the dufy of the Council to appoint .
a £it person to bé the regi{strar for the . - -

" purpese af this Act,

(2). 1% shall be the duty of the regiétréfto.prebare

~and maintain, ip sccordance with rulés made by

ey

the council under this sectlon, d register of

[,

‘;f.;t;:w.;ar.‘i L

(2)

fa)
{v)

{c)
to

_ Tegistered; - :

(d)

the numes, addresses and aﬁproved qualification‘

and other such partieulars as may be s

of all persons wno are entitled ¥n accﬁﬁégégg
with the provisions of this Act t8 be reglsterac
as librarians and who apply'in %ha specified
manner to be so registered, '

The reglster of librarians (hercafter i
Act referred to as "the register“)'shalg this
consist of twe parts of which: one chall be in
g:ggecf of full{ rggisﬁered persons and the

°r in respect of provisio :
iy v nally registereq
Subject to the followiﬁ proéisidﬁs vt thi
section, the Council_shgll make rules w;ths
respect to the form and keeping of the register

&nd the making of entri :
ticular:~ & es therein, and in papre

fegulafibé thé'making of a 1i§étiéns'f'r:
ration.and providing for tﬁg“evidence'tg_bgcgist
produced‘ln support of epplication; v

providing for the notificatien to the.registraf,

. by the person to whem any registered 1 H
_ relzte, of any change in thoge,particgigﬁi?%lars

‘authorising a registered person to have an -
. 1ification which 15-registered‘1n‘relhtlonytgua

his name in addition_/ or, as he ua elect
substitution for any other qualificgtibng éoin

specifying the fees to be pald io‘thE;éohnéil

in respect.of tne entry of names o the regist
and authorising the registrar to refuse-tbs y e?

“enter a name on the register until any feey

specified for the entry has been patiai-
specifying anything fafling to be specified

“under. the foregaing. rovisions of this section:

but rules made for the purpése. of para. {d} of

this subsection shall not come into force until

they atg canfirmed by order of -the Minister,

It shall be the duty of the Registrap . if
correct, in accordance with thg ggiﬁiii'gq
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1
Cd
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TR
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© 6 make from time to time any pécessary alter- .

ations to the registered particulars of regis- -

[ tered personsj

toirembve:from‘the vart of the register of '
librarians which relates to provisionally regise

Person registered in the other rart of that
reglster; and; - :

. to remove from the relevant part of the
- register the name of any registered person

who bas died or as the case may be, has ceased
to be entitled to be reglstered, .

If the Registrar - .
sends by post to any registered person a

-registered letter addressed to him at his

. address on tne register enquiring whether the

posting it;

registered particulars relating to him are correct
letier within the

7 pesiod of six months from the date of posting
an :

upén the expifation of that period sends in
like manner %o the person

tre registrar may remove the parti-

‘aculars rei:tig to the Ferson ir question from

)

(a)

qualifications are indicated in the register register
"to be printedq,
to members of the public nét later than :
“two years from the beginning of the year in
whith this sybsection comes into force; and

the relevant part of the rarigter i however, the
council may dircet the regig e r tn restore to
the asppropriate part of tre rerister an

barticulars removed therefrom under this sub~
section, . S

It shall also be the duty of the_registrar - Publica-

published, and put on sale

giz=t
and lists
of corya-
ectinng,

ey o v £y

)

(e)

(a)

Registrarion 10 (1)
of

Librarians,

{a)

in esch year after that in which a ‘register

is first published under para. (1) above, ta
be printed, published and put on rale as a{orej
said either a corrected edition of the resistel
or a list of alterations made to the register
since 1t was last printed; and

to cause a print of each edition of the r95451ﬁr
and of each list of corrections to be deposituerd
at the principal officer of the council; and

it shall be the duty of the council to keeyp

the register and 1ists so deposited open at

2ll reascnzble times for inspection by merber:
of the public on the Gayment of fe=s to be
prescribed from time to time by tre Courcil.

the registrar shalil cause to be published a
1ist of persons whose names have been reroved

" from théArpgisfgr;

(2y

A document purporting to be a print of an
edition ef a rezister published under thin
section by authority of the registrar in tie
current yesr, or documents burporting to be ‘
‘& print of en editicn of & register so nuhl;ﬂhcd
in a previcus vear aps of = 1ist of cor eC‘lC?P
to that editic: to be published ir the current
¥yesr, shall (vithout prejudice to any other ofc

- of proof) be admissible ir any procendings a:n

evidence that any person specified in the docou-

- menty’ ur as the co3e ‘may he, "as being fully rr

brovisionally registered is so registered, onu
that any perssn not so specified is not so
exeipted or reglstered, o

Subject to tie provisions of this jict and

- to rules made under section 5 ebove, a2 persc-

snall not be entitled to be fully or provisicni_k
a2lly registered under this Act as e Librarisn »uc

when ' so regiétered,“to'practice as such unless

he has at-ended or tﬁken @ course of trainiu.

~.2pproved by the council under- sectior 11 of

‘this Act; end _ RELIN
he -holds a qualificntion'solﬁpproved.

Registration {1 tho firgt irstance shell be

provisional unless the council in its discr ~im

“"authorises full regzistretion of an applicant,



Ay

Subject as aforesaid,
applicant un k.
pet he satisfie

on which the coun
thet he 15 a fit and
mey likewise be prov-
" in pursuance of subsect

(3)

5 aforesald, 2

Subject a
reglstere

to be fully
council =

A4)

(o) as to his éxpefiénc
7 43(1) of this Acty

(p) that he is of good char

(c) that his qualiflcutlﬂhg

the time velng accepts
purpose of this su
fession of 8 1ibrorinn;

{
jon

he counc
5 Eil requires to be
.prope
{siona
jon

g if

bhoection

e b ————— L

a the case of an

(2) or (3) ol this

{1 on all matiers
satisfied

“the applicant
red

1
11

r person, :
11y or fully reglste
(2} aebpve.: :

person shall be entitled
he satlsfies the

(2)

o for thé.purboéé of section

acter;

as o librarian are for
py the council for the
as rcospects the pro-
4 save where section

{3)

an

liess~

10(3) of this Act opP i
that where 8 QU
Nigeria the app
_Act was under no lega
of livrarianship, and 1

(@)

: flct
that he has had suffl O Erarian;

i{n the profession of &

- gouncil snall froem
the Federal Gaze¢
cations
galid.

1, (1
° ) the councll may
"~ section 6 of th
any course of training
for persons who are
_are alrea

(=)

any institutions,

elsewhere, which

.. - properly organised snd
. ..ting the whalé or part
approved by the cou

"7 () . sny qualificat
LT _"ﬁatipn taken in conjun

alification wh

jeant for
lic 3 a4

time to time publish in

tte part
for the time bel

b, to subsectlon (2) of
subject s approve for

is hets-

seeking to becoms, Or
dy qualified as

" gither
the coOunc

ncil under this section;

1on which,
ctlon with a course of

s scquired outside
registration under thils
gability io the practice
council so requires,
ractical experience
and the

{a)

f the
ent P

jculars of the qualifi-
ng eccepted as afore~

()

Approvs
of cours
ses qual
fication
and inst
tutions,

this section,
the purpases of

which ts intended
(4)

1ibrarians

tn Nigeria ot ‘
{1 congiders ls..
quipped for conduc-
a course of tralning

Py e

TMTITTIITE L et

e
of

" gs a result of examl-

. standard at the exanm
. tihe opinion ©

e}

d by the council under this
ted to candidates reaching a
_ ination indlcating, 1o

f the council, that they have
sufficient knovledge and gkill to practice
1ibrarianship as & profession. ’

training approve
gection is gran

The Council shel)}from vime to time publish

in the Federal Gazettie a 1ist of qualifications

in the prefession of 1ivbrarienship approved

by it, and subject thereto ine council shall

not approve fer the purpose of subsectlion :

{1} above 2 qualifizatian granted by an institution
in Wigeria unless ihe gqualification has been

g0 published by the council,

The council way, if it thinks f£it, withdraw .
any approval given under this section in respect
of any course, guelification or institutionss -
but before withdrawing such an approval the
council shall

give notice that it proposes to doc i© to each

person in Nigeria appearing to the juncil

to be a person by whom the course is conducted

or the yualificaticn is grented or the institution
is econtrolled, as the tase'may be; end

afford each such person an epportunity of
meking to the council representations with
regard to the proposal; =and '

take into consideration any regresentations
made as respects the proposal in pursuance of
the last foregoing paragraph,

As respects any perlod during which the
approval of the council wmder this section for
s course, qualificetion ow ipstitution is with-

~drawn, the course, qualification o ingtitution

- shall riot be trested as approved under this sectlion;
‘but the withdrawal of such an spproval shall not

prejudice the registration or eligivility for regls-
tration or eligibility for reglstraticn of eny perso
who by virtue of the approval was registered or
eligivle for registration (either unconditionally
or subject to his obtaining a certificate or ex~
perience). - -



(4) ©n receiving a report mede in pursuance of this
< section, the council shall =as soon as pay be
send a copy of the report to the pérson appear—
ing to the councll to ve in charge of the insti-
~before or after the tution or responsible for the examination to which
‘ . signifying the “1vi'executi°“‘°f the instrumer, = the report relates requesting that person to make
S e e T e T - . as the eouncil 5 ng withdrawal of the approi sbservations on the report to the ecouncil within
F T P A & H R and the councll o specify in that instruments - - such period as may be specified in the request,
Co ' o . B e The councdd shall .. ki " pot being less than one month beginning with
the date of. the request.

(P}. The giving of withdrawal of approval under th;

- 8ec Vi :
tion Shall ha e effect fr‘om Such date eit}
? i

(8) as soon as may be

' - Instrument 1 publish a copy ‘of ever - ' h
(b) . not latar n the Federal Gazette; and such ' 43, (1) Any person who, having qualified as a Pre=
: _not later the . o G ‘ iibrarian by examination after the -
ticn es aforezgigeven days before its public- - - commericement of this Act or within one iigiséig.
re its compencerent, as the erience.

» 5end a copy of the instrumen year befo

" to the Minister,
' case may be, satisfies all conditions

';;;? lp_,_‘__‘ - 'ggpggziﬁéggion12 (13 It shall be
gggdzxaménations (2) keep 1tself informed of the mature of

ng to appr- 2 the instru ok AT
oved qualiTitniions. tions tc pg:;ggsg;ven at approved institu-
R of tra{ning; and

-t U ' . mentioned in subsection (2) of this
the duty of the council to i sectlion, may apply for ‘and be entitled
to B certificate of experience from the
M cauncil gizin. aﬁzertco%sigeiition gftthed
endi ! caese, entitlin m te be fu registere

ne approved courses as a'librariangunder this Act;yandgsuch

s certificate shall, when received by the
person, provisionally registered, filed with
his appllication for full registratlon,

(b} the examin '
: iInations as a S
,qualiricaltions are g:a;‘::sg-t of which approved

At drad s g A

. (2) and for 4 |
Sy URE R e «.) :gg gggnt?f §§§Pg§esior performing that duty ° (2) The conditions aforesaid ere -
. o o . t, eith E ‘ : -
' o S own members or othzgw? 4 ter from among its - ;
: i ge, pe 5 {(a) he shall, during his employment after qualifica-
epproved institutions, persons to visit ; : tion as aforesald huve acguired practical exper-
' ' fence under the personal gupervision and guidance

(3
) It shall be the dut of one or more fully registered librariens for

y of the visits ' i
ggdsr this subsection te peporgi:;t%EZ 2533@2{‘% the period of one yeer; end

o {a) th y : ; {b) the manner in which he carried out the dutles

) Pegsgzgfégt::g{ngf the instruction given to £ of ?ig emp%oymentland his goggugf du;ing th%i
appro ' 5 o i ment s ave been satlis-

; at institutiong visfgedvgﬂ gg:rses of fraining ¥§§tory°f s employme 2
~--{b) th b B '

) ® sufficlency of eny examination h - 4 {3) It shall be the duty of the employer to ensure

eld; and that such persons employed with a view of

obtaining o certificate of experience are

S : i .(e) any oth
‘ . w - er matters relatin
opportunities of acquiring the

'i_,',('_"' o0t = examinations on which thegcgzn:?i institutions ¢ atforded proper
may, elther practical experlence required for the purposes

Lo ltp pn, o Bemerally or in parti
T e o . cular cas -
B . t;gogféizgtogoaggS:tagion shalg’izggggg:eiﬁigg : of para, (a) of subsection (2} ebove,
e " an nstruction o . . '
I L ¥ examination, r the holding of (L) ¥here after having completed the period mentioned
e : " . in para, (a) of subsection (2) above, any person
- i affected arplied for snd is refused a certificate

of experience, he shall be entitled =~

i
LA TR



biishment 14,
iplinary

unal

Stis"‘tiﬂg

anel

(a) to receive frem the council particulars in

writing of Erounds of the refusaly and
(b) o reapply to the couneil for 8 review in
: accordange with ruleg '

Penaltiesn
. for unpro-
fesrionel
cenduct, ete,

: ba brovzhi)y
and on any such. appeal the council may tars
whatever decision it denms £it, -

Professional Discipline.

(1) There skall. be 2 iribunzl, kooww us the
Librariaas* Disciplirery Tritunal {here~
after in thig pet referred to as "the
tribunal®) which shatll pe chergnd with
the duty cf considaring and determining
any case roferred to it by the

and

which the
tribunal has cognisance unczr the following

The tribunel shall consist of tha Chariman of ;
of the council and pine other weobors of the ;
Council appointed by the Council ond shall i
include not less than four members of the _

Council holding office by virtue of para. (ad)

of subsection ?é) of section 2 of this Act,

or where the number of those members ig for

the time beéing less than four, all those members,

There shall be a body, to be known asg the Librarigy:
.. Investigating Panel ( and hereafter in. the Act
o " referred to as "tha Fanel}, which shall ke
- charged wit: duty of - ) L e

(2)

L R

{a) conducting a preliminary 1nvestigati§ﬁ info_ o .a
' @any case where it ig alleged that a person fully . @
or provisicnally registered has nisbehaved in » E
his capdcity ax » Librariun, or shoule for any i
. other resson be the gublect. of rroceedings - B
'~ before the tribunal; and T i
(v) deciding vhether the case should be referred 3
T irtite the tribunal,. . TR N !
-t The panel shail.bé_éppointed Sy theuéounéiz - ; )
.and’ shall consist of  seven members of the council - I
and - two fullg registered 1ibrarians who are tot 5
e T . : : - jia

;- members -f couneil,

o S e ———
= e Ly e e

(5}

15,

ciffence .

(v}

(c)

(2)

(a)

(b)
(3)

R

o 1 A T Yt 15 an e T
O T Vgt o - : -

.

CThe pfuvisicns of Schedule 2 to this

_wlth the conviction,

T e e e

fct shall
and the

so lar as applicable to the tribui.a>
respact

ranel respectively, have effect with
to those hodies,

(1)
(=)

“here -

ful’y registered under this

hct is convicted, by ary ccurt iy Nigeria

or elsewhere havirg power to swsrd

imprisonment of an offence (whether pr

not an/runishable with imrrisonnent)

which in the opinion of thn tribumal ic incom-
ratible with the status af a Iibrarian; or

a pergon ‘s

4 person provisianally registerad under this
Act is likewiss so convicted ir circumstgnces
such that the cernell is satisfied thet ris
oame sught to be remcved fr-=w <he regirter; or

the tribunal is :atigfied hat the rame of rny
p:rso; has been fraudulently fully or provisiorally
registered; the tribunal ray, if it thinks fis,

give a direction regrizending that person if

fully registered cr, vhether or not fully registered
crdering the registrar to strike his name af't .
the relevent part of the reglster,

The tribunal may, if 1t thinks fit, defer cr
furthar defer 1tz decisicn asg ta the giving

of a direction under sutsection {1) above until
suksequent meeting of the tribunal; but -

deferred under this subsection
£ twe years irn the approgate; &

no deeision shall be
Tor periods exceedi
M,

no person & ull he a gember of ths tritunal

. for the purposes ef reaching o decislon which has
been deferred or further defer-ed unlnss he was
. pPresent o5 2 pember of the tribural whenm the

decision was deferred,

Frr the purposes -f subsection (1)} of “nis gection ¢
Lerson snall not be treated ns convicted us
mentioned in para. (a) or that rubsection u-less
the conviction aLands at 4 tire whern ne appeal

er further appeal is pending or may (without

wxiension of fipe) be brought in connection

When the tribunal gives a direction ynder

AT ek i e =
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B e

" Riscellaneous and General

. P e s o . S 0 ' : e s ing to be
subsection (1) if this section, the tribunal . - " offence 16, (1)  Any persén not a livropion or ceasing to PR
. sh=1l cause notice of the'dirnction to be gerved ;- 08 _ * entitled to full registrs=tion under tain Act ¥
. s - ., .'“t s . .. ‘,‘ . " N .
o the person fe vhor 1t relites, ' ' (2) for or in excectetisn of reverd rractices or

'(5) The persén.tb W om such a dirécfiun relates, - o %r" . ‘ ‘ - helds hims=elf cut to practise ac sucihy or
. may, at any time within tventy-eight cays from ES L o - N . o
the 'date of service on him of the notiee o . - e (v)  withsut reasonable ”‘°“284:f§§fn§2,5‘?fﬁfggng
Jirection, appeal against the direction te the . - e : rame, title, additicn o 1ev to prac-ise as
~Supreme Court; and the tribuna) wey sivear ag - S ‘ thet he is authorised b{’};t of an affence.
respondent to the arpeal and, for the purpcse - E . 8 litrerisn, svell be gullty vi.an or. ‘
; -+ Of enablirg dlrectiens to be piven es to the . ‘ F ' . " . rovi-
Ly . . costs of the appeal and of proceeding before o ‘ . (2) subject as‘aforesaid, any perser ot the p.
; . = . the tribunal, shall pe deencd to be a party T sicnal register who -

thereto whether or hot ft 8ppedrs on the hearing o : ) ractises or
31 , - . S a) for or in expectation of revard, practises
_ of the appeal, _ S - : . (a) hg§15 himsel? out to prictise in a privete
(6) A direction of the tribunal under subsection . e capacity as a librarlion; or
<. {1} of this section si:all take effect -

, - _ : : (5) without rezsemable excuse takes or Usif ftyrg
Y (&) where Bo appeal under tris sectiop is brought : nume, title, ad“ifi°“<°F ¢95°§;pti§2,ig§ {;'“
, - 2gainst the direction within the £ ime lirited thet he is zuthorised by lew to praciise =

i Tor ihe appesl, on the expiration of thét time; . a librarian skall b gullty of an offence,
o T S - S . e DurhoEe o ~ing
(%) where such an appeal is brought dnd 4 : C (2) If eny person, for the purpose c=_procu
. withdrawn or struck out for want of Presecution o the reglstrition of any nare, gualificatisn
on.the withdrawal or_siriking out of the appeal; ; or other metier = o :
(c). where such an appeal £5 brought and is not ; . (a} makes a s-atement which he belleves to be
‘withdrewn or struck ou® as aforesaid, if ang X - fslse In a mater.al perticuler; or .
when the apreal is"disriszed; and shall not - Hich i "
take effect except in accordance with the lore- : (t) rocklessly makes g, literent “2152 iﬁ fﬂiﬁiy ;
going provisions of this Sutuection, : in a m-terial particular, We shell b gty
‘ ) S E of an cffence, ’ )
(7 a Person whore name is removed frenm the register : . doye
‘o~ In pursvance of a direction of the t¥ibunaj ‘ (6) Ir the registrar. or any other ?ersanlfgiigggfnn
®  under tnis seciinr  shell rot be entitled to be ‘ by the counci) wF.fulxy_m.LES “Pyikfe; ke shzll
reglistered agzin except in pursuance of a : in any ra+ter relnFing to the regis g -
~ direction in that behalf given by the tribunal E ‘ be guilty of en offence, .
on the application of that persohs; and g direction . . . te cetion
; under this gection for the removal of a personts > (5) 2 person guilty of en ofrence under TAis fustic
i r register ma{ prohibit en epplication i shall be 11able = - S -
wnder this subsection by th person until & ' ' *ing uris--
: ko dnt i n conviction ir any court of inferfor ju - .
i ncf such period from the .date : (a) g?ction to a fire rot exceedirg one hundred Naire;
i :
r

lor (and wheré he has dulg rade

B application, from the date bf his last ' " fire not

sm if b) on conviction in 2 hirh eourt, 1o a fin .

i gggtion) as may bé"$peg ied ir the direction, i (v) eiceedirg ore trcusend Naira or irprisorrent fora
et e ' ‘ : term of not exceeding two years, or to both,




e . [ T e —

{6) Where an offence under this soction which has
- been committdd by & body cerporate is preved
-to have heen com:ittied with the ‘consent or
gonnivance of, cr to be s tributable tq any -
neglect or the part of; eny director, . e
- Menager, secretary or other eimilnp of ficer, =
of the body corporate; or eny such copacity .
~he, as well as the body torporete,. shzl) B
de deemed to be guilty of thu* ¢fferce and -
shall be liable tc ke proceeldsd against
and ounisteg actordirgly,” .. - '

any person professionally entitled to registration
under this Act; Pre-registration experience" means
the period served from date of qualification and +im
of eligibility fer registration in pursuance of
‘mection 13 of this Act; "the council® means the
librarian's Registration council of Nigeria establis
by section 2(1} of this Act: "the minister" means
the Federal Minister charged with the responsiblity
~ for matters relating to the litrary profession

Miscellanecus 17.(1) & librarian vnder tHiS‘ﬁetréhéii;.éxcept SRR generally; :
supplementary - to the extent only of his rurticuldr gualifi- #the penel” has the meaning assigned to 1%

by section 1(3} of this Act.

provigsions, . catlions, be entitled to ractise as a libpar
: T - throughecut the Feﬁératicg. ° ) ! brgrian

"preseribed" means prescribed by regulations

©. {(2) 1t shall te the Cuty ef the porson in charpe made under this Act.

gfuiach inivarsit% end similer institutions :
aving attached thereto a Department of T
Library Studies in the Federaticn,‘ which - :;egiiter" mﬁans "he register maintained under
. there is held a course of ratving irctended 18 Actj an
- for persons he are czeking 4o become librariane
under this fcty, *o furnish to tha reglstrar,

. + + i 3 o .
?gteigﬁiryzgi?‘g}flgﬁi}f%;§1;:$agaya:§ &irch : "registrar® means the registrar appointed in
other such particulars as ije onacil méi by . T parsuance of section 5 of this Act;

’ order Specify, of all persocs who attended :
such any/course »t the institution 17 question at -

"registered" shall be construed accordlingly;

TR L _ any time curing the preceding year, : Minister;
‘ ?E$ﬁ  ..;5 ngula~  "+ 18.(1) Any power to make rezuls .lens, rale C "tribunal® has the meaning assigned to it
L x ﬁiﬁgi'& S conferred by this Ac%ushéll iébluégspgge:rgers : ) by section 14(1) of this Act. -
orders . (&) te m;ke pzovision for suth ircidental apg ' ) (2) For the purpose of this At -
. : _ supplementary matters ag the authority making '
T o : i - - a) a person is fully registered if his
LR : ;g:poigsgguzggtlgzgﬁéﬁzgi_Effgdien“ for the (2} nane 1% for the zimegbeing entered in the part
. 7 R 7 of the register maintained in respect of
(t) +to m:ke_aifferent Provisica for different cipw v librarians as entitled to practise as librarians;
: cumstances, . o : :
: ' ¢ : o . : i (b) & person is proviaionally reg%stegeg 1§hhis
: Interpre- “19.6 (1) In this act unless the . R name 18 for the time being entered in the
;’ tation. sl 3 :':‘.“-.‘._,,UA :rpquires“ lla‘spro\rcd" jgah:ogg.sxthgt?ic;:igging E other pﬂrt of that register and being "'fullY

registerd® and "provisicnally registered”
shull be construed In mccordance with paras.(a)
and (b) of this subsection,

(c) Any approval, consent, direction, notice; observation,
report, representation or request suthoriged or requir
o -be given or made =~ - - -

ete, .ix .. Buproved by the eouneil under
. ‘ s S T~ section 11

- .fAct "approved library qualificatian® of this
L 1'means & qualification which is approved by

: coyncil deer-this Acty "Librarizn® means

TEMERIMOT Ay 1R

\
regulations" means regulétions made by the




Citation . 20, (1} ‘ T ST
and - (200 (1) "his Aot may be afteq hs ine Litrarianst |

Registration Council of Nies
) . “ouncs reria Act a
 .App1§ca§icn shall apply thrpughout.tﬁegFedgragfos?d
‘ {2) The proVisioﬁs_of'tEI§ ﬁc£ shall come in%b
- borce on such aaie ad the Minlster may appoint
¥ or@eg publiched in the'FeﬁeraiHGazettéa
' SCMEZULIS Section 2 {3).
_ SZUEDULE 4 R
R R YlOBUPBLEM A0VISIOoNS B ' .
ﬂ o | ‘ .SUPPFHMEN:AHY FRO.%SI K3 RELATING T0 THE CoumerL,
: S C}uaIif%qntz_@_{_)ﬁs g tefure of ofrs e of rembers,
*" : - . ’ = -\-‘--‘h‘—-..——._h-h-
T (1) A person shail not ‘ |

A1) be a memier of the ¢ i1

18 ENigerisy citizen ful'y penir

gfaaaéggfggiantugder_Lhis Act gng aiftgfgéggzrfg

. S 10ty as benn engafed in the 5
lib;ariansbip for a peripg of ten years,pggf;ésgnzf
professiona) qualification or in Sreclal eiroiinstan
of which the Ministee dge, far tS

such lesser DeTiog shall be the sole judge,_for

| S 238 ho may approvs,

(2) Subject to the = i : ;
. 2 Folliviag Provisions of r

:hgzrgon who 15 a penmcer of tﬁe coungiltgégegaizg.aph,
Y virtue of para, {c) of section 2 (2) of thig

sen ap?ointed by the Minister from

b4 foresaid,
hree

unless ha’

[ o T ——

ara. (b of sectior, 2 () &
shall beginning with- : pzirlod ro+ Sxceeding ¢

it adied b AL T

2.

)

(5)

Dt

i person who has ceased to be 2 member of the cous
shell be ellgible again to become o member of the
council, ’ o

. T .
Vhere @ member of the council ceases to hold offic
before the date when his term of office would hav

T expired by the effluxion of time, the Lody or pd

(6)

)

(v)

(1)

(2)

- exercisable by the Minister; snd

by whom he was 2ppointed or elected shall as s%@r:
nay he epnointed or, as the case pey be, electfa B
to I11l the vacaney for the residue.of the term A
aforesaid, so however that {without prejudice tcfﬁ
powers conferred by para.(d) of subsection (d) of
seztion (2) of sectiom 2 of this Act) the foregein
provisions of thisg sub-pzragreph shall not apply™w
a4 persen holding office as & member of the council
pursuance of thzt paragraph ceases tc hoid office
a time when the residue of his term does not exceer
one year. : ‘

The power of appointing a prerson as Chalrman of th
council shall

during the porfod of three years beglmming with the
date when thisg sub-paragraph comes into force, te

after the expiration of that rerled, be exerciszble
by the counci) through election and whetre an exiaﬁi
member of the council is sppointed Chairman, his

.88 an existing member szhall becomre vacant and his

term of office as Chairman shell begin on the date
of his appointment as Chairman,

‘Powers of the Couneil

Subject to the following sub-parsgreph and to any
direction of the Minister vvder this Act, the counc

shall have power to do enything which in its opinis

is calculated to facilitzle the carrying on of its
activities, - ' B

The council shall not have power to beorrow money

or to dispasn of any rroperty except with the prior
consent of the Minister and shall not have power to
pay remuneration (including pensilons) allowances or

' expenses to any member, nfficer or servent of the

. council or to any other persecn excert in accordance’

with.scalqsigppr?vgq by the ﬁinister,
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Subject fo the

.5_5; (1) The couhcil”shall'appoint ote of

(2).

- (2)

*r functions,

.. member to

7o B0y person

e e o .

T T W e o P

-
i

Proceedings of the Council

. members of the body and for the Chairman to have a '’
- second or casting vote), the council nay .make stand- T
- ing orders regulating the Proceedings 6f the council by

or any committee thereof, R B o -
The quorum of the couneil shall be eight so however
thot at least two of the
- - the particular meeting and the quorum of sny committee
- of the council shall be determined by the council,

its members to be
for such period as the
determine, so however that & vice- chairman
to be a member shall cesse to be a vice~

the Vice«Chairman of the counci}
council nay
. Wwho ceasges
‘chalirman,

Ay eny time while the office of chalrman is vacant E
or the chairman is in the opinien of the council perman-

ently or temporarily unable to perform the functions -8,
of his office, the Vice-chairman shall perform those '

end the references in this Schedule to

the chairman shall be construed accordingly,

Subjéct to the
the council,

shall summon a meeting
to beiheld within twenty-one days

on which the notice 1s so given,

At any meeting of the council,
breside, and in hig absence or
the vice-chairman, the council

the
the chairman shall
in the absence of

shall designate a ' ;
preside at that tmeeting, :

.Emére the counell desires to obtain the édvice of

_ on a particular matter, the council may”
“Lo-opt him as 8 member for such period as it thinKs
. T1%; but a person who is a pember by virtue of thig
“ Sub~baragraph shall not be entitled to vote at any

‘meeting of the couneil and -shall not count towards
a4 quorum, : _

R T

. : 9.

(a)

)

(2}

(1)

(2)

(3)

-Notwithstending anything in the foregoing proviaions.

of this paragraph, the first meeting of the councii

" shall be summoned by the Minister who may give such

ho
tions as he thinks flt as to the member w
géggg ;geside end the procedure which shall be
followed at thet meeting.

Committees

.The council may appoint one or more committees to

L its
arry out, on behalf of the council such o©
gungiions'as the council may determine,

ittee appointed under this paragraph shall
go::Tgt of thgpnumbér of personsg determined by the .
councll, and not more than one-third of those pegggn 4
may' be persons who are not members of the councll; an
a person other than a :ember of the council shal%h
hogd office on the committes in accordance withd he
terms of the instrument by which he 1s appointed,

Miscellaneous

he fixing of the seal of the council shall be
gughenticgted by the signature of the chairman or1 1
of =ome other member authorised generally or speclally
by the council to act for that purpose,

Any contract or instrument which, if pade or executed

j t
rson niet being a body corporate, would no
gg-iegaired to be unger seal may be made or exicut:d
on behalf of the council by any person generally o
speclally authorised to act for thet purpose by
the council,

ly executed
Any document purporting to be a document du

unaer/seal orptgg council shall bes received in 4
evidence and shall, unless the contrary is proved,

be deemed to be so executed,

alidity of any proceedings of the council'or
ghgo;ﬁltteexihereor ghall not be affected by any

.vacancy in themembersghip of the council or committee

L

ny defect in the appointment of a member o
g;ébz63n21l or of a person to serve on the,commitgee#
or by resson that a person not entitled to do so oo
part in the proceedings. .



(10}

{ 11‘)

2,

- IR

(1)

(2)

Any member of the counell, and ahy persen holding
ofiice on a commitiee of <ha councll, who has a

" personal interest in any contract or arrangement

entered into or proposed to be considered Ly the
council or a cormittee theregs shall forthwith disclose
his interest to the council and shz2ll not votke on

any question relating to the contract or arrangement,

A person shall not, by reason only of his memberw
ship of the council b2 treated g3 holding office of
emolument under the Federal Republiz of fiigeria or
any State thereof, : :

SCHETWLE T3
SUPPLEMENITARY PROVISICHS RELATING TQ TIM DISCIPLINARY
: PR

TR S PR RN Bkt et ol
JNAL T Voo Lot 7
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]
il 2
P

The quorum of the'tribunal shell ba four,

The Chief Justice of the Federation shail make rules as
to the selection of nLembers of the tribunal for purposes
of‘any'proceedings arnd e3 to the procedure to be followse

befere the tribunal,

‘The rules in particular shall provide =

for securiﬁé.that notice of the prcceedingé shall
be given, at- such time in sueh manner ag may be
speclfied by the rules,to the person who is the

_ subdect of the proceedings;

,®

) ':"."c_'epr'eaented by" a %ega;‘ practit

for determining whe, .in addition to the_persdn a:orééi-

“sald, shall be a party to the proceedings;

“-for sseuring that any party-to the proceedings shali.*é
if 1t requires, be entitled to bé'heard;&y the tribunals

' for enabling any party to the roceedings tg be

cnersg

Toaidy A peee

g_SubjectTtnthéw;ﬁﬁisloné 6?'gé6{i6ﬁ'15(5}‘or thig .
©iAet, as to tﬁeqqsts of proceedings before the tribunaly

“for requiring, in a case where Lt 18 alleged that

~ the persen who is the subject of the proceedings is

(g)

(a)
¢

4, {1)

()

- (a_)

gullty of Snfamous conduct in any professional respect,
that where the tribunal adjudges that the allegation
has not been proved it shall record a finding that-

the person 1s not guilty of such conduct in respect

of the matters to which the allegation relatesg

for publising in the Fedcral Gazette a notice of

"any direction of the tribunal which has taken effect

providing that a persen's name shall be struck off a
register. -

For the purposes of any proceedings bafore the
tribunal, any member of the tribunal may administer
caths and any party to the preceadings may sue out

of the registry of the Siprome Court as the case may
require, writs of sihpoeva and testixicandum and L
duces tocum; but no peraom appearing besfore. the e
tribunal shall be ccmpelled. . . T N

to make any statesent before thehtribunal iéﬁdiﬁgt
to incriminate himself, or o L e

f\

tg prsduce any document under such a writ vhich he

.cotild not be compelled to preduce at the trial of

an action,

For the purpose of advicing the tribdumal on questions
of law arising In proceedings befors 1%, there shall

- in all such proceedings be an assessor to the tribunal
“who shall be appointed by the council on the nomina=~

tion of the Chief Justice of ths Federction and

shall be a legal practitioner of not less-than seven

yedrs standing,

The Chief Justice of the Federation shall make rulss
as to the functions of assessors appointed under this
Pparagraph, and in particuler such rules ghall contain

Pprovisions for securing ~ . :

that where an assessor advises the tritunal on ény
question of law as to evidence, procedure or any other
matter specified by the rules, he shall do so In tha

" presence of every party or person representing a-

arty to the proceedings who appear thereat or, if
ghgtgﬁvicé is tenderéd while the tribunal s de]{bars-
ting in private, that every such party or person as
aforesald shall be Informed as to what advice the

" amssessor has tendered:



(b) that every such party or
*  be informed if i

(3) An essessor riay be anpg
either generally or for any
or classy of proceedings, and shz
office in accordencs
by which he is zppo

5, The quorum of therpanei shall be thres,

€1} The panel'may,

be not less tha
standing orders with res

(2) subtect to the provisiens of eny such standing
order, the panal my regulate its own Procedure,

Miscellareous
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(1) A person c2asin

at any meeting of the
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fect to tha panel,

the panel sholl

{2) A person ma{
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i1 other
nal and
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respect to that ca
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but no pdrson who
th respect to

Ay
tribunal with °

notwithstanding any
he procecdings of either

by any irregularity
that body,

avove) by reagon’
0t entitled to do
g8 of that

or (subject to su
of the raqt

-2 bur, ‘the panel may each 31t in two or
PO dvigtons, . o TOTT T SRR A T
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10,

11,

12-

f
ocument authorlsed or required by virtue o
iﬁisdAct to be served on the tribunal cor the panel
shall be served on therggistrar,

Any expenses of the tribunal or the panel shall be
defrayed by the council, :

. hi oint-
erson shall not, by reason only of his app .
gegt as a legal aséessor to the tribural or as a

member of the panel, te treated as holding office -

of emolument under th2 Federal Republic of Migeria

' on any State therpof.




TABLE 4,2 . FUNCTIONAL STATUS OF RESPONDENTS' LIBRARTIES:~

-LIBRARY
Academic National/ Public/ Special
' State Government
STATUS No. % No. % No., % No., %
dcademic 84 (79.2) 1 (0.9) - 15 {14.2)
Administrative 11 (17.2) 30 (46.8) 17 (26.6) 2 {3.1)

TOTAL 95 (55.9) 31 (18.2) 17 (10.0) 17 (10.0}

School/
College
No. %

6 (5.7)
4 (6.3)
10 (5.9)

TOTAL
No. BCT
106 100

64 100
170 100

- LLQ-"
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TABLE 4,3 : CURRENT STATUS OF UNIVERSITY LIBRARIES IN NIGERIA (1983) . -

STATUS ¢ ACADEMIC

ADMINISTIRATIVE

Bendel State University
Benin University

F.U.T.", Abeakuta
P.U.T., Akure

P.US.y Bauchi
Ibadan University

Ife University

'Jos University

lagos University

Port-Harcourt University

Ahkmadu Bello University, Zaria
Bayero University, Kano

Calabar University
P UT. » Owemi

. . R
Ilorin University
Maiduguri University

Obafemi Awolowo University,
. Ado-Ekiti

University of Nigeria, Nsukka

ey

+ There are at present 26 Universities in Nigeria i those included

in the Table are sampleg.

*F,U.T, = Federal University of Technology.

**jwaiting Senate approval for academic status}




TABLE 4,5 RESPONDENTS’_VIEWS ON INTERNAL RANK ADJUSTMENTS

" AT INDIVIDUAL UNIVERSITIES:-

MALE FEMALE TOTAL
NEED FOR ADJUSTMENTS: No. % No. % N_o—._—;CT
Agree 46 (59.0) 32 (41.0) .78 74.3
Disagree 9 (64.3) 5 (35.7) 14 13.3
Don't Know 8 (61.5) 5 (38.5) 13 12,4
TOTAL 63 (60.0) 42 {40.0) 105 100

- €16 -




TABLE 4,6 - RESPONDENTS[ VIEWS ON INTERNAL—RANK ADJUSTMENTS
" AT INDIVIDUAL UNIVERSITIES (BY SALARY SCALE) 3~

e AT A et i & ame et

SALARY SCALE

TOTAL

NEED FOR ADJUSTMENTSO7 - 09 10-12 13-14 - 15+ No. PCT
Agree 37(47.4) 22 (28.2) 14 (18.0) 5 (6.4) 78 75.0

e Disagree 6(42.9) 6 (42Q9) 2 (14.2) - 14 13.5
Don't Know 5(41.7) 3 (25.0) 3 (25.0) 1 (8.3) 12 11.5

TOTAL, 48(46.1) 31 (29.8) 19 (18.3) 6 (5.8) 104 100.0

* Information not given by one respondent.



TABIEY47 : COMPARATIVE TABLE OF UNIVERSITY STAFP CRADINGS (U.S.S.)

POST

Uss TEACHING

LIERARY

15 | Professor
14 | Associate Professor
13 Senior lLecturer I

12 Senior lLecturer 1I/Seniox
Research Fellow 11

11 Lacturer 1/Senior Research
Fellow I

10 Senior Tutor 11

09 Lecturer 1I/Research
Fellow 1I

08 |Assistant lecturer/Junior
| Research Fellow I

Q7 Graduate Assistant/Research
Aggpistant

University Librarian
Deputy University Librarian
Chief Librarian

Assistant Chief Librarian

(Principal/Senior Librarians'
overlap of salary)

Senior Librarian

Principal Librarian

Principal Library (Qfficex
Senior Library Officer/Librarian I

Assistant Iibrarian/Iibrarian II/
Higher Library Officer

*
USSe = Tniversity System Scale

( Posts are subject to adjustments at individual universities)
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TABLE 4,8 : SAMPLE RANK AND UNIVERSITY SYSTEM SCALE (USS) -
BENDEL STATE UNIVERSITY LIBRARY, EKPOMA :-

Uss LIBRARY RANK SALARY {p.a.)”
15 University Librarian ¥ 14,280 - 15,720
14 Deputy University Librarian R 12,732 = 15,372
13 Principal Librarian ¥ 11,364 - 14,820
11 Senior Librarian ¥ 9,000 - 10,080
09 Librarian I ¥ 7,550 -~ 8,162
08 Librarian II ¥ 6,336 - 7,448
07 Assistant Librarian/Higher

Libraxy Officer ¥ 5,136 = 6,216

*% 1.00 = £0.85 sterling.




- 517 =

TABLEY,9 : SAMPLE RANK AND UNTVERSITY SYSTEM SCAIE (USS) =
FEDERA® -UNIVERSITY OF TECHNOLOGY LIBRARTES AT
AKURE, BAUCHT, AND OWERRI :-.
Uss LIBRARY RANK SALARY (p.a.)*
15 University Librarian ¥ 14,280 = 15,720
14 Deputy University Librarian B 12,732 - 15,372.
13 Chief Librarian ¥ 11,364 - 14,820
12 Principal Librarian ¥ 10,092 - 11,352
11 Senior Librarian | % 9,000 - 10,080
09 Librarian I ¥ 7,550 - 8,040
08 Librarian II ¥ 6,33 - 7,488
07 Assistant Librarian ® 5,136 - 6,216

*% 1,00 = £0.85 sterling.




TABIE%e10

SAMPLZ RANK AND UNIVERSITY SYSTEM SCAIE (Uss) -

FEDERAL UNIVERSITY OF TECHNOLOGY LIBRARY, . -

ABROKUTA/ UNIVERSITY OF NIGHRTA, NSUKKA i

Uss LIBRARY RANK SAIARY (peae)
15 University Librarian ® 14,280 - 15,720
14 Deputy University Librarian B 12,732 - 15,372
13 Chief ILibrarian B 11,364 - 14,820
12 Principal Librarien B 10,092 = 11,352
09 Senior Librarian ® 7,550 -~ 8,040
08 Librarian I B 6,336 - 7,488
07 . _ Librarian II ¥ 5,136 - 6,216

¥8 1.00 = £0.685 sterling.
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- TABLE 4,11 RESPONDENTS' QUALIFICATIONS COMPARED WITH SALARY TN ACADEMIC LIBRARIES:
UNIVERSITY SYSTEM SCALE (usSS) * | | TOTAL
QUALIFICATION: 07 08 09 10 11 12 13 14 ° 15 |No. PCT
. No. % No. % No. % No. % No. % No. % No. % No, ¥ _No, %

With degree - 5(6.7) 10(13.3) 8(10.7) 3(4.0) 18(24.0) 5(6.7) 13(17.3) 7(9.3) 6(8.0)}75 72.1

and qualified ' : _
With degree but

unqualified T - - - - - - - - - - :
No degree but ' _ E

qualified 14(48.3) 6(20.7) 3(10.3) 4(13.8) - 2(6.9) - ' - - 29 27.9 1,
No degree and

unqualified - - - : - - - - - - - -

| $¥ 100.0
TOTAL 19(18.3) 16(15.4) 11(10.6) 7(6.7) 18(17.3) 7(6.7) 13{(12.5) 7(6.7) 6(5.8)}10

* Amount of salary ¢-— See Appendi'x:@ﬁ‘!z"fz_vf. - Pf‘S.o&:;QG

+ Information (salary) not given by one respondent whose status is 'with degree and qualified‘.




TﬁBBEl#iZ REQPONDENTS' QUALIFICATIONS COMPARED WITH SALARY GRADE LEVELS IN LIBRARIES
- OTHER THAN ACADEMIC: '

- 02§ -

GRADE LEVEL : TOTAL
o7 - 09 10 - 12 13 - 14 15 - 16 No. PCT
QUALIFICATION: No. % No. % No._ 3 No. %
With degree and qualified| 13 (35.2) 11 (29.7) ‘8 (21.6) 5 (13.5) 37 100
With degree but o
unqualified - - ' - - - -
No degree but qualified 16 (64.0) 8 (32.0) 1 (4.0) - 25 100
No degree and unqualified 1 (33.3) 2 {66.7) - - : 3 100
TOTAL 30 (46.2) 21 (32.3) 9 (13.8) 5 (7.7) 65 100

* i,e. Universify, polytechnic, school and college libraries.

by



TABLE 4,13 RESPONDENTS' SEX BY LIBRARY TYPES:

LIBRARY TOTAL
Academic National/ Public/ Special School/ No BCT
State Government o College ! )
No. % No, & - No % No. % No. ‘%
Male 59 (62.1) 19 (61.3) 11 (64.7) | | 9 (52.9) 8 (80.0) 106 62.4
Female 36 (37.9) 12 (38.7) = 6 (35.3) . 8 (47.1) 2 (20.0} 64 37.6
TOTAL 95 (100) 31 (100) 17 (100) 17 (100) 10 (100) 170 100.0

- 126 -



TABLE b.1%  AGE GROUP OF RESPONDENTS' BY SEX:
MALE FEMALE TOTAL

AGE GROUP No. % No. % No. PCT.
21-25 2 (66.7) 1 (33.3) 3 100
26-30 18 (50.0) 18 (50.0) | 36 100
31-35 27 (73.0) 10 (27.0) | 37 100
36-40 21 (55.3) 17 (44.7) | 38 100
41-45 27 (65.9) 14 (34.1) | 41 100
46-50 7 (63.6) 4 (36.4) | 11 100
50+ 3 (75.0) 1 (25.0) 4 100
TOTAL 105 (61.8) 65 (38.2) | 170 100

- 226 =



TABLE.h—.i_j'I AGE GROUP OF RESPONDENTS' BY LIBRARY TYPES:

o | LIBRARY TOTAL
AGE GROUP - Academic National/ Public/ . Special School/ No. PCT,
| | No. % No.tat?b ﬁove;: m«.nt Nou - g C}%];legf
21-25 2 (66.7) 1 (33.3) ' - A 3 100

26-30 16 (44.4) 10 (27.8) 3 (8.3) 4 (11.2) 3 (8.3) 36 100
~ 31-35 18 (48.8) 7 (19.0) 4 (10.8) 5 {13.5) 3 (8.1) 37 100
© 36-40 - 18 (47.4) 6 (15.8) 4 (10.5) 6 (15.8) 4 (10.5) 38 100
 41-45 27 (64.3) 7 (16.7) 6 (14.3) 2 (4.7) - 42 100
 46-50 10 (100.0) - - - - 10 100
50+ 4 (100.0) - - - - - 4 100

- ¢z6 -

. TOTAL 95 (55.9) 31 (18.2) 17 (10.0) 17 (10,'0) 10 (5.9) 170 100
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TABLE 4,16  RESPONDENTS'® QUALITY RATING OF PROFESSIONAL
ASSOCIATIONS FOR THE LIBRARY PROFESSION (BY SEX):~
QUALITY RATING TOTAL
SEX Important Unimportant Don't Know No. PCT
Male 102 {60.0) 2 (1.2) 3 (1.8) 107 62.9
Female 58 (34.1) 4 (2.3) 1 (0.6) 63 37.1
TOTAL 160 (94.1) 6 (3.5) 4 (2.4) 170 100.0

- y2¢ -




TABLE 4,17 IMPORTANCE OF PROFESSIONAL ASSOCIATIONS IN RELATION TO OTHER ASPECTS OF LIBRARY
/ ' DEVELOPMENT "(BY SEX):- |

- IMPORTANCE
SEX Yes ~ No Don't Know' No. - pCT
Male 23(13.5) 66 (38.8) 17 (10.0) © 106  62.3
Female 17(10.0) 42 (24.7) 5 (3.0) 64 37.7

TOTAL 40 (23.5) 108 (63.5} 22 (13.0) 170 100.0

e

- 626 -



TMBLEthB"RESPONDENTS"MEMBERQ?IP OF THE NIGERIAN LIBRARY ASSOCYATION

" BY AGE GROUP:-

AGE GROUP MEMBERSHIP - TOTAL
- YES NO. No. PCT
e 9, Ne 2=,

21-25 2 (66.7) 1 (33.3) 3 100
26-30 29 (80.6) 7 (19.4) 36 100
31-35 35 (94.6) 2 (5.4) 37 100
36~40 34 (89.5) 4 (10.5) 38 100
41-45 41 (87.6) 1 (2.4) 42 100
46-50 10 (100.0) - 10 100
50+ 4 (100.0) - 4 100"
TOTAL 155 (8.8) 170 100

(91.2) 15

f9_3§-



TABLE 4,19 AREAS REJUIRING IMPROVEMENT IN NIGERIAN LIBHARY ASSOCIATION {NLA) ACTIVITIES

- Improvement needed or - Age group of respondents Total*
over due inj . 2t-25  26-30  31-35 3640  Wi-R5 46-50 S0+ No. of 4 PCT

| | Responses (ne=154) (r=386)"
Legal recognition 2 21 27 28 34 10 4 126 81.8 32.6
Certification - 8 10 13 17 7 1 56 36l 14,5
Education and :
Training - 15 17 .18 16 8 3 77 50,0 20,0
Public policy - 14 13 4 16 5 2 64 41,6 16.6
Continuing education 1 8 11 19 18“ 5 1 63 - b1,0 16,3

Total 3 66 78 92 101 35 11 386 N 100.0

% n = 154 respondents who are members of N.L.A. The total (n) excludes one member who left the section unanswered,

+ n = 386 total number of responses,

~ 126 -



TABLE 4,20 AREAS REQUIRING IMPROVEMENT IN ﬂIGEmIAN LIBRARY ASSOCIATION (NLA) AGTIVITIES (BY SEX)
Sex S Improvement Needed or Overdue ing Total*
Legal Education Public Continuing No, of POT
Recognition Certification & Tralining Policy Education Responses (r=15%)
Male & (66.7) 35 (62.5) 51 (66.2) 38 (59.4) 35 (55.6) 243 63.0
. Pemale b2 (33.3) 21 (37.5) 26 (33.8) - 26 (40.6) 28 (44.4) 143 37.0
Total 126 (100.,0) 56(100,0) 77(100.0) 64(100,0) 63(100.0) 386 100.0

% n = 154 respondents who are members of N.L.A. The Total (n) excludes one member who left the section unanswered.




TABLE 4,21  AREAS REQUIRING IMPROVEMENT IN NIGERIAN LIBRARY ASSQCIATION {NLA) ACTIVITIES (BY SALARY RANK)

Improvement needed or . Salary Rank#* _ Total +
overdue ins 07 - 09 10 - 12 13 -~ 14 15 - 16 No. of PCT

: Responses (n = 154)
Legal recognition 53 (42.1) k1 (32.5) - 22 (17.5) 10 { ?7.9) 126 (100) 32.6
Certification 21 (37.5) 16 (28.6) 12 (21.4) 7 (12.5) 56 (100) 14.5
Education and ' . : |
Training | 38 (49.3) 25 (32.5) 8 (10.4) 6 ( 7.8) - 77 (100) 20,0
Public policy 25 (39.0) 22 (34.4) 11 (17.2) 6 ( 9.4) &4 (100) 16.6
Contimning education 32 (50.8) 20 (31.7) 8 (12.7) . 3 {4,8) 63 (100) 16.3
Total 169 124 61 32 386 100,0

. Weily o
%*  Adjusted to include all library types. Amount of salary cited in text, (See Appendixey pp.”? ri"or salary scales,)

+n .. 1% respondents who are members of the N.L.A. The Total (n) excludes one member who left the section unanswered,

- 626 -



| TABLE 4,22 RESPONDENTS' SALARY GRADE LEVELS IN LTBRARIES
OTHER THAN ACADEMIC *:
- GRADE LEVEL TOTAL
07 ~ 09 10-12 13 - 14 15 ~ 16 No. PCT
No. % - No. % No. % No. %
National/State 19 (61, 3) 8{25.8) 3(9.7) 1(3.2) 31 100
Public 7 (50.0)  6(42.9)  1(7.1) - 14 100
Government/
Special 4(20.0) 7(35.0)  5(25.0) 4(20.0) 20 100
TOTAL 30(46.2)  21(32.3} 9(13.8) 5(7.7) 65 100
*

i.e. University, polytechnic, schoql and college libraries.

B L
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CHAPTER FIVE

LIBRARY AND INFORMATION WORK : CHARACTERISTICS




TABLE 5.1.

RESPONDENTS' TOTAL LIBRARY EXPERTENCE BY PERIOD: -

Under
SECTION SERVED: 1 Year
Acquisitions 42

Cataloguing and
Classification 39

Reference and
Reader Serviges 44

Serials 29

Administration/

Management 4

Other* 10
TOTAL

* Missing value = 10 (out of 170
information on their library e

** Total no. of ticks made taking account of multiple responses.
+ See text for details ,(p-z—?-

36

45

34
19

7
51

v

4-6

18

18

21
17

6
12

PERIOD (IN YEARS)

7-10

6 .

6

11+

168(34.0) 192(38.9) 92(18.5) 29(5.9) 13(2.6)

) respondents who did not provide
Xxperience,

TOTAL
No. of PCT.

Respon-

ses.

n=170

105 21,3

114 23.1
105 21.3
68 13.7
29 5.8
73 14.8
494% - 100.0

- 1£6 ~



TABLE 5.2 JOB SATISFACTION FACTORS OF RESPONDENTS

Figures refer to the number of ticks made, taking account of multiple responses,

 Library Total

Academic  National/ Public  Govt, Special  School  No, of . .ROW .’ COL

_ ) State : College Responses . PGT  PCT

No. ¢  No. 4 No. % No. % Noo % Mo, & % (n=170) ool
Variety 45 (67.2) 7 {(10.4) 2 (3.0) 2 (3.0) 6 ( 8.9) 5 (7.5) 67 {(39.4) 100 9.0 |
Involvement with Users/service 63 (62.4) 16 {(15:8) 6 (5.9 - 12 (11.9) & (4.0) 101 (59.4) 100 13.6 |
Social worth | 18 (e+.3) 5 (17.9) 1 (3.6) - 2 (7.1) 2(7.1) 28 (16.5) 100 3.8
‘Intellectually satisfying 65 (65.6) 16 (16.2) 2 (2.0) - 10 (10,1) 6 (6.1) 99 (58.2) 100 | 133 3
Books, and library materials . 47 (58.0) th (17.3) 8 (9.9) 1 (1.2) 7 (8.6) 4 (5.0) 81 (47.6) 100 11.0 |
Colleagues/teamwork ' 42 (66.9) 12 (17.4) 2 (2.9) ~ 9 {13.0) 4 (5.8) 69 (40,6) 100 9,3 \; |
Responsibility 61 (52.6) 27 (23.3) 6 (5.2) 3 (2.6) 11 ( 9.5) 8 (6.8) 116 (68.2) 100 15.6 ©
Status 25 (67.6) 6 (16.2) 1t (2.7) - 3 (8.4) 2 (54) 37 (21.7) 100 5.0 b
Personal development 58 (58.6) 20 (20.2) 2 (2.0) 2 (2.0) 12 (12.1) 5 (5.1) 99 (58.2) 100 13.3
Salary 32 (71.1) 3 (6.7) 1 (2.2) - 6 (13.3) 3 (6.7) b5 (26.5) 100 6.1

TOTAL B56 (61.4) 126 (17.1) 31 (4.1) 8 (1.1) 78 (10.5) 43 (5.8) 742" 100 ‘100



TABLE 5,3 FACTORS OF JOB SATISFACTION RELATED TO SALARY IN ACADEMIC LIBRARIES:-.

[

I‘S UNIVERSITY SYSTEM SCALE (UsS)” TOTAL

! 07 08 09 10 11 12 13 14 15 No. of. PCT

No. % No. % No. % No. % No, % No. % No. % No. % No. % Responses

Variety 13(28.9) 4°(8,9) 4 (8.9 -  10(22.2) 2 (4.4) 5(11.1) 3(6.7)  4(8.9) 45 100

nvolvement with users/ : B '

service 13(20.6) - 10(15.9) 10(15.9) 3(4.8) 10(15.9) 4 (6.3) 8(12.7) 2(3.1)  3(4.8) 63 100

Social worth 1(5.6)  2(11.1) 1(5.6) - 5(27.8)  3(16.6) 3(16.6) 2{11.1) 1(5.6) 18 100

Intellectu’ally satis- ' B '

fying 11(17.0)  6(9.2) 6(9.2) 2(3.1) 15(23.1) 3(4.6) 9(13.8) 7(10.8) 6(9.2) 65 100

Books, and library : ' . »

materials ' 48.5) 8(17.0) 6(12.8) 1(2.1) 10(21.3) 1(2.1) 6(12.8) 6(12.8) 5(10.6) 47 100

Colleagues/teamvork 11(26.2) 5(11.9) 4(9.5) 1(2.4) 7(16.6) 2{4.8) 6(14.3) 2(4.8)  4(9.5) 42 100

Responsibility 10(16.4) 7(11.5) 8(13.1) 1(1.6) 13(21.3)  3(5.0) 8(13.1) 7(11.5) 4(6.5) 61 100

Status 2(8.0) 1(4.0) 2(8.0) - 8(32.0) 2(8.0) 6(24.0) 2(8.0)  2(8.0) 25 100

Personal development 12(20.7) 10(17.2) 9(15.5) 3(5.2) 12(20.7) 1(1.7) 4(6.9) 3(5.2) 4(6,9) 58 100

Salary 6(18.7) 3(9.4) 1(3.1) 2(6.3) 9(28.1)  2(6.3) 4(12.5) 3(9.3)  2(6.3) 32 100
TOTAL 83 56 51 13 99 23 59 37 35 456 100

+ Amount. of salary is cited in text, see Appenditeg W,YN! -pp- 59%»506

—




- TABLE 5,4 JOB SATISFACTION FACTORS RELATED TO AGE GROUP OF RESPONDENTS:-

AGE GROUP

.
< TOTAL
in 21-25 . 26-30 31-35 36-40 41~45 46~50 50+ No. of ROW COL
g No. 3% No. % No. % No., % No. % No. % No, % Respons- PCT PCT
. ' es n = 742
Variety 1 (L.5) 15 (22.4) 12 (17.9) 13 (19.4) 19 (28.4) 7 (10.4) - 67 100 9.0
Involvement with users/ _
service 2 (2.0) 25 (24.8) 14 (13.9) 26 (25.7) 29 (28.7) 4 (4.0) 1 (0.9) 101 100 13.6
Social worth - 5 (17.9) 4 (14.3) 10 (35.7) 6 (21.4) 2 (7.1) 1 (3.6) 28 100 3.8
Intellectually | ‘ -
satisfying 1 (1.0) 15 (15.2) 20 (2Q.2) 22 (22.2) 30 {(3Q0.3) 7 (7.1) 4 (4.0) 99 100 13.3
Books, and 1ibrary' | _ :
materials 2 {2.5) 16 (19.8) 11 (13.6) 18 (22.2) 24 (29.6) 7 (8.6) 3 (3.7) 81 100 11.0
Colleagues/teamwork 3 (4.3) 11 (15.9) 17 (24.7) 15 (21.8) 20 (29.0) 3 (4.3) - 69 100 9.3
Responsibility 2 {1.7) 23 (19.8) 25 (21;6)'27 {23.3) 29 (25.0) 7 (6.0) 3 (2.6) ll6 100 15.6
Status - 4 (10.8) 5 (13.6) 14 (37.8) 9 (24.3) 4 (10.8) 1 (2.7) 37 100 5.0
Personal development 2 {(2.0) 23 (23.2) 20 (20.2) 22 {(22.2) 24 (24.3) 6 (6.1)- 2 (2.,0) 99 ‘ 100 13.3
Salary - 6 (13.3) 8 (17.8) 14 (31.1) 12 (26.7) 4 (8.9) 1 (2.2) 45 100 6.1
TOTAL 13, (1.8) 143 (19.3) 36 (18.3) BB1 (24.4)202 (27.2) 51 (6.8) 16 (2.2) 742* 100 100

* Figures refer to the number of ticks

made, taking account of multiple responses.




TABLE 5.5 RESPONDENTS' LONG TERM PROFESSIONAL INTEREST IN LIBRARY AND INFORMATION WORK
AGE GROUP TOTAL
21-25  26-30  31-35 36240 U1-k5 46-50 . 50+ No, of  ROW COL
Noe ¥ No. % Now % Noo. % Now % No. %. No. % Responses PCT PCT
9, n=170 n=263
Internationalism 1 (2.0) 12 (2#.5) 5 (10.2) 11 (22.5) 15 (30.6) &4 (8.2) 1 (2.0) 49 (28.8) 100 18,6
Technologlcal innovation
and 1idbraries 2 (.0) 11 (22.5) 11 (22.5) 12 {24.5) 10 (20.4) 3 (6.1) - 49 (28.8) 100 18.6
Social Relations - 7 (27.0) 1 ( 3.8) 12 (46.2) 5 (19.2) 1 (3.8) - 26 (15.3) 100 10,0
Research and Development 1 (1.0) 25 (22.5) 25 (22.5) 19 (17.1) 27 (24.3) 10 (9.0) & (3.6) 111 (65.3) 100 42,2
Teaching - 5 (17.9) 7 {(25.0) 9 (32.1) 6 (21.%) 1 (3.6) - 28 (16.5) 100 10,6
TOTAL b {1.5) 60 (22.8) 49 (18.6) 63 (24.0) 63 (24.0) 19 (7.2) 5 (1.9) 263" 100 100

* Figures refer to the number of tlcks made, taking account of multiple responses.
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CHAPTER SIX

RESPONDENTS* TASK PERFORMANCE IN LIBRARY & INFORMATION WORK :
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S TABLE 6.1
L1BRARY AND':}MFORMATION WORK: - CHARACTERISTICS -

W. To whet ezient are ‘the ithrary tasks listed below pzvt of your
dab” For -each task that you perform, please check whether it
13 a "primary cr cecondary part. %

, TA#K_  o ©++  PRIMARY SECONDARY

B!b'iography Ceeaseanvaraens Crreenaes

il

B!ndery preparation and records ......

—

W
1
—

_ Budget preparation et et tarararanaee

' Eatalogucng classiflcatlon and
Jndextng Ceieteiiasareraneaneaneenna

T

0 OO0

Data ProCessing .oveeevvsveccvenaains

—

Filing cards and/or forms ...., 0ueet..

Formal Jibrary instruction ..........

General administration ...veverseeens.

Informal library instruction «........

information work and assistance to
readers ...... rreeea e s el

[

Inter tibrary loan records ...........

Lerding Function {registration,and
Circulaticn worky...... Ve tearaanan

Periodical checking .......... serasees

PROTOCOPYING cevivvurennionanensnnenes

L...]
Policy determination ....... ... v [:::]
]

i

Public relations . ...iivivenninnass ‘e
Repairing and mending books .......... | | I |
Selection, acquisition, and WIth* [~—-*
drawal of material ........ tesenne .
Shelving and stock maintenance ....... r—-‘—‘ [ l

¥ 'Primary' and 'Secondary’ are terms which, in the context of
this work, sre operationally defined*as™indicating an
approximation of time spent in the performance of each task.
Thus, 'primary' means that more time is spent on the task
than ‘secondary!. The degree of involvement has weighted
values assigned to them in the scores,
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TABLE 6,2 CLASSIFICATION OF LIBRARY TASKS: INDEX ITEMS

Categorised into 4 Levels: _

Level 13 High professional libr tacks:
Bibliocgraphy
Budget preparation
Formal library instructlon
Policy determination '
Public ielations
Selection

Level 2: Low_professiomal library taskss
Cataloguing, classification and indexing
Informal library instruction

J Information work and assistance to readers

Level 3: Hizh nonprofessional library tasks:
Bindery preparation and records
Data p;ocessing
General administration
Inter library loan records
Periodical checking

Level 4; Low_nonprofessional library tasks:.

| Filing cards and/or forms
Lending function (registration and circulation work)
Fhotocopying '
Repairing and mending books
Shelvinzg and stock malntenance




- 538 =

TABLE 6,3 | WEIGHTS IN NINE-PQINT SCALE OF INVOLVEMENT

NOTE: Respondents’ degree of involvement with each library task were
scored as: 'primary' and 'secondary'. These are terms which in
the context of this work are operationally defined as indicating
an approximation of .time spent in the performance of each task.
Thus, primary means that more time is spent on the task than

secondary,
level { Professional ( +4 Primary involvement
( +3 Secondary involvement
level 2 Professional ( +2 Primary involvement
(+1 Secondary involvement
0 No involvement
Level 3  Nonprofessional ( -1 Secondary involvement
. (-2 Primary involvement :
Level &  Nonprofessional ( -3) ' Secondary involvement
( -4)
Model Scale:

+4 +3 +2 +1 0 -1 -2 -3 b

. Graduate professional librarians
Level of Task performance

' Non-graduate professional librarilans

44 +3 +2 +1 0 -1 =2 -3 ol
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TABLE 6.4  JOB CHARACTERISTICS OF RESPONDENTS: PRIMARY LIBRARY TASKS

COMPARED WITH SALARY SCALES

e
LIERARY TASKS SALARY SCAILES TOTAL
07-09 10-12 13-1b 15-16
| No. No. No. % _Xo. No. PCT
Bibliography 29(47,5) 18(29.5) 11{(18.0) 3(5.0) 61 100
Bindery Preparation ' :
and Records B(44.5)  3(33.3)  2(22.2) - 9 100
Budget Preparation 2( 7.1) 10(35.7) 8(28.6) 8(28.6) 28 100
Cataloguing, Class- -
ification and _
Indexing 39(50.6) 29(37.7)  8(10.4) 1( 2.3) 77 100
Data Processing 5(38.5) 6(B6.1)  2(15.4) - 13 too
Filding cards and/
or forms 28(70.0) 11(27.5) 1{ 2.5) - % 100
Formal Lidrary
instruction - 19(35.2)  21(38.8) 11(20.4) 3( 5.6) 5% 100
General Admini- .
stration 17(29.8) 20(35.1) 12(21.1) 8(14.0) 537 100
Informal Library ‘
instruction i -12(33.3) - 13(36.1) . 9{(25.0) 2( 5.6) 236 . 100
Information work &
assistance to
readers 38(52.1) 24(32.9)  9(12.3) 2( 2.7) 73 100
Inter Library lcan
records 12(50.0) 8(33.3)  3(12.5) 1( 4.,2) 24 100
Lending Function
" {Registration & Cir-

culation work) 11(57.9) 7(36.8) 1{ 5.3) - 19 100
Periodical checking 20(58.8) 11(32.4) 3( 8.8) - 34 100
Photocopying 5(50.0) 5(50,0) - - 10 100
Policy determination 6(16,7) 13(36.1) 10(27.8) 7(19.4) 36 100
Public relations 27(82.2)  17(26.6) 12(18.7) 8(12.5) & 100 -
Repaliring and mend-
ing books %{80.0) 1(20.0) - - 5 100
Selection, acquis«
ition & withdrawal
of material C4o(45.0)  27(30.3)  14(15.7) 8( 9.0) 89 100
Shelving & stock
mainterance 21(55.2)  8(21.1) 8(21.1) 1{ 2.6) 38 100

TOTAL o(uk,.2) 252(32.8) 128(16.2) 52( 6.8) 767 100

Amount indicated in text, p. 504—506
Figures refer ‘o number of responses made.
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TABLE, 6,5 JOB CHARACTERISTICS OF RESPONDENTS: SECONDARY LIBRARY TASKS
COMPARED WITH SALARY SCALES

o+
LIERARY TASKS SALARY SCALES TOTAL
07-09 10-12 13-1b 15-16  No. PCT
: T _Fo. % - W, % - Wei % - No, $ - =
Bibliography 18(41.8)  16(37.2) 6(14.0) 3( 7.0)- 43 100
Bindery preparation
and records th(b1.2)  th(41.2)  4(11.7) 2( 5.9) 3% 100

Budget preparation - 12(41.4)  9(31.0) 7(24.1) 1( 3.5 29 100

Cataloguing, class-
1fication and

1ndexing 14(50.0)  9(32.2) 2( 7.1) 3(10.7) 28 100
Data processing - 7(39.0)  5(27.8) 3(16.6) 3(16.6) 18 100
Filing cards and/or '

forms 26(60.5) 12(28.0) 3( 6.9) 2( 4.6) 43 100
Formal library : _
instruction 2h(51.1) 15(32.0}) 6(12,7) 2( 4.2) 47 100 -
General adminis- '

tration 22(43.1) 20(39.2) 8(15.7) 1(=2.0) 51 100
Informal library ' '

instruction 37(50.7) 22(30.1) 10(13.7) 4( 5.5) 73 100

Information work &
asslstance to

readers - 18(41.8) 17(39.6) 4( 9.3) 4(9.3) &3 100

Inter library loan
records 12(38.7) 13(42.0) 5(16.1) 1(3.2) 31 100

Lending function
{Registration and
circulation work 18(50.0) 12(33.3) 4(11.1) 2( 5.6) 36 100

Pericdical checking 12(46.1) 10(38.5) 2( 7.7) 2(7.7) 26 100

Photocopying 19(55.9)  9(26.5) 4(11.7) 2( 5.9) 3% 100
Policy determination 17(48.6) 8(22.8) 9(25.7) 1(2.9) 35 100
Public relations 17(63.0)  '6(22.2) 4(14.8) - 27 100
"Repaliring and mend=-

ing books 12,4 12(36.4)  4(12.1) 3(9.1) 33 100

Selection, acquis-
ition and withdraw-

al of material 15(51.8)  9(31.0) 5(17.2) - 29 100

Shelving and stock : :

maintenance 25(48,1) 21(ko.4)  5( 9.6) 1(1.9) 52 100
TOTAL W1(47.9) 239(33.6) 95(13.3) 37( 5.2) 712 100

+

Amount indicated in Appendix and in text ﬁ15b4?'§5&

*
Figures refer to number of responses made,
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TABLE 6,6 JOB CHARACTERISTICS OF RESPONDENTS: PRIMARY LIBRARY TASKS

COMPARED WITH QUALIFICATIONS

PCT

QUALIFICATIONS™ TOTAL
A B c D

LIBRARY TASKS Noo % No. % No. % No. % Yo,
Bibliography b2 (68,9) - 18 (29.5) 1 (1.6) 61 100
Bindery preparation
and records 7 (77.8) = 2 (22,2) - 9 100
Budget preparation 2% (88,9) - 3 (11.1) - 27 100
Catalogulng, class- '
ification.and indexing 50 (6“.9) - 25 (32.5) 2 (2.6) 77 100
Data processing 10 (71.4) - 3 (21.8) 1 (7.2) 14 100
Filing cards and/or
forms | 17 (43.6) = 22 {56.4) - 39 100
Formal libtrary
instruction 39 (72.2) - 14 (26,0) 1 (1.8) 5% 100
General administration 47 (82.5) - 10 (17.5) - 57 100
Informal 1library
instruction 31 (83.8) - 6 (16.2) - 37 100
Information work & C .
assistance to readers = 53 (69.7) - 23 (30.3) - 76 100
Inter-library loan ' o
records 17 (74.0) - 6 (26.0) - 23 100
Lending function ‘
(registration & cir-
culation work) 12 (63.2) - 7 (36.8) - 1§ 100
Periodical checking 21 (65.6) - 11 (3k.4) - 32 100
Photocopying 4 (40,0) - 6 (60.0) - 10 100
Policy determination 32 (86.5) - 5 (13.5) - 37 100
Public relations 50 (75.8) = 16 (a4.2) - 66 100
Repairing and mending
books 1 (20.0) - % (80.0) - 5 100
Selection, acquisition
and withdrawal of
material 65 (73.9) - 23 (26.1) - 88 100
Shelving and stock
maintenance 22 (56,4) - 17 (43.6) - 33 100

TOTAL 4 (70.6) - 221 (28.7) 5 (0.7) 770 100
* A = With degree and qualified C = No degree but qualified

B = With degree but unqualified D=

No degree and ungualified
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JOB CHAR&QTERISTICS OF RESPONDENTS: SECONDARY LIBRARY TASKS

=
i

With degree but unqualified

u

TABLE 6,7
COMPARED WITH QUALIFICATIONS
QUALIFICATIONS" TOTAL
A B c D '
LIBRARY TASKS No. % No,% No. % No. $ No. PCT
Bibliography | 32 (72.7) - 11 (25,0) 1 (2.3) 4+ 100
Bindery preparation
and records 18 (53.0) - 15 (44.1) 1 (2.9) 34 100
Budget preparation 21 (67.7) - 10 (32.3) - 31 100
Cataloguing, class- -
ification & indexing = 20 (71.4) - 8 {28.6) - 28 100
Data processing 12 (66.7) - 6 (33.3) - 18 100
Filing cards and/or _ ' s
forms - 2% (55.8) - 16 (37.2) 3 (7.0) 43 100
Formal library '
instruction 36 (73.5) - 12 (24.5) 1 (2.0) 49 100
General Administration 36 (70,6) = 13 (25.5) 2 (3.9) 5t 100
Informal library
instruction b5 (63.4) - 25 (35.2) 1 (1.%) 71 100
Information work and ) )
assistance to readers 28 (63.6) ~ - 16 (36,4) - Ly 100
Inter library leoan '
records 22 (71.0) - 9 (29.0) - 31 100
Lending function (reg-
istration and circu-
lation work) 2k (66,7) - 12 {33.3) - 36 100
Periodical checking 18 (69.2) = 8 (30.8) -. 3% 100
Policy determination 24 (72.7) - 9 (27.3) - 33 100
Public relaticns 17 (60.7) - 11 (39.3) - 28 100
Repairinz and mending .
books 22 (68.8) - 10 (31.2) - 32 100
Selection acquisition
and withdrawal of
naterial 21 (70.0) - g (30.0) - 30 100
. Shelving and stock
maintenance 37 (72.5) - w (27.5) - 51 100
TOTAL 481 (67.4). - 223 (31.2) 10 (1.4) 714 100
* A = With degree and qualified = No degree but qualified -

No degree and unqualified




TABLE 6,8 ~FEATURES OF HIGH STATUS PROFESSIONAL LIBRARY TASKS
o " BY INCOME (PRIMARY) :

SALARY SCALESY TOTAL
07-09 10-12 13-14 15-16

PRIMARY TASKS: No. % No. % No. % No. 3 |No. | PcT
Bibliography 29 (47.5) 18 (29.5) 11 (18.0) 3 (5.0) | 61 | 100
Budget preparation 2 (7.1} 10 (35.7) 8 (28.6) 8 (28.6) 28 | 100
Formal library ' '

instruction 19 (35.2) 21 (38.8) 11 (20.4) 3 (5.6} | 54 | 100
Policy determination 6 (16.7) 13 f36.11 10 (27.8)  7.(19.4) 36 | 100 o
Public relations 27 (42.2) 17 (26.6) 12 (18.7) 8 (12.5) 64 | 100 ‘?
Selection 40 (45.0) 27 (30.3) 14 (15.7) 8 (9.0) | 89 | 100

TOTAL 332 100

* Amount cited in text and in Appendiw-wi-vhw-v —ppTE -
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TABLE 6,9 FEATURES OF HIGH STATUS PROF--ESSIONAL LIBRARY TASKS
- " BY INCOME (SECONDARY) :

SALARY SCALESY - TOTAL
07-09 10-12 13-14 15-16 ,

SECONDARY TASKS: No. % _ No. % No. % No, % No, | PCT
Bibliography 18 (41.8) 16 (37.2) 6 (14.0) 3 (7.0} 43 | 100
Budget preparation 12 (41.4) 9 (31.0) 7 (24.1) 1 (3.5)] 29 | 100
Formal library : .

instruction 24 (51.1) 15 (32.0) 6 (12.7) 2 (4.2)] 47 | 100 ’
Policy determination 17 (48.6) :8 (22.8) 9 (25.7) 1 (2.9) 35 100 ;§u
Public relations 17 (63.0) 6 (22.2) 4 (14.8) - 27 | 100 !
Selection 15 (51.8) 9 (31.0) 5 (17.2) - 29 | 100

ToTAL }210 | 100

By —Soé
+ Amount cited in text and in Appendiﬂes—‘-"'yi-y'- —p‘)g-‘!"—ba—b-




TABLE §-10FEATURES OF HIGH STATUS PROFESSIONAL LIBRARY TASKS
' BY QUALIFICATIONS (PRIMARY) :~

QUALIFICATIONS * TOTAL
A B o D " No. PCT
PRIMARY TASKS No. $ . No. % No. & . No. %
Bibliography 42 (68.9) - 18 (29.5) 1 (1.6) 61 | 100
Budget Preparation 24 (88.9) - 3 Ly - 27 | 100
Formal library 39 (72.2) - 14 (26.0) 1 (1.8) 54 100
instruction -
Policy determination 32 (86.5) - 5 (13.5) - 37 100
public relations 50 (75.8) - 16 (24.2) - 66 | 100
Selection 65 (73.9) - 23 (26.1) - 68 100
TOTAL 333 | 100
* A = With degree and qualified
B = With degree but unqualified
C = No degree but qualified
D = No degree nd unqualified

- G¥G -



FEATURES OF HIGH STATUS PROFESSIONAL LTBRARY TASKS

|

 TABLE. 6,11 1

' BY QUALIFICATIONS (SECONDARY) :~ |

|

\

7 |

QUALIFICATIONS * TOTAL |

A B C D No.| PCT |

SECONDARY TASKS No. % No, % No. 8 - ©No. % ‘
Bibliography 32 (72.7) - 11 (25.0) 1 (2.3) 44 | 100 w
|

Budget preparation 21 (67.7) - 10 (32.3) - 31 | 100 }
' |

Formal library 36 (73.5) - 12 (24.5) 1 (2.0) 49 | 100 -
Instruction ' g ;
Policy determination 24 (72.7) - 9 (27.3) - 33 | 100 H
. A‘i ‘

Public relations 17 (60.7) - - © 11 (39.3) - 28 | 100 B
Selection 21 (70.0) - 9 (30.0) - 30 | 100 |
Torar, | 215 | 100 1

\

\

*A = With degree and qualified
B = With degree but unqualified
€ = No degree but qualified
D = No degree apd unqualified
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FEATURES OF LOW STATUS PROFESSIONAL LIBRARY TASKS

TABLE 6,12

" BY INCOME :(PRIMARY) -

SALARY SCALEST

o il b gt g e A e, P e m

S O R T

Ty B AT s e . Al gy Wb e e

TOTAL
07~09 10-12 13-14 15-16 o

PRIMARY TASKS: No. % No., % No. % No. % No. | BCT
' Cataloguing classifi- ‘ ,

cation and indexing 39 (50.6) 29 (37.7) 8 (10.4) 1 (1.3) 77 100
Informal library

instruction 12 (33.3] 13 (36.1) 9 (25.0) 2 (5.6} 3§ | 100
Informaﬁion work and R

assistance to readers 38 (52.1) 24 {(32.9) 9 (12.3) 2 (2.7} 73 100

' ' TOTAL [186 100

+ Amount cited in text and in Appendi'sx:eg*“-’-’ Y, M Qoq'"%

by T A A

- LpG -
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TABLE 6,13 ~ FEATURES OF LOW STATUS PROFESSIONAL LIBRARY TASKS
: " BY ‘INCOME (SECONDARY) :

" SALARY ‘SCALES i TOTAL
- 0709  10-12 13-14 15-16
SECONDARY TASKS: No. % No. % No. % No. % No. | PCT
Cataloguing classifi- : : |
cation and indexing 14 (50.0] 9 (32.2) 2 (7.1) 3 (_lO.'I)W 28 100
Informal library _- ' :
instruction 37 (50.7) 22 (30.1) 10 (13.7) 4 (5.5)] 713 100
Information work and | ' I
asgistance to readers 18 (41.8) 17 (39.6) 4 (9.3) 4 {(9.3) ] 43 100 2
TOTAL |144 | 100 v

+ Amount cited in text and in Appenditz&ﬁw‘-v'-y L p,og 456,




TABLE 6,14; FEATURES OF LOW STATUS PROFESSIONAL LIBRARY TASKS

BY QUALIFICATIONS (PRIMARY):

-G ~

oaww

[/ I I

With degree and qualified
With degree but unqualified
No degree but qualified

No degree and unqualified

QUALTFICATIONS * TOTAL
A B C D

PRIMARY TASKS: No. % No. % No.% No, % No. | PCT
Cataloguing, class- '
ification and indexing} 50 (64.9) - 25 (32.5) 2 (2.6)] 77 100
Informal library

instruction 31 (83.8) - 6 (16.2) - 37 100
Information work and .
assistance to readers 53 (69.7) - 23 (30.3) - 76 | 100

TOTAL | 190 | 100
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TABLE 6,15 . FEATURES OF LOW STATUS PROFESSTONAL LIBRARY TASKS

g BY QUALTFICATIONS (SECONDARY) :
_QUALIFICATIONS * TOTAL

| A B C D
SECONDARY TASKS: No. % No. % No. % No. % | No. | PCT

Catalogquing, class-—.
ification and indexing|20 (71.4) - 8 (28.6) -~ 28 100

Informal library
instruction ' 45 (63.4) - ' 25 (35.2) 1 (1.4} 71 100

Information work and_ : . ~ :
assistance to readers |28 (63.6) - 16 (36.4) - 44 100

-~ ogg -

ToTAL (143 (100

With degree and gualified
With degree but unqualified
No degree but qualified

No degree and unqualified

oW

wtud
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TABLE 6,16 FEATURES OF HIGH STATdS NONPROFESSIONAIL LIBRARY TASKS
' BY INCOME (PRIMARY):
SALARY SCALES® TOTAL_
07-09 10-12 13-14 - 15~16
PRIMARY TASKS: No., % No. % No. % No. % | No. PCT
‘Bindery preparation
and records 4 (44.5) 3 (33.3) 2 (22,2}, - 9 100
Data processing 5 (38.5) 6 (46.1) 2 (15.4) - 13 100
General administration 17 (29.8) 20 (35.1) 12 (21.1) 8 {(14.0) 57 100
Inter library loan .
records 12 (50.0) 8 (33.3) 3 (12.5) 1 (4.2) | 24 100
Periodical checking 20 (58.8) 11 (32.4) 3 (8.8) - 34 100
' TOTAL (137 100
+ ‘Amdunt cited in text and in Appendiﬁes—w‘-u’—w— —pp—bgq':geé



TABLE 6,17 - FEATURES OF HIGH STATU

TUS NONPROFESSIONAL LIBRARY TASKS
" BY INCOME :(SECONDARY) :~
' SALARY ‘SCALES -, TOTAL
07-09 - 10-12 13-14 15-16 No.|PCT
SECONDARY TASKS: " No. % No. % No, % No. %
Bindery preparation : _
and records 14 (41.2) 14 (41.2) 4 (11.7) 2 (5.9)1 34 {100
Data processing 7 {39.0) 5 (27.8) 3 (16.6] 3 (16.6) 18 |100
General administration [ 22 (43.1) 20 (39.2} 8 (15.7) 1 (2.0)| 51 {100
Inter library loan _ - | .
recoxrds 12 (38.7) 13 (42.0) 5 (16.1) 1 (3.2)f 31 {100
Periodical checking 12 (46.1) 10 (38.5) 2 (7.7) 2 (7.7)} 26 §100
TOTAL {160 }| 100
* Amount cited in text and in Appeand:[we;—-w-J ui\(-!- - PP§Q£!' :-&'0-(?

- 266 —




OF HIGH STATUS NONPROFESSTONAL LIBRARY TASKS

TABLE 6.18  FEATURES

BY QUALIFICATIONS (PRIMARY):-

QUALIFICATIONS * TOTAL
A B c D
PRIMARY TASKS: No. % . No. % No. % No, % No.{| BCT
Bindery preparation and 7 (77.8) - 2 (22,2} - 9 {100
raecords
Data processing 10 (71.4) - 3 (21.,4) 1 (7.2)) 14 {100
General administration | 47 (82.5) - 10 (17.5) - 57 | 100
Inter library loan 17 (74.0) - 6 {(26.0) - 23 [ 100
records ‘
Periodical checking 21 (65.6) - 11 (34.4) - 32 1100
TOTAL 135 { 100

o Ow
0w

With degree and gualified
With degree but unqualified
No degree but qualified

No degree and unqualified




TABLE 6,19, FEATURES

O A e

OF HIGH18TATUS{NO§PRQFESSIONHL-EIBRHRY-TASKS

BY QUALTFICATIONS (SECONDARY) :-

R v s R

QUALIFTICATIONS ¥* _ _ TOTAL
A B C D No.} PCT

SECONDARY TASKS: No, % No. % No., % No. %
Bindery preparation andj 18 (53.0) - 15 {(44.1}) 1 {2.9}1 34 ] 100
records
Data processing 12 (66.7) - 6 (33.3) - 18 | 100
General administration | 36 (70.6) - 13 (25.5) 2 {3.9)] 51} 100
Inter library loan 22 (71.0) - g {29.0) - 311} 100
records :
Periodical checking 18 (69.2) - 8 (30.8) - 26 | 100
* A = wWith degree and qualified | | TOTAL | 160 | 100

B = With degree but ungqualified

¢ = No degree but qualified

D =

_ ffffff

No degree and ungqualified

E

- $os ~




TABLE 6,20 FEATURES

OF LOW STATUS NONPROFESSIONAL LIBRARY TASKS

BY INCOME (PRIMARY):—

SALARY SCALES* TOTAL
07-0% 10-12 13-14 15-16
PRIMARY TASKS:. No. % No. % No. % No. %{ No., {PCT
Filing cards and/or '
forms 28 (70.0) 11 (27.5) 1 (2.5) - 40 [ 100
Lending function
(registration and .
circulation work) 11 (57.9} 7 (36.8) 1 (5.3) - 19 100
Photocopying 5 (50.0) 5 (50.0) - - 10 100
Repairing and mending
books 4 (80.0) 1 (20.0} - - 5 100
Shelving and stock * ' . J .
maintenance 21 (55.2) 8 (21.1) 8 (21.1) 17(2.6) 38 100
TOTAL {112 | 100

* Respondents indicated

their tasks clearly as stock

maintenance rather than shelving.

+ Amount cited in text and in AppendlcnS-N U AL

pp 204 ~506

- 656 -



BY -INCOME -(SECONDARY) :
SALARY SCALESt TOTAL
07-09 10~-12 13-14 15-16 i{No. I PCT
SECONDARY TASKS No. % No, % No. % No. %
Filing cards and/ox
forms 26 (60.5) 12 (28.0) 3 (6.9) 2 (4.6} 43 | 100
Lending function
{registration and .
circulation work) 18 (50.0) 12 (33.3) 4 (11.1) 2 (5.6) 36} lo0O
Photocopying 19 (55.9) 9 (26.5) 4 (11.7) 2 (5.9% 34 100
Repairing and mendlng .
boocks 14 {(42.4) 12 (36.4) 4 {(12.1) 3 (9.1} 331{ 100
Shelving and stock _ * &
maintenance 25 (48.1) 21 (40.4} 5 (8.6) 1 (1.9) 521 100
' TOTAL ]198 § 100
+ Amount cited in text and in AppendhijvLVLUL -p §wtﬁ§6
* Respondents indicated their tasks clearly as stock
maintenance rather than shelving.

L . e

TABLE 6,21 FEATURES OF T.OW. STATUS NONPROFESSIONAL LIBRARY TASKS

- 956 -



T%EUB6.g§- FEATURES OF LOW STATUS NONPROFESSIONAL LIBRARY TASKS
BY QUALIFICATIONS ‘(PRIMARY]) :
. QUALIFICATIONS TOTAL .
A C D
PRIMARY TASKS: No. % No. % No. % No. 1 PCT
Filing cards and/ _
or Forms 17 (43.86) 22 (56.4) - 39 100
Lending Function 12 (63.2) -7 {36.8} - 19 100
Photocopying 4 (40.0} 6 (60.0} - 10 100
Repairing and
mending books 1 (20.0) 4 (80,0) - 5 100
Shelving and stock +
maintenance 220 {56.4) 17 (43.6) - 39 100
TOTAL 112 100
* A = With degree and qualified
B = With degree but unqualified
C = No degree but qualified
D = No degree and unqualified

Q:.wue_

+ Respondents indicated their tasks

rather than shelving.

clearly as stock maintenance

~ 166 -
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TABLE 6,23 FEATURES OF LOW STATUS NONPROFESSIONAL LIBRARY TASKS
S ' BY QUALIFICATTIONS '(SECONDARY) :

' *
QUALIPICATIONS

TOTAL
A B C D
SECONDARY TASKS No. % No.3 No. % NO.3% No. | PCT:
Filing cards and/ _ :
or Forms 24 (55.8) - 16 (37.2) 3 (7.0) 43 100
Lending Function 24 (66.7) - 12 {33.3) - 36 { 100 -
"Photocopying 24 (70.6) - 9 (26.5) 1 (2.9) 34 100
Repairing and
mending books 22 (68.8) - 10 (31.2) - 32 | 100
Shelving and stock +
maintenance 37 (72.5) - 14 (27.5) - 51 | 100
_ TOTAL 196 100
* A = With degree and gualified
B = With degree but unqualified
C = No degree but qualified
D = No degree and unqualified

+ Somg Reéspondents indicated their tasks
rather than shelving,

clearly as stock maintenance

- 888 -
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FIGs.b2e 706.38 REPRESENT BISERIAL CORREIATION SHOWING

TRENDS IN THE PERFORMANCE OF LIERARY TASKS BY GRADUATE

AND NON-GRADUATE PROFESSIONAILS :

According to the two q_ua.lificg.tion variables, performance
levels are interpreted as ; "primary" involvement at<Z 45° ;
and, "secondary" involvement at>45°. The ébtt'i"elé.tion in
each task illusirates the degree of'professionalism by educ-

ational attainment.
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 PROFESSIONAL EDUCATION :

SECTIONS 7.1 -~ 7.

Tables se sc oo oo oo ss s¢ ss  ws. 00PP-599 - 610

Figures .s .s .e ve .e .s s s .e as 611

Charts ¢ <. se ss es 4e e sa os oo ' 612 - 614

(NOTE : Tables 7.4, 795 & T+12 are incorpordted with text)
Charts 7.1 & 7.2 are inco;porated with text.



TABLE 7,1t

YEAR ONE
Term 1:

- 599 -

FUTURE_THO-YEAR POSTGRADUATE MASTER'S COURSE:

(HAVARD-WILLIAMS, 1978)

Documents and information in society (survey). Recent history
of libraries, archives and Information services in relation
to government, educational services, industry, ete, Thebry
and practice of communication:

a) in science

b) in soclety

Systems analysis

Introduction to indexing and bibliography.

Term 2: Organlisation of knowledge

VBibliographical tools

 -_Various formats - books, serlals, news medla, reports, data,
mss,. maps, letters, etc,
i

Term 3: As above,
‘Term 4y Reference processes

Contents analysis; indexinz

Documentary languages

Storagze and retrieval systems

Data organisation

information dissemination,
Term 5: Management and administration,

Types of 1library/information/archives operation.
Systems organisation,

Term 63

Special subjects,
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TABLE 7,2: POSSIBLE SCHEME FOR PHD COURSE: (HAVARD-WILLIAMS, 1978)

Master's programme First xe;r
Doctoral programme Second year
1. Three of;
(1) Sociology - communication in society
(11) Psychology of communication
- (111) Communication and the mass media
(iv) History of science and technology
(v) Educational psychology and soclology of education,

2, Two ofs
(1) Information studies and computer appreciation
(11) Non-boock materials
(ii1) Reprography
(iv) Resource centres
(v) Archive organisation and records management
(vi) Library infrastructures,

| 3+ Seminar on educailionzl principles in the field of information
(1ibraries, archives, information services),

b, Quantitative methods,




TABLE 7,3 DISTRIBUTION OF CORE COURSES BY NUMBER AND PERCENT OF SCHOOLS (REED, 1971)

Semihar: issues and trends

Subject Area Required Elective Content Included Schools 6ffering courses
Courses Courses in
other courses No, Percent

Reference and Bibliography 42 5 3 50 100
Cataloguing and Classification L2 b k 50 100
Selections and Acquisition 32 10 i Lé 92
Introduction to librarianship; Library in :
Society 26 11 3 Lo 80
Administration, management, and systems
amalysis 2k 3 23 50 100
Research Methods 14 29 0 43 86
History of Books and Libraries 9 35 i i3 48 96
Information Science 8 36 é 50 100
Communicatlion and Libraries 4 18 0 22 L4

3 30 b 37 s




Composite Course Listings by
Categories of Subjects

Foundations

Historv of libraries, books, print-
mg, contemporary publication;
comparative librarianship: the
librarv as a social and commu-
nity institution: librarianship.
current issues and trends; collec-
tion development: library edu-
cation: sociology of reading: cv-
bernetics; information needs and
communication behavior: intro-
duction (o information science:
research methods.

Library Administration

Library administration: eco-
nomics of librarv development;
organization of technical serv-
ices: svstems analvsis.

l Types. of Libraries

Academic: public: library sys-
temns (networks): school {educa-
tion media centers, learning re-
source centers): special: medical;
legal: theological; rare books
and special collections: archives
and manuscripts: map: art; mu-
sic.

Technical Services

Catalog; abstracting and index-
ing; circulation svstemns; library
automation. information storage
and retrieval svstems: serial files
maintenance; preservation of ma-
terials: optimization of equip-
ment use: computer program-
ming for information processing:
reprographic techniques for in-
formation processing: audiovis-
ual equipment and production.

Reference and Bibliography
Introduction to reference (search
strategies. information resourcesj:
biblicgraphy of the social sci-
ences: biblicgraphy of science
and technology; bibliography of
business and economics: bibliog-
raphy of health sciences: bibli-
ographv of government publi-
cations: bibliography  of the
humanities: descriptive bibiiog-
raphy.

Client Group Services

Adult reader services: children’s
literature; voung people’s litera-
ture; storvtelling: serving minor-
ity and disadvantaged groups.

Practicum
Internship: work study; on-the-
job training.
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A Compreheasive Curriculum

Undergraduate Level

History of libraries, books, print-
ing, contemporary publication
Information needs and com-
munications behavior

The library as a social and
community institution: issues
and trends

 Graduate Level

1st Semester
Introduction o reference;
search strategies (optional un-

_ dergraduate)

(n*

Catalbging and classification (i)
Selection and acquisition (1)
Introduction to information sci-
ence (1)

Circulation systems (1/2)

2nd Semester

Classification systems; syndetic
structures (1)

Library automation: informa-
tion storage and retrieval sys-
tems {1)

Computer programming for in-
formation processing (1/2)
Technical services: optimization
equipment use (1/2)

Client group services: optimiza-
tion equipment use (elect one)

(1)

Bibliography of: humanities, so-
cial science, science (elect one)
(1)

Government publications

3rd Semester
Internship (2/5 time) (2)

Library administration and
management; economics of li-
brary development (i)

Abstracting and indexing (1)

Qrganization of technical serv-
ices (1/2)

Serial files maintenance (1/2)
Storytelling (1/2) (elect one)

4th Semester
Internship (2/5 time) (same or

_different library type) (2)

Methods and topics of research
project (1)

Preservation of materials (1/2)
Reproduction {1/2)
Audiovisual (1/2) (chouse one)
Elcctive: bibliography of sci-
ence {1}

Comprehensive examination

(1/2)

* The Arabic numbers represent the approximate value in term credits that tach
course would have in a four-semester curriculum,
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TABLE 7,7 COURSES FOR SUB-PROFESSIONAL EDUCATION (AKINYOTU, 1972)

IBADAN ZARIA

1. Libraries and socleties gLibrary and the community
‘(History of Litraries
(Administration of Libraries

2, Knowledge and use of library (Bivliography

| resources (Reference _
(Children's literature

3. Library routlines Technical Services

4, Classification and cataloguing| Cataloguing and classification

5.

Book selectlon




ﬁﬁ‘_f________f_____________________________________________________"""'F'f""""""""'ll"llIllllllllllllllllllllllllllll—lllﬂ

TABLE 7,8 COURSES FOR PROFESSIONAL EDUCATION (AKINYOTU, 1972)
IBADAN (PGDIP) ZARIA (BLS) ZARIA (MLS)
1. Historical, soclal, economic and Administration of libraries
administrative background of Iibrary and the community Administration of libraries
libraries History of libraries :
2. Book arts Book production and publishing‘ Book production and publishing
3. Bibliography and readers' services} Reference, Bibliogiaphy, Reference and Information Service
Bibliography and Reference Bibliography
4, Technical Services: theoretical) Organization of knowlgdge Organization of knowledge
5. Technical Servicesi practical Book mselectlion Bock selection
6. Either; Either: -
a) University libraries, or Children's literature, or
b) Public libraries, or Documentation
¢} School and educatlon libraries
~ d) Special libraries
7 Methods of research Methods of research
8. Technical services

* This term is used in Zaria to mean ‘Library routines'.

- gog-



TABLE 7,10 THREE-TIEZR STRUCTURE OF EDUCATION FOR LIBRARTANSHIP IN NIGERTA (OBI, 1975)
Level School Degree Awarded ‘ Entrance Qualifications Duration of Programme
Para- Thadan Diploma in Library  WASC with five credits including English or | 2 years
Professional Studies (Dip.Lib) G.C.E. with five subjects including English or
Grade II Teachers Certificate with merit in -.
five subjects including English plus minimum of
one year full-time library employment plus
success in Entrance Examination,
Zaria  Diploma in Library WASC with not less than five credits or G,C.E, 2 years
' Sclence (Dip.I.S.) with five subjects or Teachers' Certificate
Grade II with merit or credit in 5 subjects -
other than teaching practice and Unlversity's
requirements in English. ;\
Plrat- Ibadan Postgraduate First degree of an approved Unlversity _ i year &
Professional ‘Diploma in Lib, :
(p.G.D.L,)
Zaria  Bachelor of Library WASC with five credits including 2 advanced 3 years of which
Science (BLS) (HSC) Or: GCE with five passes of which two must 1llbrarianship component
be 'A' level plus Faculty or Department degree 1is roughly 2/3.
requirements plus University requirements 1in
English, Or: Teachers' Certificate Grade II
with 5 merits or credits other than teaching
practice but including English language; in
addition to 2 A-level subjects.
Specialist- Ibadan Master of Llbrary Normal University of Ibadan requirements for Not less than 2 years
Professional admission to a Master's Course plus the (full-time) or 3

Studies (MLS)

FGDip, Lib, (Ibadan) or an equivalent profess- academic years (part-
ional qualification _ time),




Level School Degree Awarded Entrance Qualifications ~ Duration of Programme
_ Speclalist-~ Ibadan Doctor of Philosophy Normal University of Ibadan requirement for Not less than 3 acad-
Professional in Library Studies admission to a Ph,D course plus the P.G.Dip, emic years (full-time)

, (Ph.D) Lib, (Ibadan) or an equivalent professional or minimum of 4

gualification, _
_ | time)

Zarla  Master of Library Firai degree from a recognised university Not less than 2

Science (M.L.S.) (preferably first or second class honours) academic years (full-
‘ ory B,L.S, time) or 3 academic

years (part-time),

academic years (part-




TABLE 7,11 CONTENTS OF MANAGEMENT COURSES IN SOME AFRICAN LIBRARY SCHOOLS (NZOTTA, 1977)
CONTENT * LIBRARY SCHOOLS
IBADAN ZARIA GHANA ZAMBIA
1. General principles of administration, organisation and management * * * *
2, Patterns of 1library organisation and management., Relationshlps of the
1ibrary to the larger organisation of which it usually Iis a part anq/or " * * *
the govermment, _ ‘
b, Planning, housing and equipping library services " * ;o »
5. Personnel management * #* * *
6, Evalvation of library procedures and standards * * " *
7. Financing and budgeting * * * *
8, Public relations " * " *
9, Others: (a) Work study, 0 & M * + + +
(b) Communications * + + +
(c) Systems amalysis + + * +
*  Toplc covered in the syllabus
" Toplc covered 1n other subjects
1  Minimal treatment of topic
+ Toplc not covered in the syllabus,
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TABLE 7.13 CORE CURRICULAR FOR THE VARIOUS LEVELS (OGUNSHEYE, 1981)

FGDL BLS DLS
Foundations A1(a. A1(a) A1l (bg ' A1(®)
A2 ag A2(b)
A3 a A3(a
Al ag
AS5(a
Ab a.} A6§b; A6§c;
A7(a A7(b A7(c
Materials Bi(a) B1 a; B1(b B1 c;
B2 a.g B2(a B2(b B2(e
B3(a B3 az B3(b B3(ce)
Bi4(a Bi(a B4 (b
B5(a B5(a B5(b B5(c)
B6(a :
B7{a
B8(a
Processes_and Ci(a c1 a.; c1 b; c1(c)
Methods c2(a) ' c2(a c2(b c2 c;
c3{a ¢3{a c3(b C3(c
Clh(a ch a.; Ch b;
C5(a
Chb{a
C7{a
c8(a) . c8(a) csgb; csgc)
c9(a) c9(a) C9(b €9(c)
€10(a) c10(a) ¢10{b) €10{(c)
Management Di éa Di{a
D2{a D2(a D2(b) D2(c)
D3(a D3(a :
Technology mga) E1(a) 21(b) Ei(ec)
E2
18 B)
Research F1£a
F2{a
F3(a




TABLE 7.14 CORE CURRICULUM FOR LIBRARY AND INFORMATION SPECIALISATION FOR RURAL DEVELOPMENT (OGUNSHEYE, 1981)

A, FQUNDATIONS |

AL
A2

23
A
A5

A6
A7

c.
Ci

C2
€3

cé

History of the organisation of knowledge

Soclolozys Rural demography and soclology, African
culture and oral traditlons,

General Information Science and Communications Science
Nature of information sclence theories of human
communication,

Information Systems theory analysis and design
Information organisation as a system ~ components of the
systems, structure, functions and processes, inputs and
outputs evaluation,

Research Methods: and library research Methodology,
user research and information research methodology.
Agricultural -extension methods: agencles and facilit-
ies, National and international agencles,

Community Development

Legislation, facilitles and services,

National and international agencies

PROCESSES AND METHODS

Orezanisation of Library resogurces

Classification theory and design; catalogulng rules -
national and international developments.
Acqulsition Procedures

Ordering preparation.

Documentation

Indexing and Abstracting Reviewing; Planning and
organisation of documentation Centres,

Preservation and Restoration

Information analysis storage and retrieval
Principles and methods of mechanised information
storage and retrieval,

Information Flle Processing

The design and creation of current Information File
resources, organisation indexing and management,
application of automation devices,

B. MATERIALS
Bt The Books Arts and Book Production

B2

B3

B3

B6

B?

BB

History of Printing, publishing and the book trade
reprography and micro reproduction,

New Medla and its equlipment

Audio visual alds; software production; storage and
use,

Reference Books and Subject Bibliographies
Bibliographic control and compllatlons

Resource Development

Principles and methods of collection development.
Resources_in Agricultural Sclences

Publishing, communications behaviour, bibllographic
control - Life Sciences and Agricultural Sclences.
Information file data sources

Generation, and creation of information resource file,
organisation and management,

Oral 1iterature/Oral history

Collection and recording of African Oral llterature in
various subject areas - religion, medicine, philosophy,
history and creative literature.

Multi media linstructlonal Package Development
Principles and methods of educational technology -
design and creation of educational resources package
in A%riculture, health and welfare topics (Project
work) .

F 609 =

D, MANAGEMENT

D1

D2

Management Principles

Theory and organisation structure personnel admini-
stratlon,

Library Administration

Legislation and government, Library management
budgetting and personnel administration.




C7?7 Information Systems
User and community needs - analysis and design and
services, implementation and evaluation. Information
file compilation, Resources sharing services, Repro-
. . graphy and trandlation services.
C8 Counselling and Advisory Services
Interviewing, counselling and advocacy procedures and
techniques, Extenslon services,
09 Communicatlion Services and Systems
Individual and community communication services and
social communicatlon systems.
C10 Qutreach and Extension services
Planning; organisation and implementation.

D3 Adminlistration and Services of electives from the foll-

owing types of libraries and documentation centress

(

(v1)

i) Public libraries and Information Centres
Agricultural documentation Centres

iii) Special libraries

iv) National information system network

(V).

Documentation and Information Gentres

bata ﬁénks - colle;tion. ofganisatioﬁ. storage
and retrieval,

B. TECHNOLOGY

Ei Computer application in Libraries
Hardware-equipment selection of appropriate technol-
O8Y » '

E2 Information Technology
Storage and retrieval devices and equipment, computer
languages COB0L, FORTRAN,

B3 Library Technol
Building and equlpment, library architecture,
Reprographlc equipment

F, RESEARCH

F{ User studies research

F2 Project work in Information use investigatlon and
design

F3 Information communication research




TABLE 7,15 INTEGRATION OF THE NGT ITEMS (PARR & DONE, 1979)

A, THILOSOPHY AND

, B. LIBRARY SKILLS

C. ADMINISTRATIVE

D. PERSONAL AND

E., SPECIALIST

CONTEXT ASPECTS INTERPERSONAL INTERESTS
QUALITIES
1.Philosophy of 5,Technical skills 11.5ensitivity to, and 13.Interpersonal 18,Familiarity with
Librarianship (information retriev~ understanding of relatlonships literature of

. 2.Understanding of the
library's role in a
community or
institution

3.,Broad knowledge of
current developments

4 ,Knowledge of future
trends in librarian-
ship

15.Acqguisition of prof-
essional ethics

al, cataloguing and administrative
classification) processeés,

6 . ,Routine basic skills 12,Personnel

7 .Practical working administration

knowledge of basic
. reference sources
8.Basic knowledge of
cataloguing
9.Extensive practical
and theoretical
skills in classifi-
cation and catalogu-
ing :
10,8ki11s of retrieval

14,Abil1ity to communi-
cate,

16,Initlative and
versatility

17.Ability to transmit
new ideas into the
work situation

special areas,
19,Specialization in

some chosen field

of librarlanship

- o9 -~

* Nominal Group Technique
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propoged structure 3

Puture of Professional Qualifications : -

{including all existing FLAs and all those who have had

FLA thesis proposals accepted up to and including 1980)
Hon. FLA and Five years' further appropriate
Bye-law 7 professional experiences
thesis; publications; presentation
of professional contribution: PhD
, in library and information studies
[————
! present 2- ! ALA  (including aff existing ALAs and those on orjoining.
: year Final : - courses up to and ineluding [980) :
: Exam, until. . .
' 1980 (or : Three yeanf further a;_uproprla:c
1 later for I professional experience:
! thoseinthe | report of experience and interview
i pipcline) | )
* LLA (applicable to those entering the profession in or after 1981)
One year's supervised
experience o
First post-graduate qualification LA Mature Registration
in library and information studies Scheme
BA/BS¢/BLib in library Bachetor’s/Master’s degree in
_and information studies subject other than library and information -
: --“""'-...___-.
DipHE in DipHE -
tibrary and information fac/d 3
studies
Paths to Chartered Librarian
Cenificates in
= Library
Work
A jevels hac/d 2
50 levels -
1 1 .
i Library
: w1
lac/d 1 4 0 levels . Assm_tant 5
- i Certificate )
bocaoy |

FLA - Fellow

Hon. FLA - Honorary Fellow

lac (levels 2 and 3)

Library Association

Ceruficates in

ALA — Associate } Chartered Librarian

LLA — Licentjate

lac (levels 1, 2 and 3)

diploma
Library Association
certificate

Library
Work

ippiement ta Libr. A3s. Rec., 79 (9) September 1977




WiARL 7.4 =030 -
—“cﬁi culum elements ( Needham,1978).

PHASE

OPENING

B. MIDDLE PHASE

CONTEXT-ENVIRONMENT

1 | GENERAL wide reference, used Monodraphs | Periodicals { etc.

{Accommodating the
study of services of

~especially by
intermediaries)
. _ THEMES
2 | SPECIAL COMMUNITIES 1 o 2...etc.
' Sociology _____‘Sociai class -
2A | SUBJECTS e.g. Music | Church music éte,
Literature Romanticism '

Secondary education  |Comprehensive schools
2B | INSTITUTIONS  Industry Worker participation |ete,
e.g. Social services” |  Case-work

sc | 6THER (Smal! infor'mal groups
of various kinds)

(ORIENTATION)

3 {INDIVIDUAL'

PHASE:—

: ELOW AR
o~ CURRICULUM ELEMENTS® .
TO BE STUDIED IN CONTEXT {ABOVE

- . People and ideas
{Sociat and intellectual organization) -

Cornmur;ication

Fc&l renal ] n'folfi'r'i'?if"'*—"*

Docu rJ‘nen 1s. Othier

Documentationl services

Forrms Funciﬁions .

Libraries Bibliographies Selecltion Inde:ldng Retrrieval Disseﬁn;]nahﬁ\
T

Classification

World of documentation

. Intellectual and social milieu
Disciplines

::CONCLUD!NG

Manragement




CHART 7,5:+ FACTORS INFLUENCING CURRICULUM DEVELOPMENT (WILSON, 1978)

Characteristics of Professional External Overall time Needs of
potential_students opinion research constralnts the market

EXTERNAL FACTORS

Curriculum

PRECONDITIONAL FACTORS e, development re——————2s NEW OR CHANGED CURRICULUM
process

Internal & General knowledge Available Awareness of, and
External of field & teaching Competition struggle attitudes towards
research trends skills’ for time external factors

- Y9 -



CHAPTER SEVEN (Contd.)

PROFESSIONAL EDUCATION :

SECTION 7.5 = Evaluation
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Table 7¢5a 1

A COMPARATIVE TABLE OF NON-GRADUATE -

DIPLOMA COURSES AT IBADAN/ZARTA/KANO

LIST OF COURSES

IBADAN

ZARIA | KANO

Foundations (Masonry)

Library in scciety

History of Libraries and Library
education

Sociology of Librarianship

Academic subject(s) as subsidiary

S
[ =

b

Materials

Book arts, book production

Book selection

Bibliography

Subject Information Sources
Children's Literature and Services
Media Resources

Lol B T |

g 1

>4
IS Bl

b

Methods

Cataloguing and Classification
Indexing, contents analysis
Reference processes

Library Routine

Library Fractice

b4

S Ralka

¢ [
e e B

4
1

Management
Library administration

Personnel
Legal aspects

[
L]

TECHNOLOGY

Library building and equipment

Computer and reprographic
technology :




Table 7.5.2

PRINCIPAL COURSES : BLS DEGREE (ZARTA)

COURSE N2 | TITLE

LS 2§1 RBibliography : General

L3 202 Bibliography : Analytical and
Descriptive

L3 203 Bibliography : Historical

LS 204 Book Selection and Acquisitioﬁ

LS 205 Cétaloguing and Classification

LS 206 Documentation

LS 207 Library and the Community

LS 208 Librar& Education

LS 209 flethods of Research

L3S 210 QOrganisation and Administration

LS 211 - Reference

L3 212 History of Libraries




TABLE 7.5,3. THE STRUCTURE OF THE

BACHELOR'S DEGREE PROGRANM:

KANO AND MAIDUGURY couMpaRep}

l

Library Course(a) Offered Duration Minimum Admission Forelgn Language Specifications
3chool Requirements - :
r———— * )
KANO B.A. {(Library Science) 3 years (1) 5 G.C.E of which at leasat Academic forelign language
& 1980 - 2 are at A/Ls subject selected from degree
{ii) Mave passed in the final :z:::zs ;n g:h:r d:p;rtme:ts:
examinations in the School 1 EngRish,and French.
of General Studies of the
| University, or its equiv-
| alent (e.g. 1.J.M,B,); or
| ) .
| {iii) Diploma in Library Science
with one A/L.
Ay
MAIDUGURI B.L.S. 1978 - 3 or 4 (1) 5 G.C.E. O/Ls (including All students who do not meet the
o foreign language requirement of
years English and Mathematics)
. three international languages of
of which at least 2 are
at A/LS; p schiolarship; Arablc, French and
. ! . German before admission to the
’ (11i) 4 credits 1in W.A.S.C. Department must take and pass the
and 3-princip§}*1eve1 two required courses in the chosen
passes in HSC ; language before they can graduate,
N E A
(1ii) N.C.E.
' (iv) Diploma in Library Service

with a credit pass from
a recognised unit,

-~ Lig -

+ Tabulation prepared by the author.

* General Certificate of Education
** West African School Certificate
**%¥ Higher School Certificate

\**** National Certificate in Fducation (3 years)

-t LAWAL, 0.0, kyaluation of library eduga._tlgg,u.i.s%- (Unpublished ;paper) L.U.T., DLIS, 1932 L LR




TABLE 7.54. ' . SKETCH _ANALYSIS OF COURSES (MAIDUGURI)™
Course Lev%l Course Nuﬁber No. of hours,. No. ‘of Units Requirements
Compulsory/ﬂptionai[&/@]
Part II LS 201 - 203 30 (each) 2 (each)
LS 204 ~ 208 3 v 2 »
LS 209 - 210 30 o z v
Part III LS 301 - 306 ' 30 (each) 2 (each) C (with prerequisites)
LS 307 - 315 ' 0 . 2 v . ) '
LS 316 (FIELD ' 10 weeks 4 units c
EXPERIENCE)
Part IV LS 401 ' 30 2 C (with prerequisites)
LS 402-410 30 (each} 2 (each) 0
LS 411 | ' 30 2 c
LS 412-415 30 (each) 2 (each) 0 (with prerequisites)
LS 499 (Final year 4 units C '
' Essay/Project)

* Tabulation prepared by the author,

- 919 -




|
TABLE 7,5.8 -

COURSE REQUIREMENTS IN-LIBRARY STUDIES AND

ACADEMIC SUBJECTS (MAIDUGURI)™®

'COURSE LEVEL

PART 1

PART 11

PART III

Part IV

B.A., B.Sc.
(Education) and
B.Ed, degrees with
Library Science
program =

Levels Il - 1V as
above.

CATEGORY

For students following foundation program
in the basic (academic) disciplines.

Professional (library) courses unavailable
at this stege.

Professional (library) program and
traditional academic courses available in
other Departments of the University in
the proportion of 3:2 professional to
secademic ratio.

Professional (library} program and :
traditional a&cadenic courses, 2nd. year,

Professional (librarj) program and

traditional academic courses,

3rd snd final year,

All three categories (II - IV) of
Education students are required to
take courses LS 201 - L§ 208,

L8 307, 313 and 403, in addition to
other courses of their own choice.

AWARD MINIMUM REQUIREMENTS

Successful completion of 20 Semester units.

10 Semester units in library studies (200
series), and 10 units minimum in 2 academic
subjects (at least 4 units in either subject.)

16 Semester units minimum in library studies

(300 series), and 8 units minimum in one of
the academic subjects,

10 Semester units minimum in library studies

(400 series), and 6 units minimum in the same
subject taken as in Part III,

Students offering Library Science as an
alternative to a teaching subject for the
B.A, B.Sc. (Education) degree must take at
.least 18 units in Library Science, snd for '
the B.Ed, degree at least 24 units.

* Tabuylation prepared by the author.

"61-9"'



. IABLE 7.5.6

-—

F
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, COURSE REQUIREMENTS 1IN LIBRARY STUDIES AND ACADEMIC SUBJECTS (KANO)™

- 620 ~

COURSE LEVEL

PART 1

PART I1

PART 111

CATEGORY

Candidates are required to take
Library Science and two other subjects
chosen from: T
Arabic, Education,-English, French,
Fulfulde, Hay{sa, History, Islamie
Studies, and Mass Communiecation.

"\

Library Science and the same two
subjects chosen in Part I and
practical work. One of the academic
subjects is read as a main discipline
and the other at a subsidiary level,

Library Sclence plus the chosen main
subjects, and :a dissertation in
Library Science.

.

AWARD MINIMUM REQUIREMENTS

2 written papers in Eibrary Science Plus papers
prescribed by the Departments concerned for
otker subjects.

2 written papers in Library Science plus peapers
prescribed by the Departments concerned for
other subjects,

3 written papers in Library Science, plus papers
prescribed by the Departments concerned for
other subjects. -

“ * Tabulation prepared by the author,

,
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Table 7.5.7

A COMPARATIVE TABLE OF MLS COURSES AT IBADAN AND ZARIA.

LIST OF COURSES IN PROGCRAMMES FOR IBADAN ZARIA
DOCUMENTALIST LIBRARIANS AND ARCHIVISTS

MLS ML3S
FOUNDATIONS (Masonry)
History of libraries and library education X X
The library in society X " X
Sociology: African culture and oral

traditions X
Sociology of information X X
General information science. X '
Comparative librarianship X
Other subjects as subsidiary, e.g. French,

History, English, Economics, and Education X
Methods of research and presentation of papers X
MATERIALS
History of printing and book arts X X
Reprography X X
Analytical and historical bibliography X
Audio-vigual aids software X
Production and display X
Book selection and collection development X X
Refsrence books and subject bibliography tools X X
Special library resources X
Bibliographic control X
Humanities literature and Documentation X X
Soclial asciences literature and Documentation X X
Science and Technology literature and

Documentation X X
Sources for African Studiles X
Children's literature and services X
Data storage formats X
Documents (ideas)

Information services X
Archives: manuscripts X

Registers, inventories and indexes X
PROCESSES AND METHODS
Clasgification theory and design X
Classification schemes: study and use X X
Cataloguing rules and applications . X X
Bibliographic compilations = enumerative X X
Indexing, abstracting and reviewing X
.Technical processes X
Reference and readers' services X X
Organisation of special material X b4
Mechanisation in libraries: gtorage and

retrieval systems ' X X
Document languages: thesaurus
Reference and information dissemination X
Library practice X X

} Continued. ...




Table 7.5.7

MLS COURSES IBADAN/ZARTA (continmed)

LIST OF COURSES (continued) IBADAN | ZARIA
MLS MLS

MANAGEMENT
Management principles and personnel
Library administration and legislation
TECENOLOGY - |
Library building and equipment X X
Library Automation: computer programming-

languages X
RESEARCH STUDIES
Statistical Research methods X X
Bibliometrics X X
Advanced analytical bibliography X
Planning of library systems X




TABLE 7.5.8

ASSESSMENT: WEIGHTING COUNTING TOWARDS FINAL NON-GRADUATE DIEEOMA AWARD: IBADAN/ZARIA/KANO

ASSESSMENT

TBADAN 1970~

ZARIA 1968-

KANO 1978~

METHOD

Gontinuous (including practical)
projects)).

Sessional Examinations

WEIGHTING ;
(Award Minimum Requirement)

50 .Units minimum
including 8 for 1libe
rary practice

Pass in 10 papers,

- i5 in each year,

Pass in all the pres-
cribed papers on
40/60 (yr.Ifyr.I1I)
basis,

Academic Subject

(vritten examination)

Maximum 40% required
in 1 paper

DIPLOMA GLASSIFICATION;

Distinction
Credit
Merit

Pass

Fall

Nt St

Operated for 3 years as a one-year Certificate Course, later upgraded to 2-year Diploma.

-339-.



ZARIA AND KANO COMPAREE?

|

|

| .

‘ TABLE 7,59 ASSESSMENT: WEIGHTING COUNTING TOWARDS FINAL DEGREE;

* Tabulatinnfrepared by the Author.

** For candidates taking Graduate Certificate in Education program:
70% Library Science; 5% Fducation (Academic Option) totalling 85% (1ib.Sci); 154

(Academic Option)

ABU, ZARIA;: _
| (2 Subjects) SUPERVISED DISSERTATION
YEAR DEGREE LIBRARY SCIENCE | ACADEMIC OPTION PRACTICAL WORK _
1. B.IJ.S. - - - -
2, 159 109 - -
. 3 R x> ¥
3. 75% e - -
TOTAL{100) _ 90% 104, - . -
B.U. KANO: ’ .
_ (2 Subjects) SUPERVISED
‘ YEAR DEGREE LIBRARY SCIENCE ACADEMIC OPTION PRACTICAL WORK DISSERTATION
| 1. B.A.(L.S.) - - - -
‘ 2. o 15% 259, - -
3, 209 20%, 109, 10%
TOTAL{100) RELA 459, ’ 10% 10%
|
|
|
|

- gzé_
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CHART 7.5.1 AN EXAMPLE OF EVAILUATION IN CURRICULUM DEVETQFMENT

: BASIC VALUES
= ESTABLISHING BHOAD (political, philosophical, societal, etc,)
E > ATHS PRINGIPAL AINS OF SCHOOL SYSTEM
. (e.g. comprehensive or selective)
v
A " " :
> LSTABé%?}E{é?GIVggEGIFIG e€.Z. subject objectives

L -
U .
B 7] ASSESSING CAPABILITIES AND INTERESTS OF PUPILS
A (students)
T > SELECTIM CONTENT e.5, themes, subject matter
I :

= SELECTING TEACHING AND LEARNING ACTIVITIES
0
N > | IMPLEMENTATION (CLASSROOM TESTING)

OECD's Centre for Bducational Research and Innovation (CERI), 1972?

- 739 -



CHAPTER EIGHT

SURVEY ON CURRENT ISSUES IN PROFESSIONAL RDUCATION :




- 525';

TABLE: RESPONDENTS' RECOMMENDATION ON ORGANISATIONAL
8.1 STRUCTURE FOR THE CONTROL OF LIBRARY
EDUCATION IN NIGERTA:

RESPONSIBILITY TO BE LODGED IN:
Number of PCT
Respondents
The general professional
association 29 17.2
An association of professional
library schools or educators. 28 1646
A National Council under which
the various organisations in
the library profession have
official representation 92 54.4
A separate agency with
independeﬂt governance and
its own staff 20 11.8
TOTAL/PCT 169+ _ 100.0

* Information not given by one respondent.



TABLE 8,2 RECOMMENDED ORGANISATIONAL STRUCTURE FOR CONTROL OF LIBRARY EDUCATION IN NIGERIA (BY SALARY):

RESPONSIBILITY TO BE LODGED IN SALARY Rank* TOTAL
07 - 09 10 - 12 13 - 14 15 - 16 |No. PCT -

The general professional assoc-
tation 17 (10.0) 7 (4.1) & (2.4) 1 (0.6) | 29 17.1

An association of professional - :
1library schools or educators 13 (7.7)- 8(4.8) 5 (2.9 2 (1.2) | 28 16.6

A National Councll urder which
the various organisations in the
library have offlicial -
representation b1 (24.3) 29 (17.2) 15 (8.9) 7 (%) | 92 .5

- 929 -

A separate agency with
independent governance and its :
own staff 10 ( 5.9) 9 (53) 1(0.6) - 20 11,8

TOTAL 81 (47.9) 53 (31.4) 25 (14.8) 10 (5.9) |169" 100.0

* Adjusted to include all library types. Amount of salary is clted in text,

Information not given by one respondent,




. . R RRRRREEE———.
TABLE 873 INDIGENISATION OF THE LIBRARY SCHOOL CURRICULUM: :

PRIORITY RANKING OF COURSES BY RESPONDENTS:~

" RANKING* . TQTAL

LIBRARIES AND LIBRARIAN- 1 (up) 2 (HP) - 3 ‘M) 4 (LP) 5(LWP} No. PCT
SHIP IN WEST AFRICA: n=170

History of libraries, '
library education and 40 (23.5) 29 (17.0) 46 (27.0) 45 (26.5) 10 (6.0} 170 100.0
production of prof-
essional literature

(5.3) 3 (1.8) 170 100.0

The library in society 54 (31.8) 66 (38.8) 38 (22.3) 9
Sociology: African ' :
culture and oral 14 (8.2) 22 (13.0) 52 (30.6) 68 (40.0) 14 (8.2) 170 100.0 '
traditions ‘ ‘ _
R
Quramic Schools and _ : ‘ :‘
private collections - 2 (1.2) 7 (4.1} 25 (14.7} 136 (80.0) 170 100.0
The role of the library f
in education - 65 (38.2) 53 (31.2) 26 (15.3) 21 (12.3) 5 (3.0) 170, 100.0
TOTAL 173 (20.3) 172 (20.2) 169 (19.9) 168 (19.8) 168 (19.8) 850 100.0
1 UP = UTMOST PRIORITY § LP = 1LOW PRIORITY
- 2 HP = HIGH PRIORITY 5 LWP: LOWEST PRIORITY
-3 MP = MEDIUM PRIORITY
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GURRIGULU“I PRIORITY RANKING OF COURSES BY RESPONDENTS

TABLE 8,4 INDIGENISATION OF THE LIBRARY SCHOOL
INFORMATION STUDIES AND SOCEOLOGY OF RANKING | TOTAL
INFORMATION { (uP) 2 (HP) 3 (MP) & (LP) 5 (1wp) No. PCT

‘ n=170

_Information and soclety: user behaviour

in Nigerian libraries 69 (0.6} 32 (18.8) 29 (17.1) 19 (11.2) 21 (12.3) | 170 100.0

Informatlon needs of the non-literate/ 1

semi-literate user 24 (14.1) 33 (19.4) 35 (20,6) 32 (18.8) 46 (27.1) ] 170 100,0

Information needs of Nigerian government . S

policy makers 32 (18.8) 39 (23.0) 33 (19.4) 47 (27.6) 19 (11.2) | 170  100,0

Information needs of the professions,

6.z, medicine and farming 21 (12.4) ko (23.5) 37 (21.8) 38 (22.3) 3% (20.0) | 170 100,0

Sources of information: African cultural '

materials including data collection,

storage and retrieval devices for diss-

emination of oral literature 30 (17.6) 27 (15.9) 36 (21.1) 32 (18.8) 45 (26.5) | 170  100.0

TOTAL 176 (20.7) 171 (20.1) 170 (20.0) 168 (19.8) 165 (19.4) | 850 100,0
* 4 UP = UTHMOST FRIORITY 4 LP = IOW PRIORITY
2 HP = HIGH PRIORITY 5 LWP =

MEDIUM PRIORITY

1OWEST PRIORITY

- 829 ~
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TABLE 8.5 INDIGENISATION OF THE LIBRARY SCHOOL CURRICULUM:

PRIORITY RANKING OF COURSES BY RESPONDENTS:-

* RANKING * | | TOTAL
BIBLIOGRAPHICAL STUDIES: 1 (UP) 2 (HP) 3 (MP) 4 (Lp) 5 (LWP) No. of PCT
. Responses
Analytical and historical
bibliography 13(7,6) 14 (8.2) 21 (12.4) 37 (21.8} 85 (50.0) 170 100, 0.
| Reference books and " :
subject bibliography tools 63 (37.0) 56 (32.9) 26 (15.3) 22 (13.Q 3 (1.8) 170 100.0
in Nigeria ' :
Children's literature : :
and services _ 22 (13.0) 25 (14.7) 36 (21.,2) 48 (28.2) 39 (22.9) 170 100.0
Nigerian National
Bibliography: problens : : e , '
of compilation and biblio- 51 (30.0} 43 (25.?) 38 (22,3) 27 (15.9) 11 (6.5) 170 100.0 |
graphic control. o
3
Indexing, abstracting : N
and reviewing 25 (14.7) 32 (18.8) 47 (27.6) 37 (21.8) 29 (17.1} 170 100.0
TOTAL ' | 174 (20.5) 170 (20.0) 168(19.8) 171 (20.1) 167 (19.6) 850 100.0 \
- \
1 UP = UTMOST PRIORITY 4 LP = I0OW PRIORITY . :
2 HP = HIGH PRIORITY 5 IWP = LOWEST PRIORITY _
3 MP = MEDIUM FRIORITY
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TABLE 9.1

NIGERTA'S PROFESSIONAL MANPOWER REQUIREMENTS 1981 - 1985%*

CATEGORY OF MANPOWER

CURRENT EXISTING ADDITIONAL
STOCK SHORTAGE REQUIREMENTS:
1981 - 1985

Architects 850 570 2,780
Accountants 5,000 2,140 5,200
Civil and Structural :
Engineers 6,800 5,560 9,350
Electricél/electronic
Engineers 3,500 1,500 3,750
Land Surveyors 1,200 510 1,300
Quantity Surveyors 700 300 1,050
Doctors 8,700 4,160 9,470
Pharmacists 4,000 1,710 3,400
Dentists 350 230 410
Nurses and Midwives 58,500 25,070 56,930
Architectural -
Technicians 1,080 1,030 1,730
Civil Engineering
Technicians 12,800 6,890 15,390
Statisticians 350 230 410
Administrative Officers 4,500 1,130 3,660
Executive Officers 6,800 1,700 5,400
Librarians 750 500 900

* SQ0URCE: OQutline of Pourth National Development Plan, 1882 - 85.




~

b)

~ L
T : T T
s 1 Rk B T T " % we (K1Y
2 St S ,
T ; =z
t T
_ : = z
1 1
- T : t _ o
: I t T A
t t T g +
_ gt i
t * + 1
t I T T t T
1 : T g B : + T 4_u
1 ya t " . V-
13 iy + q A
T + H a2 - 1 T T p-l
_ : e - E : _ o S0y
4 T T T T 1 + 1 T
b T . : i} t ; - :
T — - o -
ror ety Al H ; T o aaa
IERERAT S t T " o i : s
8D SRS - AN 3 i - "
i n T Ld I It T Ty
4 i T T + T T :
L} . I N e T 1 1 IRE
T it I - H L AR, ot K
- T Tt T I T pow R T
T T, yy T 3+ T ot + ++ lw-
T o HH T = T 1
T 2 o : = N i s T P
Y + -l T T i T Tt
T > 1 . 2 e T i -
THT T : famnat T —t =zt : +
¥ T ¢ + T T T + . T =
T ¢ + 1 THHT H 7 T t + : o
T 3 Iy : u 1 T + > : + +
I H o3 . u: auy St it () i ¢
L vor + - s
; T et iy : "1 .
s i t STy T 1 + :;
+ 'y 1 N e 1 t t o jwn
I + e, 1 e b 1) T Ea] T
(i e I e L T a T * t
r T T : L Frs e
kA d s k] ¥ T ki Il L 15 F 1
t P s I s f T = ¥ T T 1 3 bais
; 1 : . !
+ o T - - .
T 4 - I S T ; A L T 1 I .. T lus i T Nl T
HifHAN SRttt T FH 5 e
{2 A i A i + T 1T 1 1 + T + - +
t A JrHF t T e - t s T T T -
g ot T . T H . T 1 1 Bl - 3 Il
3 e H : ru t wa
: = ; + + o 3 1 wwan T
maTs ad 1 T : . wm T
s » § (ot T T 1 nas T u : I e =
. i 1 t + T T : + > T 1 : -
Hh b T T - - + ;
B T t 7 1 n T
t ;3 - a 1 t 1 T + T T " f m
1 I I 1 L 1 ki H L
¥ . : : : + i 0 ” ——n
T T * 1 t T + + T
= g T t T t 1 + T
H : T rn t T T o o
i t 1 1 ' ; ?
r 3 T
H 0oty 11 e : : E=r 1 : !
i Y I + LA 2 ki T T T 1
y I " T T " > : n .
oy Yok t it 2y Ewa ] InY T IR +
TR b 1 tis : : T i + + + : _._ -
g ! i It [l & nu e + + - +
L% - ‘“ i _HA H T AR T N b S
. i 1 T T 7 T I T * +
O L TR rot : + nauag: i t i T 1 1 : + ,“_ :
HEp e : F + LpHE i
= )t o oo T T
e SV i W il By 1 " T o i t n TIT T ;i
— L N M T il 1 1 k| L 1 1
ISR ALy Ezgein, : Ensy T : T A
: T : : A : = : : T
: P T : ! ! : ] 4
* ‘L.ﬂ_‘ A " n "
T .
EHT g e - 3 : atsltast
T o i
Tt r&%{p Bttt 1t T : et ]
= ; : -
TR T + T T t -
b e : T 4
B g Sy g 1 1 H 1
_M. e _ : , ot
t % T : >
13318 | Flreat: . SanEumEE : ¥ T 1 f : H
SRFN b 1 T - ¥ 13 i T Lo
—H e § "
o s t T * T t ? ' T £
AL i M i R T e HEE i ey fanstan
s b ; 11 T L n T : o
e Hr A i Sy spRuntat ov + 1 ; t+FH T W T aams :
2 o a1 + L * > - :
-—ﬂ m : 1 T + ¢ i i1 ¥ 1 i m.l
CHE R + Y i ; T I -
i e n § T ' ; o
d § 81 1 T ; T t =
e 1 } 1 1 T T T 3 b
: . e
iy * 1 s
LY . + T T b 7.4 BN
~hk 4 t A
g + - T i
= T -
jnare3e § 20 + T = prns
+ I i t i T
* 1 T AR E aaRa; + T t 1 -
+ s & el T i H i o * i 1 1%
M- N .- R P e b - — a2 < LR + M H L T
-t b S rars i * ISu £ T I L8] T e ¥ t m +
vy T ¥ - + L e 1 T I 4 + T
n — —_— i H il T 1
. : + ve wa vy + : + + i
iy + 41 t f t 1 1, Ly g S = "
T 46 Es G2 ERRAEY e aml o i > 1 T T
: : v = : } <
¥ T i i T T I N - ] T {b
1+t ok ¥ b + ™ 1 + + T :
+ T t ' i R i T } s o
f ¥ + 1 t e 1 + t T 1
1 Wi i im " T HT : iy s 1 T +
i X It N : L e E TIT runi e
1 - T yuy N H + T B 1 F Y 1 1 1 -
T i + T : t H T T TN :
+ T ' r o
: : " 1 t T Fat B . H e
T n ; + rm; t ik - + i >
; T I o § e e
L - T + . L :
T T T i + 1
s t iy i : 1T t unaat T
. 3 i 154 s : t ;
T + 7 .
i RN 1 - T T + _mﬂ 1 -
+ Earl i "
" i 7 T jund pma t -t
T Em re: L 1 T ! TN
T : I T i g + T T T e T ras mnai T e
! T =y n H : t S R
b T N it 1 14 ) ¥ T T b e ko
ESs] Saw e : R gL : e : - ! e ‘.“"
n A A SR A 1 i RE e T oy i I T rw
+ R RS T - 1 TT t 4 s 1 I :
55 TS RS s H : i _ SR
- ; T - 1 1 - }
7 1 ; . -
H T L I 1 1 I
T t b - 1 1 Ju: T
* rmu na: T '
i : 1 t o : ; it
. r T = T ﬂp
: fana: S o i EEE : = meg do ey o : : T
+ -
t : i T n + IS
T i ¥ 1
1 —t s - I +
- : t n bt 1
it | 1 1 + 1 T {
1 o ww T ) ruy 1 {os Lat rSunnuet lam;
o ; T : : Hr : e rhT e
I T " : 1 £ I i il + 1 i .
u 1 h 4 i 3
- T 1 t wat 1 : T o8 51 Ao% o= :
T . i 1 1+ T T H ¥ g - : 1 et 1
4 1 1 L 1 T N 1 18 B4 - pa “ T I
13 —t " T T T t T = t s
T T P Ry N & wamy s mae e 1 o
T T H - 1 I L VH — + ,_ I H
i 1 T T 1 ! Sy
. L= 13 ,
T T : = z = = t 1 : |
17T e W x y T T I 1 i 4“ 1 i !
I + : ; - o
At : ; : . : e ; : £
o T ; i e 1 = i t t .
s ¢ t Ty T + i .
[ AR 15 " 4 1 Tt t T Tt
¥ i . T
T r - T T r sy
H : ] W 14 HE n } H 7 __ I 1 ”r i uh
. S FanY {oass saama ; e : ) s £33 B o o : : cn
T H T [t o s + ' o — 5 + !
! raaaa =, : : ; i ; : t s : i : -
v : T 1 + t : Hep T - Tyt : : ¥ :
—ho T = < : m = =t e s -+ 3
T i ] . . Llgl IR B L Ll T L 8 H —t il
s o T  me : H R ia H- T T T N o t o i T 4 o
Tt T ? ! t } + = o I + i Hr t
- T i T + I t t H T 1 W T 1 i SRS A
= + t 1 3 1 18 T 1 i T " - et T 3 - I I e
TS ) T 13 1 1 .y n 1 - H 11 gy T H HE TTEL T I —
A TS S ER e N i HeF Al I e T X il T Il i IBE B WD rant W1 T 14 I 1 1 T e S Ty
e e T n e o = = ¢ i bl H 1 - ion L2 T = Senamrses
ﬁ Y TP e Y 7 Ssgiand sypaie bttt T ik TeoayaaanD |
e paks Hra= T At T [RRR BT vl SURE) o & i) ? 1 Tt : yma o t :
+ + + = i S 3 + T 2 11 FoTr 1 g
Ny [BAD V.48 HT T hﬂ& { et i =Y = n% = et PR i { i zers T}
1 TR ++ Hl. A | ot ot LVt | 23 B e T -y | 1 f I i et s s W
+ - o i : . re T - i 7 t LT b gyl 1 i X w11 8 hm e
t Tt L+ P Oury i k_d T S s Do A = o P 3 1 w2
; et L e nam " : I *
y T . 9 Yo T TY v ny ma . L " e
XN v w H H T Wyl = [k ) e i St i wa sw O
o) v < t - R JEAE gL e s - yrod o i e SeETs . SER
N%ai -ﬁ i oS PR i b L-\ﬁ oy [ riha i p e .f\q” : il LAk 18 nang
- LY A 1 T iy 4 - L= 5 o T " 1) hpard Ly L. = A Pl S S Bk
t g o YTy 4 Tk o TN w58 Ny TERT ST =] a1 T hh
t gl vt " A L et e et £ i3] I Lt ee: 1 mm..‘_ ey 1 Ea Ao ERgh!
i Yo 1 Ot i e S i 7 NS T e T I H e —
F] . .
by .




FIGURE 9,2

PROPOSALS FOR STRUCTURE OF FROFESSIONAL QUALIFICATIONS

FELLOWSHIP

HONORARY FELLOWSHIP

TRANSFER FOR (BRITISH)
F.L.A. HOLDERS WHO
QUALIFIED BEFORE 1980

4<~’;””f’—

(F.NJL.AL)

THESIS |

TRANSFER FOR (BRITISH)
A.L.A., HOLDERS WHO
QUALIFIED BEFORE 1980

PUBLISHED WORK | | PROFESSIONAL
' ACHIEVEMENT

5

YBARS' SERVICE AS MNLA

FULL MEMBERSHIP
(MJN,La.AL)

1 YEAR TRAINING SCHEME SUPERVISED
BY A FULL MEMBER + 9 MONTHS
REPORT/DISSERTATION

ASSOCIATESHIP (A.N.L.A.)

B.A., B.L.S., B.Ed, (LIBRARY STUDIES)

HND (LIBRARY STUDIES)

DIPLOMA IN
LIBRARY STUDIES

(c) ooL 82

BASIC ENTRANCE QUALIFICATION
GCE; 5 SUBJECTS 2 AT A/L

PHD

_igg_

MSC. M.A., MlLlSl
M.Phil
DISSERTATION EXCEPTED
EN-ROUTE M.N.L.A.

- DEGREE; IN ANY SUBJECT
OTHER THAN LIBRARTIANSHIP

Note: N.,L.A.: Nigerian Library

Assoclation Designatory
Letters.






