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. APPENDIX :t 
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THE GROWTH OF NATIONAL PROFESSIONAL SOCIEnE5 
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Cfltol.f'\'RI~S : 
u • • ~i < • u 

0: ~ " ~, >~ 
< < a ...l -'" ",e. ",$ "''''-""-

1. AUSTlULIA1i •. 1928 1930 1928 1919 1933 1961 1907 1952 1953 1926 1956 1931 

2. BAHA..'>fAS •• - 1968 - 1961 1954 - - - - - - -
3. B"J.BADOS .. 1966 1967 - - 1954 - 1948 - - - - -
4. BE1UU.,'DA .. - 1962 - - - 1950 - - - - - -
5. u...'I'AOA4J .. 1902 1907 1002 1887 1914 1867 1907 1882 1959 1960 1923 1947 

6. =0" .. 1959 1957 1931 1906 1947 1888 - 1926 - - - 1953 

7. Cnll,U'S .. - 1956 - 1956 1955 - - - - - - 1955 

8. FIJI .. .. - 1957 1953 - 1957 1953 1967 - - 1953 - -
9. GKANA .. 1963 1954 - 1968 1940 1958 1935 1970 1970 1970 - 1963 

10. GmRALTAR. .. - - - 1958 - - - - - - - -
11. GUYANA 1966 1957 - 1968 - - - 1919 1969 1969 - -
12. HONG KONG: : 1947 1956 1948 1947 1907 - 1949 - -
\3 •. x,-mIA .. .. 1949 1917 1946 1920 1958 1928 1940 1950 1950 1950 1951 1922 

14.1i.Jd.AtcA .. 1965 1957 1928 1959 1919 1890 - 1928 1959 - - 1940 

15. KEmA~ .. 1949 1967 1943 1946 1949 1963 1964 1946 1967 1969 - 1966 

16. ~1Au.WI .. 1969 - - - 1965 1938 - - - - - -
17. MAL.A.TSIA .. 1967 1920 - 1958 1947 1960 - 1961 1961 1961 - 1939 

18. ~1ALTA .. 1942 1920 1935 1920 1877 1967 1961 1969 - - - 1966 

19. MAUR. ... rros 1938 1959 - 1943 19:7 1964- - 1970 11970 1970 - -
?O.NEW ~ 1908 1910 1905 1914 1869 1882 1890 1888 1943 1938 1951 1923 

21. NIGERIA •. 1965 1960 1965 1959 1950 , - 1934 1969 1969 - 1940 

22. P.UlSTAN' 1961 1957 1948 1948 ? 1948 1951 - - - - -
23. P APUA and Nf:W 

GUlNEA - 1966 - - - - - 1960 - - - -
24. SreaitA LEO~ • 1960 - - - 1926 - - - - - - -
25. SINGAPORE 1963 1926 1966 1966 1967 1959 1906 1967 1967 1967 - 1964 

26. SOLOMON Is. .. - - - - - - - 1968 - - - -
27. SW.\ZlLANO •• - - 1958 - 1961 1958 - - - - - -
28. T /LNZ/LNIA "il •. 1949 1948 1943 1946 1955 1965 1966 - - - - -
29. T1\D-I~DAD and 

TOBAGO .. 1949 1955 - 19~9 1897 1831 1925 1948 1962 - - -
30. UGA.. .... DA~ .. 1949 1966 1943 1946 1914 1913 - 1968 1968 1968 - -
31. UNITED 

KINGDOM " 1880! 1834 1890 1818 18251 1832 1841 1868 1868 1868 1914 1882 

32. z.....:.t:BIA .. - 1954
1 - 1955 1957 1964 - 1958 - - - 1949 

11 Dates are for Federal bO<lies in Australi2. and Dnada; sute and provincial societies were fonned. e:Ldier and 
sdJl exist. In Kenya, Tanuni2 and Uganda. some societies are national and others arc regional. 

t En~land and Wales. 

*Librarianslti.p was established in Nigeria in 1948. 

@ 
Compiled by Commonwealth Foundation Office }larlbor "~h "o··~ 
London, 1972. CURIU"' J d ' 0'"'6 •• ,.~e, ~I .~. Professional Organizations in the 
Commonwealth. London: Comnonwealth Foundation, 1972: Appendix. 
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part1nent oj· Library 

Inforrnation Studies 

University 

V.ARO-Wll.LIAMS 
r of Library Studies ad Head of the Department 

LOUGHBOROUGH LEICESI'.ERSHIRE LEu 3TU 

Td: 0s09 63171 Tda 34319 Tdcgrams Technology Loughborough 

PHW/JPll 

15 Janua·ry 1983 

Dear Colleague, 

Questionnaire. on Profess�2_nalism in Nig_e!;'.ian J .. ibrariansbip 

Mr. Lawal, a PhD studant in tha Department of Library Studies is 
undertaking research in.to problems arising from the professionalisation 
of 1 ibrary and iofo·rmation work in Nigeria. :the rese:irch project is 
being undertaken under my direction. 

The factors of inveetigation are itttm.ized in the questionnaire under 
the following broad headings; 

(a) Sta·tus
(b) Library & information work: characteristics
(c) The prt)fessional association; .a.nd
(d) Professional educa.tion

In view of the need for an objective. assessment concerning the possible 
deter.mination of tbc degree of profes:sionali::nn and the· consequent. 
implications for mnnpowei.- planning, your v3.luable assistance in answering 
the questionnaire will be very much appreciated. The information given 
will be treated in strict cunf idence. 

Kindly return the completed questionnaire to reach Mr. 0.0. Lawal at 
the above add-ress by 1 Ap-ril 1983. 

Yours sir.cerely, 

P. Havard··Will i,ims

Enc. 



. Q. 'a. 

[11) i/ I ;1,l "/ :T'.r a iV S ------

Stc-t:ue ref~rs to an a'~;;c:;:>ted sociological terminology 
7or-de"_;crlbinq the V.JrlOl;S ~xr..:rnal mani festations by 
''"'-'r.ich ,Jr. ircii'lIduaf IS cccuputional value is re·/eaTed. 
The overal ~ ds~~~p:iQn is rhat tibrart~s have a gener~c 
r~lationshi;> \-':~h the \-.. o:-ld of Jear.~ing and this is 
funda_ment'l! in any ';'1"~i.Jera~ion of a shift or ch<!nge 
in ')c'cuP3tic1nul 5::a':~jS. 

Q.16 (a) In·~.:.;:!~ .. :r;ion.a?::sm", in ~h~ CC'.'I1t~xt of this 
que~tTOnnair'=-J ::nea~;" Y'·):J. ir.in';J tl:::!rm inte.rf~5t 1:\ the 
J ibrary pn.::r~'~5ju:n is i:1te~!"\at iOI\.~l in ch,1ract,,:.1'" or 
spirit 311d that your pro~ei$jcnal c0ntribution wil I 
rei3t'J: t'J this omdl tion. 

O .• ~. ~t.-z!.i/"·it.I(!.E{;')n, L; d~:.fin~d uS oe:;-tg in PO$:;''':5sion of 
a recognised p;'ofc5$ional '.Hpierne or certific~;te in 
t ibrar,/ an'.l ;r:fCJrrTl.:.tt;()(~ :;I.:udi,!~,. 

Q.23 (f) O-:'·I!~I.".)repjc·5~!"TtS'::' SVi;"CH:>! for qUdlifications 
oucsidetli" fl,?ld of libr.3ry and infcrrr,a-tion 
studies, but which are recogni5ed by employers. 

I. 



QUESTIONNAI!E ON PROFESSIONALISHIN NIGERIAN LIBRARIA~SHIP 

Code ........ 

Wr:'SRS A;;TTiRNAT IrE :l~v~r·i':,{R:.,; AR£'. GIVSN" PLEASE 2'ICK 
Tlic J2P:70?li'LA,I['F; '30XCESJ. gXP£ANAr;o\~y NO'!'gS ARE 
PROilriJE,) AT TEE APP.9(j?:.iIA~·',: PAGE If! THE QUEE~rJON

NAIRiS • 

GENERAL INFOR.~ll2ft 

\. Ma",'! of Libra,'Y -'-____ _ 

Z(i)FIJII mai J il19 a,joJre:ss of I lbr"ry _____ .. __________ .-__ _ 

--------------

----------------~------------2( ii) rrf~S(;nt: Pos t: ________ P_ .. ______________ _ 
]. Type of I ibrary service: 

(a) Acad.,;mi c: •••••••••••• _ , ••• ' ••• , • , , •• ' ••• 

(b) Naticnal/State ' ....................... . 

(c) ?ub~ic .... : .............................. . 

(,1) (io'/ernrncr1t •...•..•.••........ ,' ....... '" 

( ) ~ 'I' . 
~! .Jf'P.t: r 3 ...... .....•.... " ............. . 

{f) School/Cl')} 1..egt: •............... , ....... . 

(Please soeciFy) 
, . ---_. -----

----_._-_._-'--..;.. 

I,. Is the library i.! mdin di-lision in th" organizational 
structlJre of tl:e p.:l.'"ent rnst:: tutj')n7 

YES 

NO 

5. Ii' the answe,- to Q.4 is 'No', under .",hier, division 
does ~he 1 i brary operate'Z 

(a) Genera1 administration 

(~) Inf(\~;na~lan Di·"j!>iol1 .....•... ~ ... ~""'" 

(c) Researt.:h and O~'/e!cpmen~. Division .... ~ .. 

(d) Other (Please specify) 

2, 

D 
Cl o 
o 
o 
o 

o 
o 



6, 

7. : 
. \ 

l.::; 21 

(b) 26 

(z) 31 

(d) ;6 

(~) 41 

(e) 46 -

o (1.» li'eJll<~le CJ 

25 ..................... to .......... 1. 

30 ................................. .. 

............ 0. 

............ 0 
35 •••••••••••••..••.•••.••••..• J::::] 
40 ............................... ~ 
45, ......................................................... 0 
50 ................................................ 0 
50 ••••••.••...••..••••..•.•...•. c::=:J 

~.6 ...... /4 



Status. 

Plea~e il'1dicate the status of your I ibrar/ in the organizational 
structure of the parent institution: 

f\cademic o AdminiHrative D 

Kh:d:y .~".oUJ your present !iln'a:t'fJ 1'<Znk. by ticking the a1?1?ropriate 
box provided in acco.l"CanO!1 uitk the USS (Cookey Cammisaion's 
r1Ztel'nativc r;j as a(}ct;ptei '£1'1 i.1ottel'7ll7l.:nt's Wh:ite Papal', Z98Z: 

GRADE LEVEL RANK OF LIBRARY STAFF 

IS UNIVERSITY LIBRARIAN § 14 DEPUTY UNIVERSITY LIBRARIAN 

13 CHIEF LIBRARIAN 

12 ASSISTANT CHIEF LIBRARIAN B I I SENIOR Lt BRARIAH 

10 PRINCIPAL L1BRMlIMI 6 9 PRINCIPAL LIBRARY OFFICER 

a SENIOR LIBRARY OFFICER/· 0 LIBRARIAN I 

7 ASSI STANT LI BRARIAN/ 
LIBRARIAN ul 0 HIGHER LIBRARY OFFICER 

Could you pt,:!d~C j:1djc?te yO'Jr J jbra~y r,1nk and grade level 
following th~ Public Service Revi~w Cor-mission Report. 1974:. 

Grave !.evel 0 Rank c. _______ --J 

*11. Do yuu agree tllat internal adjustments need to be made at 
individual institutions? 

Yes o No o Don't Know 

* NOTE: Questions 'I co 11.Jre meant for n;spondt!nts who are 
members of staff of University and affi liated 
faculty and College libraries. Other categories of 
staff please go t~ Q.12. 

4. 

o 



12. Pleas& indicate a3 follows, the departments and/or sections of 

the Ubrary in ... hl.cil you have worked. so far : 

PERIOD 
3Z(;l'lON/DL::l'AafJ.'..aIT 1!OX(ES) (Month and :rearl 

I~~lf.]~ From '.1:0 

(i) Acquisitions .••.••••••••.••••••• 0 
(i1) Cataloguing & classification ••• .1 ] 

0 (.iii).aefe~nce/Reader serviceEl •••••• 

(i-r ) Se~ial~ •••••••••••••••••••• , ••• CJ 
(v) O"ther (pl~a.ae ~pec.u·j'" ) ••••••• , • L:J 

. . .. . . . . . . . . . . .. . . .. . . . . . . . ... .. . . 
. 

13. If you :lZe working in librar/ establierunentEl other than the 

Univereity!£aeulty libxarias : 

On ",ha. t sa.larY grade levp.l are you ? 

(1) 07 09 

(11) 10 12 

(Ui) 13-14 

(iv) 15 - 16 

••••••••••••••••••••••• 

.......................... 
••••••••••••••••••••••• 

.................. " ..... 
(v) Other (plea.se epeeify) ........ . 

................ t •••••••••••••••• 

5. 

\ \ 

CJ 
CJ 
CJ 

CJ 



Lt BRARY All!) j N?ORHATI 011 WORK: ChA.RACTER I ST I CS 

~q... :~o wr!::::t ";:.f;2r~l; Q1'.1 r.h~ 'f.ib!lCtry task.s "listG C be ~otJ. p."''':,!1t of "'JD.ur 
(,:'';''!j:; i':)1.~ ';(zl.:.~ t;.:sk ~hc:t you pe}'fo'!'m~ pZf;.~:Z"';C (,.:tzcat< 1.J)hta'tner 1,t; 

'"- ,-; :.l P!".r:,rr:.21'1J c!' ~ecor..d:::r7/ ptzrrc.. :~ 

TASK 

SibljrJgraphy •••.•••.•••••..••.•..•.•• 

Bindery preparation and records .••••• 

Budget preparation ••••.•• 4 ••••••••••• 

Cdtalogul~g.classification and 
Jnce:<.i!1:} •••••••••••••• 0.' •• _ ........ . 

Data processing ..•••.•.•••..•......•• 

Filirg cards and/or "orr.lS ...•.•..•.•• 

For"-,al library instl"lIction .......... . 

Gen~ral .ldmi!lis:ration ............... . 

In forr.:a 1 J Ibr<lry instnlction • 00 ...... 

I nfofr:!3: i on ~'Jork and. as;; i:i tance to 
readers .•• ,o ...................... ' ..... . 

inter 1 ;~ra;y INln records ....... 00 .. 

Larding Function (registration,and 
C i ecv lilt i en ... 0 rk) .•.•..• , , .••••.•••.• 

?er i 0t1i:al c!1~ck~rjg ~.' .• '"''.''''''''' 

Phot'~copyin9 ......•.....•.•........•. 

Policy datermi~dticn ...•. 0 •••• 0" •••• 

?ub! ic relat:->!"is ....................... . 

Scle~tion, acq~isition: 3nd with-
drawa 1 o~ ma!e:i a I ................. . 

Shelving and '.it,:::k maintenance ••••... 

PRIMARY 

El 
D 
0 
D 
Cl 
"0 
0 
0 
0 
0 
0 
CJ 
0 
Cl 
I I 
D 
D 
0 

SECONDAl'\Y 

Cl 
c=J 
0 
D 
D 
CJ 
Cl 
0 
0 
D 
0 
CJ 
0 
0 
0 
Cl 
0 
0 
0 

* 'Primary· ~n~ ISecc~cta~vl are terms which, in the context of 
:h:5 work. a~e operationally defined (!'3 indic.-:lting ~=tn 
a~proxim:=ttion of tjm(~ !.pent if' th~ ;')c:!rformaoct~ of each task. 
Thus, '~rTrnary' meD:1~ that. fJ1Crc tirn'.! is spent on the cask 
tr.)n 'secnnddr"Y'" The dp.gn:~e ..,f involvement hiJS \.'Ieighted 
vaJues i:Jssigned to :I,em in the 5CCri:!S. 

6. . 



IS: Which wo.-k-centred 1. factor(s) give job satisfaction 
10 your present jOb? 

(Pleo.se tick appropriate! oo:r:(e,!) b:3low): 

(a) 

(b) 

(c) 

(ri) 

(e) 

( f) 

(9) 

(h) 

( i ) 

(j) 

'Jariety ~ ...... "" ..... 6 •••• ''' ••••••••••• 

Involvement wltn use.-s!servic;e .....•.. 

Social worth ........................................ ~ ....... .. 

Irtel lectually satisfying •..••.•..•.•• 

Books, a.nd library materials ......... . 

Colleagues/tea",.",ork .................. . 

Responsibility ..••.•.....•.....•.••... 

Status ...... Oo ..................................................... .. 

Personal development ................. . 

Salary ............................................................. .. 

I 

Cl 
Cl 

El 
Cl 
Cl 
D 
o o 
Cl 

IJhat is your long-t~rm main interest in library and 
i nformat ion work" i 

(a) 

(b) 

i r--1 
In terna t i omil i Sr.1 ....................... L-...J 

Tecl:nolo~ic~1 innovations and. 
lIbraries ..... , ......................... .. 

Social relations .................... .. 

Research and Oeveloprvent ............ : .. 

T~aching ................................. a ............. o. ...... .. 

CJ 
o 
D 
D 

(cl 

(d) 

(e) 

(f) Other (Please specify) _____________________ _ 

THE PROFESSIONAL ASSOCIATION ---
17. How important are profe.si~nal associations 

For' the 1 ibrary profes~ion? 

I mportan t 

Unimportant 

D·"Jn' t Know 

........ 
o 
Cl 
o 

,g .. ShOllld profes$icnal associa:io~s !;le fi.ore important 
than other pr'ofessiona1 aspects of iibrury development? 

Yes 0 No l ] Don't Knew Cl 

* 'Work-centred', i.e. relating to your library/or information 
unit .Jtmospnere. 

7. 



.------------------------------------------------------

- 19~)Are you a member of the Nigerian Library Assoclation7 

C:J (ll) If '&0' > why? No. 

I f your-answer to 0.. J:1 is' Yes', in what a"~as "IOU J d you 
suggest that improvt!ments are now needed or overdue? 

---

(a) Legal r",cognition ................... '" _ .... c:::r 
(b) Certification ............................... 1 I 
(c) Education and Training .. , ••••..•• , .•••••••• 1 I 
{d} Publlc policy ............................... ,.".0 
(e) Continuing education ...................... 0 
(f) Other (Please speci fy) 

PROFESSIONAt EDIJCAT.ION: 

2.1. 

=1_= 

iJhat form of organizational structure I<ould you recommend 
fc·r the contl'ol of J ibrary education in Nigeria? I 

. -. ----I --d-·-------...,.(-:-T:::-·C.-K-." ... ~Cl\l1) 
Respol1s,bi ):ry to be odge In: 

(a) The general professional association ......... c:J 
(b) An a~sociatio" of professional I ibra'ry 

'school., or educators .•••....•..•..•.•.•.•.• c::J 
(c) A /la c i ana! Counci I under wh i -;\, the v-ar i ous 

organizations in the library profession 
!lave official representation ............. . 

(rl) A separate agency wi th i "dependent 11 
9C!o;ernance and its own r. ta f f ...••..•...••• L--J 

---------------------------------
AA. 'ihat 1s you,- qUi'l1 ifie,,/:i0n""stac',s in the J ibrary 

professi0n as at present? 

la) With d~gree and qualified .................. 
(b) With degree but unqlJal ificd ...•.......•.... 

(c) No ':efJi"ge but qUi! I if I ",d ................... . 

(d) No d~qrec and unquaJ I fied 

* See, 'Definition.', p.l. 

8. 



,2.S. If your answer to question ais (c), could you please 
indicate yo(.!r ;:resent qual i fication as Fol lows: 

(a) (8ritIsh) Library Association Part I ...•..•.....•• c:::J 
(b) (aritish) Library-Association Parts I and II ...... 0 
(e) .'\s30ciate of the Lior,Jry Association .............. O 
(I;!) F·~I lew of the Library A:;sociation •••..••••••.••••• 0 
(e) Associate, Member, Fellow of Inst. of r---1 

, Information Science ............................. L....-J 

(f) Other (please specify) ____________ _ 

vL4 - 27 

24. LIBRARIES AND LlSRARIANSHI? IN WEST AFRICA 

(a' History of libraries, library educatio~,.and 
pr-::r.iuc!ion cf profess icn'3l literature. 

(b) The librdry in society_ 

(c) Sociology: African culture and '.lral traditions. 

(d) Q,uranic schools and private collections. 

(e) The role of the library in education. 

RANK 

rt 
I 

2;;. HIF'~~,MATION STIJulES AND SO:IO~CGY OF IIIFORMATION RANK 

(.1) Information "rod Soci~,ty: user behaviour in 
Nigerian libraries. 

(b) Information needs of the non-literate! 
semi·- I i ter<lte user. 

(cl InfcmatiOr> needs of Nigerian government 
pol ic'! maKers 

(d) lr.fcriY'.1tion ~",ejs of the prof·~ss;ons, 
~.g. mcdici,e and farming. 

(e) Sources ef informaeicr:: /d"rican cultural 
ma!erials incl'Jding da~a collection, storage 
and retrieval devices for di~~emination of 
eral literat!..!r~. 

r I , ! 

U 
* For cXiJmpl.:, item 2Jf- (a-e) rank fr.::>fO 1-5 in order of priori ty. 

9: 



26. BIBLIOGRAPHICAL STUOlfS 

(a) Analytical and historical bibliography. 

(b) Reference books and subject bibliography 
tools in Nigeria. 

(cl Children's literature and services. 

(d) Nigerian National. Bibliography: problems 
of compi lation and bibl iographic control. 

(e) Indexing, abstracting and reviewing. 

27- PROCESSES AND METHODS 

(a) Classification schemesj area application, 
study and use. 

(b) Classification of special materials on 
Africa. 

(c) Cataloguing rules and applications: 
~igerian ma-l-erials. 

(d) Gover:1ment publications: Federal/State/ 
and Loca I . 

(e) New applications in technology. 

Thank you for answerln~ the questionnaire. 

Date of Com~!~t;on ------------
Signature 

Plea5e return to: 0.0. LA'.IAL , 

RANK -

-
RANK 

[;epartr.1ent of Ubrary and Information Studies. 
Loughborough Universi ty of Technology, 
Loughbo~oug~, Leics. 
LEI! 3TU, England. 

10. 

• 
• 



Appendix 2.2 

artJ-llCllt of Library 

bU(lrJllatioll Studies 

;\RD.WILLrAMS· 

Q( Libr3.ry 5tudiCj :lnd H~d of the OepartntCDC 

PHWjJPF 

21st January 1980 

To Whom It May Concern 

- 495 -

University 

LOUGHIlOROUGH LEICESTERSHIRE LEtz JTU 

Te!: OS09 6Jt71 Telex J.ur9 Tel<gN;ms Technolo~ Loughborough 

Mr. 0.0. Lawal is a registered student of this University 
who is reading for the degree of Doctor of Philosophy in 
the Department of Library and Information Studies. 

Mr. Lawal will need to collect material for his research in 
Nigeria and I shall be pleased if every assistance can be 
given to him. 

"\ 

'/. ~\ 1;\,/\,lC,,-.1...--

P. Havard-Williarns 



,----------AA,P~~~nd~ix~'~'·~----------_-4-9-6------------a~L~·~----------------

'/'pho"", 2692 Ref L8/., .. ~ I.Y~.l,..,l •... _ ... _.';'_ 

,,/lg'lJms. Ubmi.nshil' Unibello 

E.4D: A. MOHAMMED. 11.". M.S.r..s' M.". Ph-D. 

n rt'ply please quote DU' 1t'ference 

r·1r. C,'. C. Lc'vta.L, 
Tutor L:.1:cnrio.n tNYSC), 
L;\ . :.~c .·]~·ar:1lJlar School, 
P.C. ':~o;: 07, 
I pC' ·cLu::·:xlu, 
Oyo .;t:'(;8. 

DeD.r _ :..... Lel:Hal, 

Department' of library ScIence 
Faculty or.:.Jduc:atlon, . 
Ahmadu IkNo University 
Zarla, Nlcer.a. 

'':,\':'.11;; you t'or your letter of 25th February, 
19l0. ::.. lwve seen your research topic wi1ich, 1 thinli:, 
\·,i1.1. ic_' 0:::' tremendous use not only to our DeD<-,rtnent 
but to '''.Ll the Department or Library Studies· in the 
COUi : Cl':' • Let me welcome you to our department in 
adv- _lC:: GO that you may feel free to visit at any 
tiLle. I trust we shall give you 0.1.1 tile necessary 
COO'''l' ::::;.on you need. 

Sincerely yours. 

~2-v9-
Dr. f~bcLulJ..c'!hi I·:loha:-;ned, 
Hced of Lii)r~1ry SCirn"lc!3: 0< 
D0nn of 2duc:'tion. 

,I 



Appendix '3.4 

BAYERO UNIVERSITY KANO 
FACULTY OF EDUCATION 

Department of Library Science 
Head of Department ABDUL MOID. B A. (ALIGARH). M. A. IN L. S. (MICHIGAN) Ph. O. (ILLINOIS) 

Your Ref: 

Our Ref: BUK/DLS/045 

Dear Mr. La\val, 

P. M. 8. 3011 .. K.no,. Nigeria. 
Tel. 2018 
Cable: Unibayero Kano 

Date: 21st 11arch, 1980 

Thank you for your letter of 25th February, 1980 
together w~th a letter of Head of the Department of 
Library studies, Loughborough University concerning your 
doctorate studies~ 

You can come any time m. the third week of May 1980. 

We shall supply you at that time our syllabus :E'or 
Diploma in Library Science, and also the syllabus of 
the proposed B.A. (L.S.) if ready. 

With all the best Wishes. 

Yours sincerely ~ 

D ~A "-d" . r. • JJJ.OJ. , 
Head of Department. 
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UNIVERSITY OF MAIDUGURI 

N: 
• AGUOLU B. A. (London): 

FACULTY OF EDUCATION 
(DEAN'S OFFICE) 

. S. (Washington): M. A. Ed" 
o (U. C. Berkeley): 
B.A.:F W.A.S. 

Mr. O. O. Lawal 
Flat 5 Gl'avelly Cou;rt, 
M1 Gravelly Hill, 
Rrding+"on Birmingham B25 7NP, 
E!TGLA}lD. 

Dear Mr. Lawal, 

. LS/SYL/VOL.10 
REF " ..................................... .. 

P. M. B. 1069 
MAIOUGURI 
NIGERIA. 

Oate.~ ... ... q~.~:l' .. . 1.~L .... . 

Material for Doctoral Research 

r an fOrlrard:ing here a copy of our syllabus, as requested. I ha'Te 
also enclosed a yellow sheet explaining the structure of the pro~r=es 
offe~. Our major program is BLS and the proportion of professional to. 
tra.di tiona1 academic .... q;:urse~ is 3:2. Thus it has a strong ac".demic content ~ 
infact stronger than ..... of Bachelor of Education. The jecord prograa is B.Ed. 
in Library Science, 'in ~rhich library science is the major subject studied 
along with education. Thirdly, some students doing B.A. or H.Se. Education 
here requiring ~~o outside subjects take Librar'J Science aa an alternative 
to one of the outside subjects. Fourthly, ~any students in other degree 
programs . take ~ibrar7 science,s as an elective to llleet their degree 
requirements. 

We have fi7e .full-ti=e lecturers, and part-ins~r~ctors from the 
Universi~ff Libr?xy are used ~s neo.d arise~. Our fir~t batch of BLS 
students will gra~.l1ate this June.lt~i~Si:;:teen. '10'.ll' students ',rill 
al~o ~ t th~ ir '3.Ed i1". Librer~r Scien.ce. 

I hope the iufo:-ca. tion Siv6/J here "'dill be ~..lz:3ful to ·:io~.~. 2han}::s 
for ~'Tri tir.g l ... 3. 

Good luck. 

Yours Sincerely, 

t!!:4~;.[L 
ne~d 0 i' -t!1e :lc~t. of .... i 1..r.~.r~r g·turliez 6: !)e·:J.:: of 2d.uc:2 tic ~ - . 

TELEPHONE: 232·537 EXT. 288. CABLE & UlEGRA..,S: UNIVERSITY MAIDUGURI: NIGERIA. 
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UNIVERSITY OF NIGERIA 
NNAMDI AZIKIWE LIBRARY 

NSUKKA NIGERIA 

r Ref .................... ·.·· .. ········ ... · 

UL!SA/9 
Ref .. ······ ... ·········· .. ···· .... ·· .. · .. · 

Mr. 0.0. Lawal, . 

Cables: Nigersity Nsukka 
Telepl/one: 48 Ext. 59 

19th April, 83 Dale .................................... 19 .... .. 

Department of Library & Information 
Studies, 

Loughoorough University, 
Loughoorough, 
Leicestershire LETT 3TU 

Dear Mr. Lawal, 

Your Questionnaire 

Please find some copies of your questionnaire which have 
been filled oy some of our staff. 

It is a pity that not all our staff have Oeen able to fill the 
questionnaire; a pity too that the filled copies.of .. the questionnaire 
are being sent late. 

Encs:. 

Yours sincerely, 

'0 ' /! 0. ~"j--. . / -, 
Ifeanyi J.C. Okonkwo 
Special Assistant to the 
University Librarian 
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Appendix ''5.7 

UNIVERSITY OF IFE 
ILE-IFE, NIGERIA. 

Reference .••••••.• .•.••.•.•..•.•• 
REZEKTAR OLUWASANMI LI:llRARY 

Reference ...................... . 

Mt-. O. O. La.wal 
Dept. of Library and Information Studies 
Loughborough University of Technology 
Loughborough, Leicester LE11 )TU 
ENGLAND. 

Dear Mt-. La.wal. 
I 

Telegrams: 'IFEVARSITY 'FE' 

Telephone lIe 229 f 

.)? ... ~!.~ ... , .............. 19.~~~ 

I am returning herewith your questionnaire duly filled. 
I regret ithe tardy response which is a direct result of the super 
inefficiency of our postal system in this country. I received your 
papers onl.y last Thursday. 

Be that as it may, I hope you can still incorporate my own ideas 
into the body of your dissertation if you find them useful. 

Best of luck. 

Yours sincerely, 

9~-Q ..... L-~ 
A.. Adelabu 

Ag. University Librarian. 

att. 
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.. '. APPENDIX I 
* (U.ooJI-} U:-IIFED S:J.A:tY SCAL.3S FOR LI3:lA<'!.;"S 10- -.' • I:> . - .- ~ --' . 

"e!'sity Na~:,o!1al I".::'.!.':'c & Scale Salary 
Library ~tinistry Level p.~. 

, Li~=:l!'v N 

I I 
, 

111 ,268 arian Di::ector - I 16 - 12,420 

- I - I Director I 15 I 9,995 - 1!:,02S 

I I I I 

.Librarianl Dep.Directo::' De~.Di=ector 14 I 8,868 - 9,828 
Asst.Director I I 

- I Snr.?r.:.ncipa1 
I - I 13 I 7,764 - 8,724 

Librarian 

Li bra::i:1.n I 
, 

P=inci~al Pri:lcip?l I 12 7,104 - 7,752 
Libradan L" . , .:.or::..::.a:l 

J.=i·~n I 
1 

Snr .Li~'r~r:'an I ~:1.- .. ;:, ..... _.j..,,..! 10 I 5,460 - 6,43'! ........ eL.o_ .. _ ... _ ........ ; 
I , 

:!.ri!1n: 11 I L:'b=n.:ian I I Lio=~=:.~:,. ! I C9 ! 4,363 - 5 / ::~r; , 

I 
, . 

Lio!'::tri:;:...., I! . I L:'.'b:'::!.r:"z.n II i C3 / 3,264 .a. ...... ,.: . I - _, n" 

·:J.=i~:l i 
I I r 

Libr~=ia."1-in-

I 
I ':3 i 3,26.4 <! ., . - - - • I .... 'J-, 

training I , 
o~he!" p."xr:l-professional st;:..f£ the sC:l2.es a=e as ,£o:"lc:~'s:-

S;,L'.RY SCA!...5S FO:t PA!'_-\-:?=to:=:~ S!,:)~l~ S:'AF:'= .!.975 -
ts for all Li~ra::ies I Scale 

I 
Salary I 

I 

or Library Officer ~ . 4,353 - 5,340 v, 

e:: Library Officer 08 3,264 - 4,154 

a::y Office" 07 2,<196 - 3,216 

stant Library Off':'cer 06 1,908 - 2,484 

or Li:jrary Ass':'stant 05 .. 1,440 - 1,872 

ary Assistant 04 1,764 - 1,416 
. 

:try Attendant 03 900 - 1,.!.40 

*SOUR.QEI - ODERINDE, N.O. 

Public librar:t: develoE!!lent in Nigeria (MA Thesis) 

Loughborough: L.U.T., 1978: 257. 
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APPENDIX II 

Step 
1 

" 
720 

eco 
900 

1,100 

1,370 

1.630 

2,COO 

2,':""0 

::. ~"'0 

5,4';'5 

5,129 

6,J95 

7.7150 

3tep 

1 

720 

"),,," 
1.':'':'::'! 
I, S'C,,3 

2.4St 
;,264 
4,}69 
5,1\60 

6,:!.t,,f. 

7,104 
7.764 
8,061'3 

9.995 
ll,263 
12,696 

2 • 
745 

.,0 
940 

1.130 

1,419 

l,7C5 

2,110 

l.'H; 

4,l}C 

5,47t) 

5,737 

6,453 

7.252 

8,17e 

~.~95 

le. : ·:3 
:.: ,:'::."j 

2 

74<", 

':',512 

2, oc,~ 

2,5115 

3.414 
4,530 
5,622 
6,624 
7,;20 
8,084-

9.18'3 

10,512 

11,8H 

13,332 

- 502 

SALARY GRADINGS FOR PUJ3I1C SERVICE EMPLOYEES (1974/1976) 

OlD S(JHE 
J 
li 

770 

8liO 

9!!O 

.1,1GO 

5.;gO 

6,029 

6.777 

7,629 

13, seo 
10,260 

4 .. 
795 

n90 

1,020 

1.190 

1.517 

5. na 
6.321 

7,lCl 

7.996 

8.990 

11,025 

lZ.4U 

13.9<;9- . 

820 

1,060 

1,2.:'1 

1,555 

4,::0::0 

1,1,23 

':},"CO 

-----·-"'r 
, (UDOJI) 

6 

" 
345 

950 

1,100 

1,260 

1,Fi15 

L,5"O 

S,'" 
.1, ':' ;'-1 

5.9:0 

"', i4') 

9,<:::0 

7 

• 
370 

1,1,)0 

2.C~1_ 

",eco 
;,S18 
t., '3:0 

6,011 

. . 

1.713 

2.1:3 

7..770 
3,7tl 
,,~ 

6,l!;? 

9 • 

:'.762 

NEf/'J SCALE (wiLiWis) 

3 

• 

:... :':.' ) 

1,5e-: 

2,]"" 
~, ':"35 
3,\64 
4,692 
5.7£!4 
6,804 

7.535 
8,404-
9, 5·:~ 

11,0213 

12,420 

13.95A 

4 

• 
792 
e:H 

l.C!,~ 

:;',2.ll9 

.I., ,;:~,? 

2,190; 

1.B;S 

3.714 
4,051-
5,916 
6.984 
7.752 
8,724 
9.828 

5 

:. ~.:.; 
i -S1Z-

3, !:>5-1 
5.015 
6,10'3 

4,011 

5.173 
6,270 

..J'~ • .;.~....;. "/ 

8'70 
9'l4 

'·140 
',416 
1,37t. 
'4g'f-
3,,,,6 
~,::':4 -

10 

• 

1.3<;0 

!.tto 
2.311') 

}, (",/,\ 

I 
I::c"<:'::".e;'".'..·,l ! 

;t"l.t"o 

.. ";]·',1-;,.''' 

+ ~i') 

.:: 

·l?f} 

+150 
+152 

+162 

... 180 
+216 
... 320 
.::-20 

·515 
+57-': 
.(;:!.s I 

i 
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APPENDIX III REVISED GRADIN::S FOR NIGERIAN UNIVERSITIES 

(WILLIAMS REPORT)* 

POST . WHITE PAPER RECOMMENDED 

University Librarian 

Deputy University Librarian 

Senior Librarian 

Librarian, Grade I 

Librarian, Grade II 

Senior Library Officer/Principal 
Library Assistant 

Assistant Librarian 

Graduate ASSistant/Assistant 
Librarian 

Higher Library Officer 

Library Officer, Grade I, II 

Senior Library Assistant, Grade I 

Senior Library Assistant, Grade·II 

Library Assistant, Grade I 

Library Assistant, Grade Il 

Library Assistant, Grade III 

Library Attendant 

GRADIN:: (UDOJI) GRADHG (WILLI»T.3) 

15/16 

13 
11 

10 

09 

08 

08 

08 

09 
08 
06 
06 
04 

03 
03 
02 

16 

14 

12 

10 

09 

09 
08 

08 

08 

07 

06 
05 
04 

04 

03 
02 

* Culled from William's Report (1976): SCHEDULE C5.0 (p.248) 



* APPENDIX IV COMMISSION'S ALTERNATIVE C - AND SOME ADJUSTED LIMITS 

1 2 3 4 5 6 7 Incretrli!ntal Adjusled 
Rate Limit 

~I, 1 il 1,560 1,5% 1,632 1,668 1,704 1,740 1,776 36 1,776' 
2 1,620 1,668 1,716 1,764 1,812 1,860 1,908 48 1,908" Ion 
3 1,920 2,004 2,088 2,172 2,256 2,340 2,424 84 2,424' ~ 
4 2,436 2,544 2.652 2,760 2,868 2,976 3.084 108 3,084" I 
5 3,120 3,252 3,384 3,516 3.648 3,780 3,912 132 3,912* 
6 4,008 4,176 4.344 4.512 4,680 4,848 5,016 168 5,016" 
7 5,136' 5,316 5A96 5,616 5,856 6,036 6,216 180 6,216" 
8 .6,336' . 6,258 6,120 6.912 7,104 7,296 7.488' 192 7,488 
9 7,550 7,632 7,836 8,040 204 8,040" 

10 8,148 . 8,388 8.628 8,868 240 8,868" 
11 9,000 9,360 9.720 IO,08~ 360 10,080" 
12 10,092 10,512 10.932 1I,3~~ 420 11,352' 
13 il;364 .. 11,940 12,516 13.092 13,668 14,244 14,820 576 14,820' 
14 12,132 13.392 14,052 660 14,052' 
15 14,280 15,000 720 15,000 

" ~.1. 00 = £0.8.5 sterling 
I"I.INIm.V NA,11ONA1.ASmOII.Y ~.l.AOOS WT. 4~JOI;J!l.ooo 

• 
*Source ': GoV~IDme~ yieH§ on the re£Qrt of the Presidential Commission on, 

.:lala:r:l ana, Qondl:t;ions of service of universitl etaff. Lagos I 

National Assembly Press, 1~iJ1 : 12. 
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APPENDIX 1" 

R 

RESPONDENTS'RANK AND SALARY SCALE IN UNIVERSITY 

LIBRARIES+ . (198T) :-

AMOUNT RANK OF LIBRARY STAFF++ 

14,280 - 15,000 University Librarian 

12,732 - 14,052 Deputy University Librarian 

11,364 - 14,820 Chief Librarian 

10,092 - 11,352 Assistant Chief Librarian 

9,000 10,080 Senior Librarian 

8,148 8,868 Principal Librarian 

7,550 - 8,040 Principal Library Officer 

6,336 - 7,488 Senior Library Officer/ 
Librarian I . 

5,136 - 6,216 Librarian II/Higher ,Library,.,: 
Officer 

TOTAL 

+ University Faculty and Institute Libraries offering 
special services are included in the total, since 
they are absorbed in the University System Scale ··(US5) • 

++ Adjustments of various kinds exist at individual 
Universities. These are discussed in the text. 

* Information not provided by one respondent. 

~ 1.00 = EO.85 sterling. 

No. % 

6 5.8 

7 6.7 

14 l3.5 

5 4.8 

19 18.3 

3 2.8 

12 11.5 

19 18.3 

19 18.3 

* 104 100.0. 



I 

APPENDIX: VI RESPONDENTS' "SALARY SCALE IN ALL LIBRARIES 

! . Cl~ THAN UNIVERSITIES 1981· 

LIBRARY (n = 65) 

Grade Amount Nat'l/State Public Gov't I ,Special 
Level (1'1 1 = EO.85 sterling) No % No. % No. ';., 

07 K 2,796 -
3,516 J 

08 Il1 3,564 - 4,464 19 (61.3) 7 (50.0) 4 (20.0) 

09 PI 4,668 - 5,640 

10 K 5,760 - 6,732 J 
11 to! 6,744 - 7,284 8 (25.8) 6 (42.9) 7 (35.0) 

12 1Il 7,404 - 8,052 

13 N 8,064 - 9,024 3 3 (9.7) 1 (7.1 ) 5 (25.0~ 

14 1'1 9,168 - 10,128 

15 PI 10,296 - 11,328) 

16 11,568 - 12,720 1 (3.2) - 4 (20.0) 
N 

. TOTAL 31 (lOO) 14 (lOO) 20 (100) 
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APPENDIX VII UNIFIED GRADING SYSTEM FOR PUBLIC SERVICE? (1982) 

* GRADE LEVEL SALARY SCALES 

16 1>1 11,568 - 12,720 

15 1>1 10,296 - 11,328 

14 1>1 9,168 - 10,128 

13 1>1 8,064 - 9,024 

12 1>1 7,404 - 8,052 

10 1>1 5,760 - 6,732 

09 1>1 4,668 - 5,640 

08 1>1 3,564 - 4,464 

07 1>1 2,832 - 3,552 

+ Currently undergoing review for increases. 

1>11.00 = £0.85 sterling 
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APPENDIX VIII UNIFIED GRADING SYSTEM FOR LIBRARIANS BY POST/SALARY+ 

~) 

~ 

POST Salary p.a. 
National/State Public and Grade Level Ni.OO = £0.85 stg 
Library 11inistry Library 

Director 16 N 11,568 - 12,720 
Director 15 10.296 - 11.328 

Deputy Director Deputy Director 14 9.168 - 10,128 
Assistant Director 

Senior Principal 
Librarian 13 8,064 - 9,024 
Principal Librarian Principal Librarian 12 7,404 - 8,052 
Senior Librarian Senior Librarian 10 5,760 - 6,732 

Librarian I Librarian I 09 4,668 - 5,640 
Librarian II Librarian II 08 3,564 - 4,464 

Librarian-in- 08 3,564 - 4,464 
training 
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APPENDIX IX INTERMEDIATE POSTS FOR ALL LIERARIES WITH SALARY SCALES 

Post: Grade Level Salary per annum 
N 1.00 = £0.85 stg. 

Senior Library Officer 09 N 4,668 - 5,640 

Higher Library Officer 08 ),564 - 4,464-

Library Officer 07 2,832 - 3,552 

+ Currently undergoing review for increases. 
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YAMAH, S.A. and. M.O. OLAITAN, ~. 

PROPOSED LEGISLATION FOR LIBRARIANS 

Draft bill revised by Messrs. S.A. Yamah and 

M.O. Olaitan (1981) based on draft decree sub

mitted and proposed by the National Library 

Boar~ of Nigeria in 1975. Subject to amendment. 

SOURCE, NIGERIAN LIBRARIES, 16(1/2), 1980135-59. 
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1. 

2. 

" 

o 

I 

I .. 
I .• 

Subject to tr:~ provlsio~ nf ttiH ,':ct, c; per~;on 
.')hall not practice "r carry on bUsinr),ss 'Jn1!;'r 
any r."rr.a, r.ty19 ~r title eOrJt· .. tni!1~ "'r.P. word 
"L1brarhm" unlem:; h'~ is··rq:istered 'lr.der this 
:Oct. 

(1) The!"c shall C~ "€'st<1blished 'a body tc be 
kn()M1 i:'S the L!.br::rians Rp.gis~ra •. ir.n 
Cour.cil. -.;! Nigeria (her~artf.'r in ~(.is 
Act r~ferred 11:' "the C01);-":.!,!") which 
shall be' a !:>ody corpora~;e by the naLoe 
I.?foresalc ;::md be C~:arrp.d w!. tr. ti:e tenE'ral 
duty of: . 

(B) d~t~rf'jinlnff l'lhat sbmd;::ords of -k~owled!"e 
and sk.1l1 !;Ire tc be ~t'.ainf?d by per30ns 
seekir.g tc hecor.'e n:p.r!ocr~ et the Library 
profes1?'J.on ( ttl this "et hcre-:1:ft'?r referred 
to as lithe profession") and rev1e",1ng' those 
standtlrGs frem time to tl!!lS' ~u: c!.rctimstances 
May perm!. t; 

(b) secur!ng in accordan-:e with prov!..<;!· r/S of 
this I\ct the establ1starp.nt and maint-:'nance 
of a register of person.q entltl'5?~ to , 
prr,ctlcE' the rrofession and the t>ubllcatlon 
from tir.1e to time of l1sts of t\'ose persons; 

(c) regulating .ancl controlling !!H:! prac-..:ice of 
Librarianship in all itB aspects and . 
ramifications, and 

(d) per!orn:.!.!'Jg the other functlt'ns cor.ferreci 
on tll. Council by tl:is Act. 

(2) Subject to t',. provisions of this Act, the 
Council ~hall con9ist of: 

Librari<m: 
n!~&1stration 
C01.!l!cil of 
U1.r,eri-'! 
!':~h;bllr.hcd 

(a) .3 chairr,an 'rlhn h'I'..lst be a per~or: of 
jistlr.ction in t;~;e :n'ofession to ca 

(b) 

(c) 

(e) 

I 0) 

(1) 

3 (1) 

z'pp:Jinted er t::~ !":inister on the rer::on
mendatian of the Nigerian Library ,'Is$oc: flti "'n. 

five persons appointed by the Federal 
Mlr.istp.r charged ~"ith respansihility 
for Ijbrary rr.J3.tt.ers generalJy, hereafter in 
this Act referred tc as "the r-~inl:'it.erlt of 
whom at l~'ast onl? s!:all be employed by the 
V-ir.istry unclf>!' his control m:d the other 
persons not so er:lploy(.'d 3h~11 1)<" appoint.ed :JY 
h!:u fro amontr.~t other in terests in th~ fi~ :,D.S 
of Librarianship covered by this Act, which 
ir. the opinion o!' the NiniS'ter are not ade
quately rp-presented; 

six perf:oris to be appointet. by th~ Hlnl~.ter 
to represent the states in rotaticn of 1;WQ 

y""ars ~Jt a time; no two of whom shall corM 
.from one state at any cne ttme. 

six persons elect,ed by the i'Ueerian Library 
AS50cl~ti6n in the manner fot' the time being 
p.rovi~,e.d by its constItution. 

four person's nOilli,;}I1~,ed by the Universities ar.,d 
appointed by the Hinister one each from .=my 
~our of the Universities offering courses lead
ir:g to an. approved quaJificatlon. 

Th'e pr'o.vi,~Lons, of. Schedule 1 to this Act ~h,111 
have.effect with 'respect to the qUCllifications 
anc' tenure of office of members ot the Council t 
powers and procedure of tl~ Council and the 
ether matters there mentioned. 

The ;~1nlster ',may r.:.ake r(':gull'Jtions providing 
for increasing or, reducing the membership of 
the c~':lncll, and, ,may, make such consequential 
amendments to parA,_ ,1 of Schedule e>tpedlent j n 
consequence of the Inc~ease or reduction. 

The cou~cil Shall prepare and sub~1t to the 
Mlr.1Ster not Uter than the 31 st day of 
December of the'year in which this subsecti~~ 



(2) 

ntrol of ~ (1) 
uncll by 
nister 

~ntment at 
1\egist "ari 

(2) 

ration .. 
ainten -
of the 

ster. 

, (1) 

comes lr:to force (so however for tha~ YC.l(' "h~ 
H1ni.ster rr.2.Y if he ctmsiders it nece3':cry 
extend ~r.e period) and of' et!ch subsequerit y ... \~ 
an estlr.1~te er its expenditure and income 

. o'Jrlr:g the next succeeding finllncial year~ 

The' c1.~mcil shall keep propel" records 1n 
rt!t:;~ect of each financial yeat', and prope::"' 
records i.n relatio:-l to t',ose acCO!~n~5t and 
shall caUse its acco'_;nts to be Qudited a~ 
soon as may be after the end ot the flnanc1al 
yea.r to which ttle accounts relate by a f':'r:-. 
of auditors approved, as respects that y~ar 
by the Federal Minister for Finance. 

The rUnister may give to the Council dir~!ction~ 
of a g~neral character or relatIng general:y 
to particular matters (but not to any indivi
dual person or case) with,regard to the 
exercise by the Council o£ 1 ts !unct'!'t.ms and 
it shall be the duty of the Council t,e conply 
with the directions. 

Before giving a direction under the foregoir.~ 
subsection, the Minister shall serve a copr 
ot the proposed dir'ection on the Council and 
shall afford the Council an opportunity ef 
maklng re~resentation. to him wlth respect 
to the direction; and aft~r considerIng any 
representations made to him in pursuance of 
thls subsecticn, the Minister may give ~he 
direction either without modification, or wit~ 
such modifications as a.ppear to hiru to be 
appropriate having regard to the representa
ticns. 

Tbe Reds ter 

It shall he the duty of the Counoil to appoint 
a fit person to be tM regist rar tor the 
purpose of this Act. . -. . 

(2) , It sha~1 be, the duty of the regis trar to prepare 
lInd maintain, in accordance ..,lthruli>s made by 
the couneil under this section • . s.' reg1st'er of 

6 

the names, addr~sse5 and approved qualification 
and other sllch partlc1..l1ars as may be sPCi!led ' 
of all persons WllO are entItled in accordance 
with the provisions of this Act, t6 be reglstere( 
as librarians and who apply' in ~h8 specified 
manner to be so regi~tered. 

(1 ) The register of librarians (hereafter in this 
Act referred to as ,"the register")' shall 
consist of two ;::arts. of which· one cball. be 1n 
respect of fully registered persons and th~ 
other in respect of prOVisionally ragistered 
persons. 

(2) Subject to the following provlsio;;. 'Of: this 
s~ctlon. the Council shall make rules with 
~espect to the form and keep1ng of the register 
and the making ot entries therein. and in paTticular:_ 

(a) 

(b) 

(c) 

to 

(d) 

(.) 

(a) 

~.gui.a'ti;,g the making of applications for'reglst 
r.at!.on .and providing tor ths"evtdence" to" be 
produced in support of applicatlon; 

providing for the notlficat1on to the registrar, 
" by the person to ~hom apy registered particulars 
relate, of any change 1n thosep.!!rtlctJlars.' 

authorising,a regIstered person to have any qua
, lineation which is registered ,in re notion to 
his name in addltlon-l or, as he may elect 1n 
substitution ,tor any other qualifications ;0 
re,gisteredl ' ' , ','" , 

"., .. "" ~";" 

speCifying the fees to be paid to thi Co~ncll 
in ~espe~t, or the entry of naines art the ,'r-eg1ster 
and authorising the registrar to refuse,to ' 

.'enter "s name on the register until any fees 
specUied for the entry has been paid:" , 

, specifying .anything fa11i;,g to 'be specified 
' un,der, the foregoingprovi.lon. of this section' 
but rules made,for the purpose of pars. {d) of' 
this subsection shall not COme into foree until 
they are confirmed by "rder <If ,the ltini.to,. 

" , ' . "'"",,: ":' ""' ' 
It shall b. tM dUty ot the Reglstr~,. t(j 
correet, in accordance "i th the Co,,"c~i'~,' 
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directions, any entry in the r~elster ",'h!ch 
the Council directs him to correct as being in 
the Council's opinion an entry which was in
correctly made: '. . 

" .. Cb) .. to make from time to time any neeessary alter
atio~s to the registered particulars Of regis- . 
tered persons; 

(c) tor.move from the pert of the register of 
librarians which relates to provisionally regis_ 

tered persons all particulars relating to a 
person registered 1;'1 the other part of that 
regJster: and; 

Cd) to remOve from the relevant part ot the 
register the name of any registered person 

~ ($) 
who has died,or as the case may bet has ceased 
to be entitled to be registered, 

If the Registrar _ 
C~) 

Cb) 

f ' 
~q)(a) 
I 

l 
! 
I . -
) 

sends by post to any registered person a 
registered letter addressed to him at his 
address on the register enquiring whether ~he 
registered particulars relating to him are correct 

and ~eceives no reply to the letter with!n the 
period of six months from ~he date ef posting and 

Upon the expiration of that period sends In 
like manner to the person in quest1pn a second 
similar_ letter and r~ceives no reply to that 
letter within three months fro~ the date of 
posting it; tre registrar may remove the parti
~ulBrs rel: t1::g to the per sun !~ question .from 
the relevant part of the t"l'1'r.'ip.ter ; howew,r, the 
council may direct t.he regifi+:~ r" 1:" re~tore to 
the apl'ro,prlate part of t::e reristcr any 
particulars re:noved there from under this subsection. 

. It .. ~haiLaiso b. the duty of the registrar _ 
\.0 cause· a list of persons whose·name and 
qualifications are indicated 1n the register 
to be printed, ·published,- and put on sale 
to ~embers or the public not later than 
two. years from the beginning of the yesr in 
Which this SUbsection comes into torce: and 

Publica_ 
tion of 
regi~tcr' 
and list!; 
of COl'}·

ecti()n~. , 
I 

f 

(b) 

(c) 

(d) 

(2) 

in each )rear after that jn Which a ·registG'r 
i5 first published under para. (1) above, to 
be printed.- published and put on ::ale as afore~ 
said either a corr-ected edition of the rp.;:tj ::;tel 
or a .list of alteratio:'!'"ls made to the r!?gi~itJ_~r 
since 1 t was las,t printed; and 

to cause a print oJ each edition of the r~·.i:is-",":· 
and of each list of corrections to be dep~si 1:I;d 
at the principal officer of the council; and 
it shall bl? the duty of" the council to ke~;' 
.the register and lists so depooited open ~t 
all reascnable- tir1es. for inspection by :::er..~'17r.-' 
of the pUblic on the pnYl!lent of feDs t:"l lm 
pre~crib(~d from. ti:-:1e to ti~e by tl-e Cour;cjL 

the registrar sball caUse to be publis~led ;! 

list of-persons .whose names have bel'm rer.,o-ved 
frpm th'e. l'.egi~ter. 

A doc~ment. PUrporting to be e print of an 
editi!ln ot ::\ re·?,"is'"i:c-r publish,od under thir: 
section, by authority of t:-.f; reGistrar ir, t· t.' 
currer.t _ye<3r, or documer.ts ~)urporting to be 
a print of E'.n cditicn of e t'cr.ister so "tl'Jt:1L=t·;,:,d 
1n El. previous Yl':'ar anri of a list o.f cor ec ~icnr
to .tr:at edltid: to' be pub11shed 1'" ti~e CUr;-i'ri"t; 
Y!?Sl" • • ~hall (without prejudice to any o:ht:'r :-.O·lC 
of proof) be adr.-.is~1ble_ 1,0 any proce~dinr,::; a:; 
evidence. t:h~t any pert-on specifIed in t;'~t;> dcc·..;
n:ent·,' or ~J; t:1P. c··se ·may :,e, -as bQinv, fully r·l~ 
proV'i.sionally registered 1s so registered, ~:r.~; 
that ~ny i-lp.rSt":n not ~o specifieH: i~ not f;O 
exej":pted or l'"'egiste .. ·ed. 

Reg1st~arion 10 (1) 
of Subject to tj~e prOVision!: or this het and 

to rules made undet"' sect10tJ 5 8botre, ~ pe!"'~c.'. 
shall not be entitled to b~ .:fully or provisl'J!1-
ally regfstet:'ed _under this Act as a L1br<::ril":rl ·~:-IC' 
When ·50 registered, _.to· practice at~ such unle'"F 

\.!brarians. 

(a) 

Cb) 
(2) 

he hq 5 ::it ·:ended or tro.ken '" course of trnild ll;: 
. "approved by trH~ t:ouncll, under· section 11 of 
't'1is !,et; ·end . 

he ··holdt; a 1ualj flcfltion ·so ~ ~protred. 

Reg.istl"a-tion 1': th~ first Ii.Rta~ce s~~11 [>!' 
prov!c;ional unless thr. council in. its discr' .. i,::n 

" 'euthorlGcs full reg!stre.tion of an 81_plicm·,t .• 
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(3) 

(4) 

(a) 

(b) 

(c) 

(d) 

._---.------

subject a~ aforesaid, 1£ 1n the case 0; an. 
applicant under sect.to" 11(2) or (}) o. tJl1S 
"et he satisfies the council on all matt~rs . 
on wl,lch the council requIres to be satisfi~1J 
that he Is a fit ond proper person, the_ applicant 
may l1kWise be provisionallY er fully registe,'ed 
in pursuance of subsection (2) ebl'~e •. 
subject as aforf.!s~id, [\ per50n shall be entitled 
to be, fully registered i t h~ satisfies the , 
council - . 
as to his experlenco f{)r the purposP. of section 

13(1) of this Act; 

that he Is of good chnroctcr ; 

that his qualifications an a I1brfl.rian are for 
the time being acceptad by t~e council for the 
purpose of this sulH.ectiOn e~ respects the pro
fession of a libr"rinn; and SQve \'there section 
10(3) ot this het npplies :-
that where a qualification wos acquired outside 
Nigeria the applicant (or reeistration under this 
Act was under nO legol d15.b1l1ty 1n the practice 
a! librarianshiP, and if the council .0 requires, 
that he has had sufficient practical experience 
in the profession of a librarian; and the 
council shall from time to time publish in . 
the Federal Gazetto particulnr. of the qualifi
catIons for the time being accepted as afore~ 

'i· 

11. (1) 

(a) 

said. 
SUbject to sub,eetiDn (2) of this section, 
the council may approve for the purposes of 
section 6 of this hctl-

any course of traininB which i9 intended 
for persons who are $ceklnc to become, or 
are alresdy qualified as librarians 

Approve 
of eourr· 
ses qual 
fication 
and inst 
tuUons. 

'(b) any institutions,· o1ther in Nigeria ot 
elsewhere, which thn council considers Is, 
properly organised and equipped for conduc

.,t1ng the whole or pert of a cours. of training 
approved by the council under this section; 

. _.(C),. any 'l.Ual1!1cation which, 8S a result of exami
nation taken 1n conjunction w1th 8 co~rse of 

training approved by th~ council under thiS 
section is granted to candidates reaching a 
stanaard at the e~amination indicating, in 
the opinion of the council, that they have 
sufficient knodedge and skill to practice 
librarianship as a profession. 

(2) The Council "h,,~J rron tl~o to time pul;>lish 
in the Federal Gazette a list of qualifications 
1n the profession of li'Jra~ienshlp approved 
by it. and subject ther~~o trie ccunc~l shall 
not approqe fer the ~u~pose of suosectlon 
(1) above a qualifioatlon grontad by en institution 
1n Nigeria unless the q\:.al1fication. hd.s been 
sO published by the council. 

(3) The council may, if it thin:" fit, withdraw 
any approval given under this section in respect 
of any course, que.11ficati·:m or institutions; . 
but before withdrawing s;;ch (L1'l approval the 
council shall 

(a) give notice that it proposes to do ,0 to each 
person 1n Nigeria appearing to the )uncil 

to be a,person by ~hore the course is 'conducted 
or the quallflcatlon is granted or the institution 
is controlled, as the case'may bel and 

(b) afford each such person an epportunity of 
making to the council representations with 
regard to the proposel: ~d . 

(e) take into consideration any representations 
made as respects the proposal 1n pursuance of 
the last foregoin5 paragraph. 

(4) As respects any period during which the I 
approval of t~e council under this .ection for 

. a course. qualification 0," institution 1s wjt.h- I 

'. ~raWD;. the course, 'qualification or'institution I 
,shall riot be treated as e:PPl"oved under this secti.on; 
bUt thr withdrawal of such an approval shall not 
prejudioe the registration or eligibility for regiS
tration or eligibility for registratlcn of any persoj 
who by virtue of the approvel was registered or 
eligible for registration (either unconditionally I 

or subject to his obtaining a certificate or ex- I 

perience). -
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(5) the giving or withdra . 
~ectjon shall have ef~al t 0: approval under th" 

Ca> 

(b) 

SUpervision 12 (1) 
at instruction 
and eXaminations 
leading to appr- (a) 
oved Qualifications. 

, J' __ .. 

(b) 

(2) 

Ca> 

.- Cb) 

, _ Cc) 

.,' . 

!!ore or after the ex:6uti rom such date, e1 ti: : gn4:fying the giving w1 thd~~ O{ the instru",er: 
. s e council may sp if wa of the appro\< 
and the council shall e.:, y In that instr\.1ment,: 

as soon a 8 may be Ub' , 
~nstrument In the ~ed;;:lh CS copy of every such azetter and 
not, iater th~m seven d . 

tion as aforesaid aya berore it. public-
to the Minister.' 5e~d a copy of the instrulTien: 

!t shall be the dut 
keep itself informe~ Off tthhe council to 
th 1 0 e nature of-

e nstruction i' .'. 
tion. to p.rsonsga~i~n~I approved institu_ :; 
of trai.nlng; and ng approved courses 

the exarr:l~ations as a resu - ~ 
qual1fications are grantedtt of Which approved; 

and fcr the purpos ; 
the council may ap;~i~{ performing that duty • 
own members or otherw ,e ther from among its' 
approved 1nstltutlons:se , persons to Visit 

!t shall be the d 
under this sUbsec~I;noi the Visitation appointee 
on _ 0 report to the council ::: 

the SUfficiency of t 
persons attendln he instructivn 
at institutions ~iaiPPtrdoved'courses s e by him; 

given to 
or ~raining 

the Sufficiency of any examina1;lon held' and 

: 

any other matters relet! ' . 
eXaminations on which th ng to the institutions t: 
generally Or in particUle council may. either 
~porit~ but no V1s1tatio~r'hafle, request it to 

e g vlng of any it· a interfere with 
any examination. ns ruction or the holding of: 

(4) 

(1 ) 

(2) 

(a) 

(b) 

(3) 

(4) 

On receiving a report m~de in pursuance of this 
section, the council shall as soon as may be 
send a copy of the report to the person appear
ing to the council to be '1n charge of the insti
tution or responsible for the examination to which 
the report relates requesting that person to make 
observations on the report to the council \~i thin 
such period as may be specified in the request, 
not being less than one month beginning with 
the date .of, the request. 

I 

I 

I 

Any 'person who, having qualified as a 
librarian by examination after the 
commencement of'this Act or within one 
year before its com!TIencerr.ent. as the 
case may bet satisfies all conditions 
mentioned in subsection (2) of this 

Pre- I 

Registra
tion Exp· 
er-ience. 

sectIon, may apply for 'and be entitled 
to 9 certificate of exper1ence from the 
council given, after consideration of the· 
c •••• entitling him to be fully registered 
as 8 librarian under this Act; and such 
certificate shall, when received by the 
person, provisionally reGistered, filed with 
his appllicaticn for full registration. 

The conditions aforesaid ere -

he shall, during his employment after qualifica
tion as aforesaid have acquired practical exper
Ience under the personal superv1sion and guidance 
ot one or more fully registered lIbrarians for 
the per10d of one year; end . 

the manner in whIch he carried out the duties 
of his employment and his c~nduct during the 
period ef his employment shall have been satis
factory 

It shall be the duty of the employer to ensure 
that sucv persons employed with a view of 
obtainIng a certificate of experience are 
afforded proper opportunities of acquiring the 
practlcal e~erlence required for the purposes 
of para. (a) of subsection (2) above. 

Where after ha~1ng completed the period mentioned 
in para. (a) of subsection (2) above, any person 
affected a;!plled for and is refused a certificate 
of experience, he shall be entitled -

I 

I 

I 



(a) to receive from the councjl p~rtlculars in 
writIng of gro~nds of the ref~sal, e~d 

(b)" to reapply to the counoil for a review In 
accordanoe with ~ules made by the council 
1n that behol! (including rules as to th~ 
tlm~ within ... which appeiJls at'e to be brour:ht); 
and on any ~uch. appeal the c("'Jnc1) may t;~:'-9 
",'hatever deoision it d€lJms fit.. " 

bl1.hment 

ipl1nary 
una! and 
sUS"Ung 
anel 

14. (1) 
Pro! e s s!.2!:!!'} _Jll .:"."..I.r'.l.1!,.e" 

There s~al1, be a trlbunz.l, kno':m as the 
Llbrarlails' Discipllr.al·;' Tri::':.mal (here
after in this Act referrec. to aa "the 
tribunal") "/hich :;~all b~ cno:!"gr.d with 
the duty et ccrn:;id,r!l1g a;;d dc term!.nlng 
any ca.!>e ri:-ferred t,o it by the pefi91 
establ1sh.d by the fOllc','lng provisions 

of this section 09nd any "trS'r case of' which the 
tribunal has Cogniser.ce unct~r the foll olting 
provisions of this Act. 

(2) Th" tribunal "hall consist of the Ch"riman of 
of the council aTJd nine other 1rr;r.:bl1t:'s of the 
Council apPointed by the C,O'l~Cll ond shall 
inclUde not less than four m~~bers of thr 
Council holdIng offIce by virtue of para. (d) 
of subsection (2) of section 2 of this Act, 
or where the number of those members is for 
the time being less than four, all those member~. 

(3) There shall be a body, 'to be know" as the Librariar" 
Investig~tlng Panel ( andher •• fter In the Act 

o ·reterred to as "the panel), which shall be 
charged "'1 t~~ duty of .. . . _, . 

Ca) ccnduci:ing a preliminary Inve5t1c;at1~n into 
any case where, 1 t is allp-(,ed that a person tuliy 
or P~ovisionally registered has miSbehaved 1n 

-,,: . his ,capacity AS 8 librarion, or s'houlci for any 
O~er reason be the subject, of proceed!r,gs 

--~~ ,- , before the .trlocnal; and _:',. _ , 
- .~ ~", , 

(b) rleeiding "hetl:er the Mse shoUld be referred 
,'., .. " to the tribunal'." 

idf; :rh~ 'panel shall, be' n~;'pointed by the council 
. ::~_ .. ~!:~d Sh~ll eonsist of: seven members cit the council 

" . andbtwo fully registered librarians who are not '. mem ers- .. r the council .. ' , 

.. '. 

Penaltl~r. 
. for' unpro
fps~ione.l 

cC:1duct, etc. 

._--,------_. 

(5) '!'hc pr\lv!;.icns ef Schedu..:.e 2 to tt-:is Act Ghall 
f:O fur as applicable to the tribul:.:1: nnd t.he 
pa.ne~ re!i-j1ect1v~lYI have e!fec't wi1.h r.::ospect 
to t:10se hod lE's. 

15. (1) 

(a) 

Of/here _ 

a person t~~ fuPy registerer! under tld.';l 
Act is convicted, 'by er.y ccurt in NigerIa 

cffence 

0:-' ulsewhe!"e h.:wir.g pO\ver to ""'/c;rd 
Imprisonl!lf:;nt of an offence (",he+.her Gr 
not an/;:unishable \11 th Im;--.rtsonf:lAr:t) 

(b) 

(c) 

(2) 

(a) 

Cb) 

wl;ich-in t~e opinion ';)f t!m tribunal 1s incom-
patible "/l~h the :.tatus of a Ilbrr:rja!1; or 

a j,p.rson provisionally reogiste!"ed ',;nder thin 
,·,c~ is like ... ..tse sO c~:m'J"!cted !r. circurr,s";aJ:ce!; 
such. t.het the cel-ncll is sat1.sfl",d thet rls 
n~me ol.!ght to bp. re!'::cvecl ~r .... , '";he !"flgi!;i,er; er 

the tribunal is ;.')tisfled that the name of ... ·ny 
person ha~ bp-cn fr~'vdul~ntly fully or provisl')r.ally 
registered: tl;,:: tribunal M~y, 1f it thi!"!~:s fIt, 
give A directior; rcpr":'=:-,ending that. person if 
f'..Jlly registered er, \-:het.hel'" or not fully r(l'p,"13tere~ 
crde!"'1ng the r'?e1 r.trc.r t.o strike his name ~f"!" 
the rp.levant pRrt of the register. 

The tribunal tt.ay, if it thinkR .ri·t, cef~r Cl'" 
fu:-.... h'1:" d-':!fe!"' its r.ecislcn AS tn the glv!~g 
of a direction u::der sul:sec"tion (1) abo\'p. until 
,c;ubseql1ent rr.eeting of ,.the trihunal: but _ 

n'J dp.cision s:,,:~11 hr. deferred under this !Jcb.,,:p.ctlon 
for perlo:iG exceedi· g hrc yr:~.!..!:t ir. t.he ar,"'r~,a'te: B tWut, ,c-

no ~e!"son sr- ':.all be a :;:er.iber of t~: ... :: tribunal 
for· the purpos*"'s ef r'.~nchjn,~ 3 de-cisicm wJiich ha!; 
b,,·r;.n deferred or !ur+!tp.r de!"e:"'··ed unl~ss he wan 
preser.t {~5 e t'!er.:he!' of. the tr-ibur:al Yfhen the 
deCision wa~' c!E'>ferrp-d. , 

~,.,!'" tie f:'Urpo~es ':f !;ubsectior.. (1) of '7111s Sp.ction € 
:.!;'t'3C'ln Shall no+. be trA!lf:.ed fl!i convicted r':S 

mEmtJoned 1!l para. (a) ot tr.at !llbsection u:-:less 
the cnn·,.!.c+.iotl ~~,ands a'": 't t!r.:e ... ,her. ne appeel 
or fUr"fJler eppeo!ll is pending or IT,ay (without 

'f:y."::F.nsicn of ,t.tr1e) ba b~O:lr.ht 1.n connectiol"'! 
..... i th t!-IC convictio!). 

wn .. n t11~ trll>u'Oal 1(1 v ... It d' roet'! on orKle" 
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subsec":ion (1) if. this _s~ct.ion. the trlb1mal .-
shr-ll cause n~)tice 0: ~~h£' d!.rr.:ctlon tD bf.· E:e!""'ved 

(5) 

·(6) 

(a) 

Cb) 

on the person to \-/her, it rell.'tes. ' 

'the ;>~rson to ..... :·om such a direction relateE., 
may. at any time within twenty-eight cayi ft~orn 
the date of service 01"'1 him of the notice of 
direction. appeal ae~inst the direct5.oo to t:H~ 
Supren:e Court: and the tribunal way at.-pear tl$ 
res;"ondent to the t:1t'-peal and, for the P

U
17cse 

~f, enabllr.g dlr~c!ion~ to b~ givp.n as to t~e 
costs of ,the appeal end o~ proceeding, before 
the tribunal, shall be deep~d to be a party 
theroto whether or not !t appears on thn hearine 
of the 2lppeal. 

A di"rection of tte tribunal under subsection 
(1) of this section s):all take effect _. 

whet-e no appeal under tr.is section 1s brought 
against thr.- direction \'1'1 t}lin tr.!~ t ima 1irr.1 tect 
!'or ~~he 8jJpeel, on the ex . .,.lration of tb,t time; 

where such an appeal isbi-i:~ght and 1. 
wit~drawn or struck out for want of prosecution 
on the withdrawal or. striking c:mt of the I.\ppeal; 

(c). Where such a~ appeal_ is brought and is not 
wit~d~ewn br strcck ou~ as aforesaid, if and 
'When the ap;eal Is' 'dist~,ls::ed: and :;hall not 
take_effect exc~pt 1r. acccrdanct with the fore
going provisions of t~is su"b:~~ction. 

(7) A p@r-son ,,,hote nam~ Is .rer.:o·.r~c frcn the ref,ister 
in pur~uence or a di~ection of the ttibunal 
under ti1is S~c!.i()r ~b:.~ 1 r.ot b£> entitled to be 
reeistered again except 1n pursuence of a 
directIon in that behalf f1ven by the trlhlma1 

• 
on theo, application of th:.lt i)erSO~l: Bnd a di!,p.ction i under this sectien for the removal of a person's 

I narr.e freM the ree1ste:r may prohib1t an application 
. ' ".':,._ . under thl S subsection by that- person untH 

- :~.: .. : .. ·'~-·~hP.' expiratio~f such period fron the .date 
i1 ···'co, . ,!1' the direction (and where he. ha. riu1y Mn~e 

.. "" _.~ueh an applica,ticn. fror.! the date of his lest 
. ~·:"c~PP1I,::at1on) as may M ~J.eclfied 1" the directIon, 

Ofr~nce (1 ) 

(a) 

(b) 

(2) 

(a) 

(b) 

(a) 

(t) 

(4) 

tU ~ce IJ.aneou ,; ,!,_f"!j •. .9!:':1er~ 1 

t.ny FersC"'1 r.ot a IP ... !'{ r1r,n Clr cQa..s.ln~. "7° b~t 
en:t:i tIed to ftJl1 reei o:otr"'tion un(;'e'" t:ll~ A.c. " .. !":c 

for or in ex~·ec+'E.t1":1 of re\-,'erd :;::rac~lces or 
hclds bim~el f out to p!'?ctls~ ~~ sue ..... ; or 

\-.. i "thr:-.ut ~t\sonable ~j(CU!!e t2kes er u::':,es ~r.~ 
r.·H!:!1, titlp., ~ddlticrl O!"" descrl;:ti:r .... ~··j;ly.'ng 
tht·:t. hp. is <lut~\or1sed by IE'-\·' to pr~~ .15e as 
El lit:rt.rie:-1, s?:el1 ~e C"CJ.1ty· (·s· en rof!"ence. 

Subject tlS aforesaid, any perse:-. "n the. proY.i
sional regis"':.er ,.,hl') _ 

for or in e':p(~cta1:i()1\ of r';ward, p:'actiscf; or 
ho]15 hi.!'~sclf O~lt t-o ,wi":ctise 1" a private 
c2paci ty Q.~ a lj l'r,\r !un; or . 

without reasc!;abh' exctl~f':' U:\.k':!'s nr t.:se$ Eir.~ 
nt::rr.e, title, ad;:.ttion, or t!escriptioTl i:::plYll,!Z 
thet he is 2IJthor~.~cd by law to p:r~c~.ise O!~ 
a libr?rian s~r111 bi:· guil.ty o,r a~ 'Jffence. 

If Any pers!'m. for the p:urpOE:t' c! procu:"i:'lr, 
the re5istr:.tion of 9.ny'ner.:_e, qualiflcatlcn 
or other !:":~t~ e:" _ 

mak~F; a s"':atement "':-:ich he brdieves to be 
!Fll!ie in 'a mater!al p~rtlcuJvr: or 

r(!eklp.s~ly r.;akns 2 t;1 t.e· ent \\·hfch is fjql!,,:f! 
1n a. m-'tc.'rial ?;!r1:ieu3~!", be sh&:n bp &,.l1:t~ 
of an cffence. 

If U:e regi !'itrar- er any otht!r person elq.lo)'r-d 
by ~,hr: council ",,,: fully rr . .}:cs ~r.y ."eI5if1cp.t~C'n 
in any r.t .. ~"":t.e!"' relF!ting to th" r~Bi!:·'.er he shell 
be gui~ty of en offence. 

J' person guilty et' er. ("I!'"f'ence under t1.i:-; Fcction 
.hall be 11,b1e - . 

on conv!c"'iol') 1~ an)' cou!""t ot· :nferlor jl;ris: 
diction to a fir:e T.Clt p.y.ceed5T!g one h1.:ndrcd r.a.i.ra : 

on conViction in a hir.,h CO\.:.~t, to G. f!.ne n()t 
excep.d1!"g or.e tr;cufienci t:aira !7'r inpr!sorr.f'r.t. for 8 

term o.f not exceeding t\.,.o years. or to both. 



'''.'' 
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(6) Where an offence under this f,·.:-ct1on which has 
been ctrr.mi ttti-d by e body corpornte is }brcved 
,to have heen com~ltted with the 'con.se~t or 
connivance of, .er to be a'-tribu~.n1:-~p. to any 
neglec~' on the pa!""t of, c:ny cii'rt'ctor, 
manager, secretary or other similnr .officer. 
of the body corporate.- or {'ny ~'Jch cal'aci ty 
he, as well as the body corporete. ShEll 
de deemed to be gull ty of th:l~ cffer.ce and 
shall be liable tc be pro:eej,d agair.st 
and ~unl:;l'.t'd acc'ordlngl}'. 

Miseelianeou5 
supplementary 
provisions. 

17.(1) "- libreriAnunder this I.ct shall, exce,t 
to the extent only of' bis r:.;rt~cular quallfi
cat!ons. be entitled to practise as a librarian 
throughout the Fejeraticn. 

(b) 

It shall ce the duty et" th'~ p'::rso:1 in cr.t::rr,e 
of each university end 3ir.:iler !.r.stitutlonR 
having attached -thereto a l:'e;oe.rt!:lcnt of 
Library Studies .in the Feceretic.n, which 
there is held a COurse of '":l~a:!.r.inb ir.tendcd 

. for persons ~·ho er.e ca!.'kir.g to b.z-come librarians 
under this J..ct. -:0 furnish to th~ rcg-istrar, 
not later ·t.han the thirty-first day cof l!arch 
1n every year, ,a llsto.r~ the nc!('S's, and of 
other' such particulars as ti;e cO.mcil may by 
order speCify, of all persl)r:s .,.;ho attended 
anIleourse at the ir.sti tu-tinn in' question at 
any tirr.e .during the preceding ye er. , 

Any power to make reguls -,iens, r.Hcs or orders 
conferred by this Act shall includg power _ 

to make provision for su~h lr:cidentDl ~nd 
supplementary ::Jat.tera .as the authority making 
the instrurr.ent considers expedient for the 
purpose of the instruT;:ent; r:.nc 

to make different provisic:l for different cir_ cumstances. 

: Interpre- ·19.[,. (1) In this Act, unler.s the context otherwise 
' tat1on, :.'::.: -. · .. :~~~;r •. ~ __ . ~~equir:~s ltapprovcdll.J!lqans for- the time being 
etc •. .i.:c-:-! ,-, __ .:::;t;-'.r; ~-:::' ':.:.: .. 4 ~~lproved by the council under- section 11 of this 

-' .. ~ ~Act "approved library qualificat!an lt 
,-, " 'means 8: qual1!iC<1tion \-/hich is apjJroved by 
.,~,} '.:' council under-this Actr "Librarie.n" means 

• 

[ 

(2) 

(a) 

(b) 

(c) 

i 
I 
I 

any person profeSSionally entitled to registration i' 
und~r this Act; Pre-registration experience" means 
the period served from date of qualirication and tim 
of el1gibl1i ty for registration in pursuance of 
section 1; of this Actr "the council" means the 
librarian'S Re~lstration council of NigerIa establi~ 
by sect"on 2(1) of this Act; lithe minister" mean~ 
the Federal Minister charged wlth the responsibl1ty 
for matters' relating to the library profession 
generally; 

"th~ panel" has the meanlng assigned to it 
by section 1(3) of this Act. 

"prescribed ff m.eans prescribed by regulations 
made under this Act. 

"rp.gister" means the register maintained under 
this Act; and 

"registered" shall be construed accordingly; 

nregistrarn means the registrar appointed 1n 
pursuance of section 5 of this Act; 

"regulations" means regulations made by the 
Minister; 

"tribunal" has the meaning assigned to it 
by section 14(1) of this Act. 

For the purpose of this Act _ 

a pers~n i. fully registered if his 
name is for the ti~e being entered 1n the part 
of' the register ma1ntained 1n respect of 
lIbrarians as entitled to prs'ctlse as librarians: 

a person i. provisionally registered it his 
name i. for the time being entered in the 
other part of that register and being "fully 
registerd" and ·provisionally registered" 
shall be construed 1n accordance with paras. (a) 
and (b) of this subsection. 
Any approval, consent, direction, notice. observation, " 
report, representation o~ ~~uest authorised or requir* 
to be ~iven or made 
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',,' 
'Cl tat10n 20 () and • , 
Appl1cat!c,n 

(2) 

" ~ 

o 

I 

orlll under thi s Act shall be in ",.1 ting and 
~Y. Without prejudice to any oth~r method 

~lservi~e (but sUbject to tt.e provisions of 
be es me e under,schedule 2 of this' Act'. served by post. ,. _, 

This Act may b~ ci~ed'as the Li~-arian51 
R~g;ft:ation C~unc:!.l of Nlg~t'Ja -Act 2n"d 
s 3_ ~Pply thi.~o'J;h.Jut t: .. e Fec!erat1on. 

~e Pt'ovisions of' this, Act s·ha.l1 riotne intO 
orce cm such dOl;':o a~ the Min~ ster a . 0 . 

by order publ1 < h"~ in t"e F' ,- '1 Gm y appoint 
. u w~ • •. ~~era ,. azette. 

SC!-[£:ULZS' Sec~~on 2 (3")' 
S::!ED"LE: , 

(4) 

(5) 

(6) 

(a) 

(b) 

2. (1 ) 

(2) 

J. per-son 
0$:)811 be 
cou~lcil. 

who has ceasE'd 10 be 2 rnemcer of the Com 
el~gible agB,in to become 0 rner.;ber of the 

',t, 

~fuere ,8 ruember of ~~e co~ncil ceases to hold offic 
bero're the date when hj.s t.er-m of office \'!ol.~ld hm 
expired by the efflu.~ion of tlr.l~,· the l.'ody or j:. ~ ~ 
by whom- he ~as ~ppointed O~ elected shall Os s7~: 
may b~ eppointed or, as the case pay be, ~lect a ~ 
to .fill the vacancy' for the residue. of the tflrrr. ~ 
aforesaid, so ho,,/ever that (without prejudice to :.J:; 
powers conferred by para. (d) of sub~ect1on (d) or 
SE'ct1('1n (2) of section 2 of this Act) th~ foregClJ,2, 
provisions of this SUb-p21'agreph e.haJ 1 not apply- \~ 
a person holding office as a r.:embe!"' of the ccuncil. 
pursuance of thiE:t ,::aragraph ceases to hold office~. 
a time when the resitl.ue ef his term doe~ not exceel 
One yeal~ .. 

The power of apPointlng a person as r~aiTnan of th! 
council shall 

during t..he ~criod of three years beginning :,,'ith the 
date when this sub-p<.lragraph comes into force, b~ 
excrci sable by the l':lnistcr: and 

after the exniration of th~t period. be exel'cisable 
"by the council through, eJec~1on and where an eXisj",j 
mp.J'lber of the council i,-) eppointed Chairman, hls~ 

.. as an existing member shall becor'le vacant an.d his 
t~rm of office as Ch~1rmGn snpll begin on the date 
ot'his appOintment as Chairxan. 

Subject to the fol:.owir!g sub-paragreph and to any 
direction of the Minister 1..1!"lder this Act, the counc 
shall have power to do <:.iJything whi-:h in its. opinio' 
is calculated to facilitate the carrying on of its 
activities. . . 

The council shall not have power to borrow money 
or to dlspos~ of any prope~ty except with the prior 
consent of the Minister- and Shall not have power' to 
pB)r remuneration (includins pensions) ,allowances or 
e>:penses to any member, officer or servant of t:he . 
cQunc,11 Ol" to any other person excert in 'accordance: 
with scales: ~pp.ro.v~~. by the l1intster .. 
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Proceedings of the Council 

Subj~ct to the provisions of this Act and of secUon 
26 of the Interpretation Act 1964 (which provides for 
decisions ofa body to be taken by a'majority of the 
mem~ers of, the bOdy and for the Chairma'n to have a 
second or,casting vote), the counCil ~ay.make stand_ 
ing orders regulating the proceedings bf the council 
or any committee thereof. . 

4. The quorum of the council shall be eight so however 
that at least two of the States are represented at 
the particular meeting and the quorum of any cam! ttee 
of the council shall be determined by the council. 

S. (1) The council shall appoint one of its me;"bcrs to be 
the Vice-Chairman of the council for such period as the 
couneil may determine, so howeYer that a vice- chairman 

. who ceases to be a member shall cease to be a vlcechairman. 

6. 

(2) 

.,\. 

(1) 

At any time whll~ the office of chairman is vacant 
or the chairman i. in the opinion of the council perMan. 
ently Or temporarily unable to perform the functions 
ofhis office, the Vice-chairman shall perform those 
[unc.tions, end the references 1n this Schedule to 
the chairman shall be construed accordingly.' 

Subject to the prOvisions of any standing orders of, 
the,council, the council shall meet whenever it Is 
tn;mmone·d. by the chalrtnan and not less than f'our times 
tn any financial year, and if the chairman is required 
to do $0 by notlc~ given to him-by not less than seven 
other members of the council, he shall SU~~on a meeting 

• ot the council to be~held within twenty-one days 
tro~ the date on Which the notice 1$ so given. 

(2) lit any meeting of the council, the chairman shall 
preside, and in his absence Or 1n the absence of 
the Vice-chairman, the council shall designate a 

f;,- :~,e~~,~r to preside at that meeting. 

,~(3) )ihore the council desires to obtain the advice of 
;~"~-:-: any_person on a particular matter, 'the council may-" 
" ,co-opt him as a member for such period as it thinks 
.."tit; but a person "'ho is a 'l'ember by virtue. of this 

SUb-paragraph Shall not be entitled to vote at any 
,meeting of the council and ·shall not count towards a. quorum. 

, , 

(4' 

~ , 

(2) 

8. (1 ) 

(2) 

the 

9. 

r 
1-

Notwithstanding anything in the foregoing provi.ions 
of this paragraph, the first meeting of the council 
shall be summoned by the Minister who may give such 
directIons BS he thinks fit as to the member who 
shall preside and the procedure which shall be 
followed at that meeting. . 

Committees 

The council may appoint one or more committees to 
carry out, on behalf of the council such of its 
functions as the council may determine. 

A committee appointed under this paragraph shall 
consist of the number of persons determined by the 
council and not more than one-third. of those persons 
may'be persons who are not members of the council: and 
a person other than a :.:emb~r of the council shall 
hold office on the committee In accordance with ~e 
terms of the instrument by which he i. appOinted. 

Miscellaneous 

The fixing ot the .eal of tt.e council shall be 
Buthenticated by the signature of the chairman or 
of ~ome other member authorised generally or specially 
by the council to act for that purpose. 

Any contract or instrument l'{hlch, if 7;lad; or executed 
by a person not beIng a body corporate, would not 
be"requ1red to be under seal m~y be ~,de or executed 
on behalf of the council by any person generally or 
specially authorised to act for that purpo.e by 
the counCil. 

Any document purporting to be a document duly executed 
under/seal of the council shall b~ received in 
evidence and shall, unless the contra~ is proved, 
be deemed to be so executed. . 

The validity of any proceedings ot the council'or 
a committee thereof shall not be affected by any 

.vacancy in themembership or the council or committee 
or by any detect in the appointment at a member of 
the council or of a person to serve on the .committee, 
or by ·re8son that 8 person not entitled to do so took 
part in the proceedings. 
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(10) Any member of the council, and any person holding 
office on a cornml t tee of thg council, ,,~ho has a 
personal interest in any contract or arrangement 
entered· Into or pr~po~ed to be considere~ by the 
council or a cOr.:lmi tt'~e the!"e!Sf shall forthwl th disclose 
his interest to the council nnd Ghall not vote on 
any question relating to the contract or arra..'1:gement. 

(11) A person shall not, ~y reason only of his member
ship of the council b) t~eat~d as holding office of 

2. (1) 

(2) 

(a) " 

, (b) 
0:. 

emolument under the Federal Republi-: of nigerla or 
any State thereof. 

SCHE')\JI.E II 

. The Tr!bu:"Al _ 

The quorum of the tribunal s~all h~ four. 

The Chief Justice of the Federation shall !take rules as 
to the selection of tlembers of the tribunal for purpos£'~ 
of any proceedings and cs to the procedure to be followec 
arid the rules of evidence to be obs~rved In proceed1ngs 
before the tribunal. ,_ 

The rules in particular shall provlde_ '. 

for securing .that notice .of the proceedings shall 
be given,. at 'such time in such m;lnner as may 'be 
specified by the rul~s,to the person who is the 
subject of the proceedings! 

for d.termln~ng who. ,in addition to the person afore_ 
"said, shall be a party to the proceedings, 

(C)' for securing that any party to the proc~e~ings shall . 
if it requires. be entitled to be heard by the tribunal, 

. . "l' 

(d).' .for, .naMing any party ,to th~ prdcaed'"1" -ro be 
.: represented by' a legal practitioner;" .' 

~ - -'~', ~ .. d ' •.• , .•. ,." ... ." . . . r • 

, (e) 'subject to the P~ovl~ions ~'i: .e~tion 15(5) of this 
'/let, as ta., thecos:f:s of p.roceedings .betore the tribunal; 

(f) , for requiring, In a case where it is alleged that 
the person Who is th~ subj~et of th~ proceedings 1s 

(g) 

3. 

(a) 

(b) 

4. (1) 

1 , , I (a) 
.~ 

. -

..... , ....... " ....... , ... ...,. -".~-, .. " . """'--"", .. " .... ., 
i .. ",'" - ~""".~''''-~ """-_";-'_ • ...,._,~~.'"" .-,-c."" .. ,,_. - ' ...... _ •.••• ,.~" 

guilty of infamous conduct 1n any pro[essi(Jnal. respect, 
that where the tribunal adjudtes that the allegation 
has not been proved it shall record a finding that 
the person is not guilty of such conduct in respect 
of the matters to which the allegation relates: 

for publising in the Fedoral Gazette a notice of 
any direction ot the tribunal Which has taken effect 
providing that a person' 5 na:.te shall be struck of! a 
register.' 

For tne purposes of any proceedings before the 
tribunal, any me~ber of the tribunal may administer 
oaths and any party to tha proceedings may sue out 
of the registry of fhe S'.lpr~ma Court as the Ca.se may 
require. writs of s·ll:lpOe"'1a. and t~~tixicandum and . 
duces tecum; but no perr.')n appearl.ng be-fore: the ' I 

tribunal shall be ccm:>olled. ,>.: • 

to inake any state"ent before th.:,tribunal te;,dl~g', 
to incriminate h11T1ss-1f. or 

" . :1"., ' .. : '''' . .:' . 
'tt;!. p~6duca any docu!ll.nt unc!cr such a '.rit >:hlch he 
could not b. compe2led to produce at the trial of 
an action. 

For the purpose of advi"ing the tribunal on questIons 
or law arising In proceedings bofore it, there shall 
in all such proceedings be an assessor to the tribunal 
Who shall be appointed by the council on the nomina
tion of the Chief Justice o~ th~ Federation and 
shall be a legalpract1tioner of not less.than seven 
ye,fr. standing. . , 

Th. ChIef Justice of the Federation shall make rul •• 
as to the fUnctions of asseosor. appointed under this 
paragraph, and In partlculer such rules shall 009tain provisions for securing _ '" " 

that "here an assesSor advises the tribunal on any 
question of law as to evidence, procedure or any otb~r 
matter specifIed by the rules, h. shall do so In the 
presence 0.1; every party or parson representing s' . 
p.~ to the proceedings Who appear tb.reat or, it 
the' advIce 1. tendered WhIle the tribunal is delibera
ting in private, that every such party or person as 
aforesa1d shall be informed as to what advIce the 
assessor has tendered; 

'. --~",.,-,-, ... 
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9. 

(b) that every uuch party or person as aforesaid shall 
be informed It in any cas. th1 tribunal does not 
aocept the advice. o,! the asscsso~ on. such question as the aroresaid. 

An essessor May be a~rQlntcrl under this para3r aph 
e1 theJ4 generally or for OJl.Y pa.!'ticular proceedings 
or class of pro~eedl:1e']. and s}~nll told and vacate 
office 1n acc'Jrde::lC.') ..... !th t:u teri:1S of the instrument 
by which he i. ~ppo:~nted. 

Thl> Pl:'1p.l ---... ~ 
5. Tbequorum ot the,. par.el shall b. th:::e •• 

(t) Tbe panel may. at .ny m~.ting ot the pan;,l ettended 
be not less tho.n six r.cr.bp.rs of the pa.1el. make 
standing nrders with res~.ct t~ th. pt""el. 

(2) 
SUbject to the provicions ~f e.ny S'Jch standing 
order, the .an~l m~y re~~l~tg its own procedure. 

Mlscellnreous 

(1) A person bOSSing to be a member of the tribunal or 
the panel shell b. eligible for reappointment as 
a member or that body. 

(2) 
A person mar' it ottendse eligible, be a member ot 
both the tr bunal and the pan.l, but no pdrson Who 
ac~e~ as a ~a_~~~ ~t the panel with respect to_any 
=:"~:' ':::4"''''.1 act as!"~a member of the tribunel with 
respect to that ~ase. 

:Th.i tribunal or the pMel caJl act notwithstanding any 
". 

.. o:,vacancy 1n its membership: the proceedings ot either 
'bOdy shall net be invalidat.d by any irregularity in 
the appOintment of a member ot that body, Or (subject 
paragraph (2)ot para. 7 above) by reason'o! the tact 

. . thatanjl person who was no"" entitled to do so 
' ···took 'part in the proeeodint;s or tha"l; body. 

to sub, 

. -.~, . - ~:: .. ' -," '- . - . . . 

The t,.lbtirinl and tlie panol cayeach 3it in. two or 
~o~~·' d1v!Sloifs •. 

-

) ',. 

.,~".... • .~_' •• - _h __ 

:;- . 
• t • 

10. 

11. 

12. 

Any document authorised or required by virtue oC 
this Act to be served o.n th. trIbunal or the panel 
shall be served on thereglstrar. 

Any expenses ot the tribunal or the penel shall be 
defrayed by the council. 

A person shall not, by renzon o.nly of h~s €'.ppoint
ment as a 1e6el a~sessor to the trlbur.~l or as a 
member or the p~,el, ae trp.~ted as holding office 
of emoluCl':nt u:1der th:! Federal Republic of rageria 
oTanyState thereof. 

." ". ~ ( .. ~ ':' .~ ..;,,, 

'" 
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TABLE 4.2; FUNCTIONAL" STATUS OF RESPONDENTS'· LIBRARIES:-
U1 ... ... 

LIBRARY TOTAL 
Academic National/ Publici Special School/ No. PCT 

STATUS State Government College 
No. % No. % No. % No. % No. % 

Academic 84 (79.2) 1 (0.9) 15 (14.2) 6 (5.7) 106 100 

Administrative 11 (17.2) 30 (46.8) 17 (26.6) 2 (3.1) 4 (6.3) 64 100 

TOTAL 95 (55.9) 31 (18.2) 17 (10.0) 17 (10.0) 10 (5.9) 170 100 
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+ 
CURRENT STATUS OF UNIVERSITY LIERARIES IN NIGERIA (1983) 

STATUS : ACADEMIC ADMINISrnATIVE 

B~ndel state University 

Benin University 

* F.U.T.-, 4beokuta 

F.U.T., Akure 

F.U.T., Bauchi 

Ibadan University 

He University 

Jos University 

Lagos University 

Port-Harcourt University 

Ahmadu Bello University, Zaria 

Bayero University, Kano 

Calabar Uhiversity 

F.U.T., O",e=i 

** Il~rin University 

Msiduguri University 

Obafemi Awolowo University, 
Ado-Ekiti 

University of Nigeria, Nsukka 

+ There are at present 26 Universities in Nigeria ; those included 

in the Table are sample~. 

*F.U.T. = Federal University of Technology. 

**Awaiting Senate approval for academic status. 
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TABLE 4.5 RESPONDENTS' VIEWS ON INTERNAL RANK ADJUSTMENTS 

. AT INDIVIDUAL UNIVERSITIES:-

MALE FEMALE TOTAL 

NEED FOR ADJUSTMENTS: No. % No. % No. peT 

Agree 46 (59.0) 32 (41.0) 78 74.3 

Disagree 9 (64.3) 5 (35.7) 14 13.3 

Don't Know 8 (61. 5) 5 (38.5) 13 12.4 

TOTAL 63 (60.0) 42 (40.0) 105 100 

......... 

· .. : .... ' 
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TABLE 4.6 RESPONDENTS' VIEWS ON INTERNAL RANK ADJUSTMENTS 

AT INDIVIDUAL UNIVERSITIES '(BY 'SALARY SCALE) :_ 

SALARY SCALE 
NEED FOR ADJUSTMENTS 07 - 09 10-12 13-14 1S+ 

Agree 37(47.4) 22 (28',2) 14 (l8.0l 5 (6.4l 
Disagree 6(42.9) 6 (42.9) 2 (14.2) 

Don't Know S(41.7l 3 (25.0) 3 (25.0) 1 (8.3) 
TOTAL 

--~'----..:....-~ .-

TOTAL 

No. peT 

78 7S.0 

14 13.S 

12 11.5 

* 48(46.1) 31 (29.8) 19 (18.3) 6 (S.8) 104 100.0 

* Information not given by one respondent. 

.. :. 

f 

. ',' 
"\Jl ..... 

.j:. 

I 
1 

,I 
1 
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* TAllLE4!7: COMPARATIVE TABLE OF UNIVERSITY STAFF GRADINGS (u.s.s.) 

USS 

15 

14 

13 

12 

11 

10 

09 

08 

07 

TEACHING 

&c£easor 

Associate Professor 

Senior Leoturer I 

Senior Lecturer II/Senior 

Research Fellow 11 

Lecturer I/Senior Research 

Fellow I 

Senior Tutor II 

Lecturer II/Research 

Fellow II 

Assistant Lecturer/Junior 

Research Fellow I 

Graduate Assistant/Research 

POST 

LIBRARY 

University Librarian 

Deputy University Librarian 

Chief Librarian 

Assistant Chief Librarian 

(Prinoipal/Senior Librarians' 
overlap of salary) 

Senior Librarian 

Principal Librarian 

Principal Library Officer 

Senior Library Officer/Librarian I 

Assistant Librarian/Librarian 11/ 

Assistant Higher Library Officer 

* U.S.S. = University System Scale 

( Posts are subject to adjustments at indiVidual universities) 
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TABlE 4 • .8 : SAMPlE RANK AND UNIVERSITY SYSTEM SCAlE (USS) -

BENDEr. STATE UNIVERSITY LIBRARY! EKPOMA :-

* USS LIBRARY RANK SALARY (p.a.) 

15 University Librarian H 14,260 - 15,720 

14 Deputy University Librarian a 12,732 - 15,372 

13 Principal Librarian ~ 11,364 - 14,620 

11 Senior Librarian li 9,000 - 10,060 

09 Librarian I ~ 7,550 - 6,162 

08 Librarian II ~ 6.336 - 7,446 

07 Assistant Librarian/Higher 

Library Officer li 5,136 - 6,216 

* . li 1.00 = £0.85 sterl~. 



TABLe 4.9 

USS 

15 

14 

13 

12 

11 

09 

08 

07 

* 
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SAMPLE RANK AND UNIVERSITY SYSTEM SCALE (USS) _ 

FEJ)gRA~ -uNIVERSITY OF. TECHNOLOGY LIBRARIES AT 

AKDRE, BAUCHI, AND OWERHI :-. 

LIBRARY RANK SALARY (p.a.) * 

University Librarian N 14,280 - 15,720 

Deputy University Librarian N 12,732 - 15,372· 

Chief Librarian N 11,364 - 14,820 

Principal Librarian N 10,092 - 11,352 

Senior Librarian N 9,000 - 10,080 

Librarian I N 7,550 - 8,040 

Librarian II N 6,336 - 7,488 

Assistant Librarian N 5,136 - 6,216 

N 1.00 = £0.85 sterling. 



USS 

15 

14 

13 

12 

09 

08 

07 
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SAMPLE RANK AND UNIVERSITY SYSTEM SCALE (USS) -

FEDERAL UNIVERSITY OF TBCHNOLOGY LIBRARY!· , 

ABEOKUTAi UNIVERSITY OF NIGERIA! NSUKKA :-

* LIllRARY RANK SALARY (p.a.) 

University Librarian ~ 14,280 - 15,720 

Deputy Univer6i~ Librarian ~ 12,732 - 15,372 

Chief Librarian ~ 11,364- 14,820 

Principal Librarian ~ 10,092 ~ 11,352 

Senior Librarian ~ 7,550 - 8,040 

Librarian I li 6.336 - 7.488 

Librarian II » 5,136 - 6,216 

* ~ 1.00 = £0.85 sterling. 
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TABLE 4.11 RESPONDENTS' QUALIFICATIONS COMPARED WITH SALARY IN ACADEMIC LIBRARIES: 

QUALIFICATION: 07 
No. % 

With degree 5(6.7) 
and qualified 

With degree but 
unqualified -

No degree but 
qualified 14(48.3) 

No degree and 
unqualified -

TOTAL 19(18.3) 

* Amount of salary ~~ 
+ Information (salary) not 

./ .. 

-
UNIVERSITY SYSTEM -SCALE (USS) .it , .. 

08 09 10 11 12 13 14 15 
No. % No. % No. % No. % No. % No. % No % No % 

10 (13. 3) 8 (10.7) 3 (4.0) 18(24.0) 5 (6.7) 13(17.3) 7(9.3) 6(8.0) 

- - - - -. - - -
6 (20.7) 3 (10.3) 4 (13.8) - 2 (6.9) - - -
- - - - - - - -

16(15.4) 11 (10. 6) 7 (6.7) 18(17.3) 7(6.7} 13 (12. 5) 7(6.7) 6 (5. 8) 

See AppendilC~ l!b v.!. \I!. _ pr:?O!r-::5Q6 
given by one respondent whose status is 'w}.th degree and qualified'. 

TOTAL 

No. PCT 

+: 
75 72.1 

- -

29 27.9 

- -t-10" 100.0 

I 

u .... 
" 
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TABLE 4.12 RESPONDENTS' OUALIFICATIQNS CQMPARE);! WITH SALARY GRADE LEVELS IN LIBRARIES 
OTHER THAN ACADEMIC'* • 

GRADE LEVEL TOTAL 

07 - 09 10- 12 13 - 14 15 - l' No. PCT 

QUALIFICATION: No. % No. % No. % No. % 

IH th degree and qualified 13 (35.2) 11 (29.7) 8 (21.6) 5 (13.5) 37 100 

With degree but 
unqualified - - - - - -

No degree but qualified 16 (64.0) 8 (32.0) 1 (4.0) - 25 100 

No degree and unqualified 1 (33. 3) 2 (66.7) - - 3 100 

TOTAL 30 (46.2) 21 (32.3) 9 (13.8) 5 (7.7) 65 100 

* i.e. University, polytechniC, school and college libraries. 

, ........ ' 

V1 
I\Y a 
I ' 



TABLE .4.13 RESPONDENTS' SEX BY LIBRARY TYPES: 

LIBRARY 

Academic Nationa1/ Publici 
State Government 

No. % No. % No % 

Male 59 (62.1) 19 (61. 3) 11 (64.7) 

Female 36 (37.9) 12 (38.7) 6 (35.3) 

TOTAL 95 (100) 31 (100) 17 (100) 

Special Schoo1/ 
College 

No. % No. % 

9 (52.9) 8 (80.0) 

8 (47.1) 2 (20.0) 

17 (100) 10 (100) 

\ 

TOTAL 

No. PCT 

106 62.4 

64 37.6 

170 100.0 

I 

VI 

'" ... 
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TABLE 4 14 • AGE GROUP OF RESPONDENTS' BY SEX: 
- . 

MALE FEMALE TOTAL 

AGE GROUP No. % No. % No. peT. 

21-25 2 (66.7) 1 (33.3) 3 100 

26-30 18 (50.0) 18 (50.0) 36 100 

31-35 27 (73.0) 10 (27.0) 37 100 

36-40 21 (55.3) 17 (44.7) 38 100 

41-45 27 (65.9) 14 (34.1) 41 100 

46-50 7 (63.6) 4 (36.4) 11 100 

50+ 3 (75.0) 1 (25.0) 4 100 

TOTAL 105 (61. 8) 65 (38.2) 170 100 

. 

t 



TABLE.4.15· AGE GROUP OF RESPONDENTS" B¥ LIBRARY TYPES: 

LIBRARY TOTAL 
AGE GROUP Academic Nationa1/ Publici Special Schoo1/ No. peT. 

N9. % No~tat~ N~~er~ment Nq. • % ~~l~Sf 
21-25 2 (66.7) 1 (33.3) 3 100 
26-30 16 (44.4) 10 (27.8) 3 (8.3) 4 (11.2) 3 (8.3) 36 100 
31-35 18 (48.6) 7 (19.0) 4 (10.8) 5 (13.5) 3 (8.1) 37 100 
36-40 18 (47.4) 6 (15.8) 4 (10.5) 6 (15.8) 4 (10.5) 38 100 V1 

N 

41-45 27 (64.3) 7 (16.7) 6 (14.3) 2 (4.7) 42 100 \.>I 

I . , 46-50 10 (100.0) 10 100 
50+ 4 (100.0) 4 100 

TOTAL 95 (55.9) 31 (18.2) 17 (10.0) 17 (10 .0) 10 (5.9) 170 100 

. - .. ~, -.. -.--.-.~- '----_ . • • •• ___ .~ ___ 'M_' ~ •••• - .. --.-.. -._ .. "-.,-,-.--.~- --,""-.,-,~,,,,,,, '._""---'-' .. " 

...... 

- ----------- ----------------- - -------------



TABLE 4 •. 16 

SEX 

Male 

Female 

TOTAL 

RESPONDENTS I QUALITY RATING OF PROFESSIONAL 

ASSOCIATIONS FOR THE LIBRARY PROFESSION (BY SEX):-

QUALITY RATING TOTAL 

Important Unimportant Don't Know No. PCT 

102 (60.0) 2 (1. 2) ·3 (1. 8) 107 62.9 

58 (34.1 ) 4 (2.3) 1 (0.6) 63 37.1 

160 (94.1) 6 (3.5) 4 (2.4) 170 100.0 

... ; ..... 

VI 

~ 
, 

I 

t 
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TABLE 4.1Z IMPORTANCE OF PROEESSIONAL ASSOCIATIONS IN RELATION TO OTHER ASPECTS OF LIBRARY 

DEVELOPMENT . (BY SEX):-

IMPORTANCE VI 
I\J 
VI 

SEX Yes No Don't Know No. PCT 

Male 23(13.!? } 66 (38.8) 17 (10.0) 106 62.3 

Female 17 (10.0) 42 (24.7) 5 (3.0) 64 37.7 

TOTAL 40 (23.5) 108 (63.5) 22 (13.0) 170 100.0 
• 

........ 
.... 



TABI,E 4!18 RESPONDENTS" MEMBERSHIP OF THE NIGERIAN LIBRARY ASSOCIATION 

, BY AGE GROUP:':' 

AGE GROUP MEMBERSHIP TOTAL 

YES NO. No. peT 
li-

(h.7) 
N. cl']. 3) 21-25 2 1 3 100 

26-30 29 (80.6) 7 (19.4) 36 100 

31-35 35 (94.6) 2 (5.4) 37 100 VI 

'" 36-40 34 (89.5) 4 (10.5) 38 100 
0\ 

I 

41-45 41 (97 • '6) 1 (2.4) 42 100 

46-50 10 (100.0) 10 100 

50+ 4 (100.0) 4 100 

TOTAL 155 (91.2) 15 (8.8) 170 100 

...... 



------------------------------------------------------------------------------
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TABLE 4.20 AREAS REQ,UIRIOO IMPROVEMENT IN NIGERIAN LIBRARY ASSOCIATION (NLA) ACTIVITIES (BY SEX) 

Sex - Improvement Needed or Overdue inl Total* 
Legal Education Public Continuing No. of 

Recogni tion Certification &: Training Policy Education Responses 

Mala 84 (66.7) 35 (62.5) 51 (66.2) 38 (59.4) 35 (S5.6) 243 

Female 42 (33.3) 21 (37.5) 26 (3).8) 26 (40.6) 28 (44.4) 143 

Total 126 (100.0) 56(100.0) 77(100.0) 64(100.0) 63(100.0) )86 

* n = 154 respondents who are members of N.L.A. The Total en) excludes one member who left the section unanswered. 

POT 
(n=1.54) 

63.0 

:37.0 

100.0 

U1 

'" o;! 

I 



TABLE 4.21 AREAS REQUIRING IMPROVENEN'f IN NIGERIAN LIBRARY ASSOCIATION (NLA) ACTIVITIES (BY SALARY RANK) 

* Adjusted to include all library types. Amount of salary cited in text. 
1-1,1/,; 'I RI 

(See AppendU'ull fP." - l"or salary scales.) 

+n-l54 respondents who are members of the N.L.A.The Total (n) excludes one member who left the section unanswered. 



TABLE 4:22 RESPONDENTS'" SALARY GRADE LEVELS IN L"IBRARIES 
OTHER THAN ACADEMIC *: 

GRADE LEVEL TOTAL 
07 - 09 10-12 13 - 14 15 - 16 No. peT 
Ho. % No. % No. % No. % 

\J1 National/State 19(61.3) 8(25.8) 3 (9.7) 1 (3.2) 31 100 \>I 
0 

Public 7 (50.0) 6(42.9) 1 (7.1) 14 100 
Government/ 

.. ,,,, .. 

Special 4(20.0) 7(35.0} 5 (25.0) 4(20.0) 20 100 
TOTAL 30 (46.2) 21(32.3) 9 (13.8) 5(7.7) 65 100 

* 
~ University, polytechnic, school and college libraries. , 

.. , •.... " ............. .: .. _-_._-
.. ' ....... '---~---.-. ' ... ~.- ...... -~.~ ._ ... " ...... -.~~., . " 
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OHAl''lER FIVE 

IJ:llRA.RY AND INFORMATION WORK : CHARACTERISTICS 



--.~------.. 

TABLE 5.1· RESPONDENTS' TOTAL LIBRARY: EXPERIENCE BY PERIOD:-

SECTION SERVED: 

Acquisitions 

Cataloguing and 
Classification 

Reference and 
Reader Services 

Serials 

Administration/ 
Management 

Other+ 

TOTAL 

Under 
1 Year 

42 

39 

44 

29 

4 

36 

45 

34 

19 

7 

PERIOD (IN YEARS) 

1-3 4-6 7-10 

18 

18 

21 

17 

7 

8 

5 

3 

2 

4 

1 

6 6 6 
10 51 12 

11+ 

168(34.0) 192(38.9) 92(18.6) 29(5.9) 13(2.6) 

* Missing value = 10 (out of 170) respondents who did not provide 
information on their library experience. 

** Total no. of ticks made taking account of multiple responses. 
+ See text for details . (pJlt ____ ) 

TOTAL 

No. of PCT. 
Respon-
ses. * 
n=170 

105 

114 

105 

68 

21. 3 

23.1 

21. 3 

13.7 

29 5.8 

73 14.8 

49F . 100.0 



, 
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TABLE 2.2 JOB SATISFACTION FACTORS OF RESPONDENTS 

Libran: Total 
Academic Nationalj Public Govt. Special School No. of .. ROW ,'COL 

State College Responses _ PCT PCT 
No. % No. 

'" 
No. % No. % No. % No. % % (n=170) .p;.742 

Variety 45 (67.2) 7 (10.4) 2 (3.0) 2 (:3.0) 6 ( 8.9) 5 (7.5) 67 (39,4) 100 9.0 
Involvement with Users/service 63 (62.4) 16 (15.8) 6 (5.9 12 (11.9) 4 (4.0) 101 (59.4) 100 13.6 
Social worth 18 (64.3) 5 (17.9) 1 (3.6) 2 ( 7.1) 2 (7.1) 28 (16.5) 100 3.8 
Intellectually satisfying 65 (65.6) 16 (16.2) 2 (2.0) 10 (10.1) 6 (6.1) 99 (58.2)' 100 13.3 
Books, and library materials 47 (58.0) 14 (17.3) 8 (9.9) 1 (1.2) 7 ( 8.6) 4 (5.0) 81 (47.6) 100 11.0 , 

Colleagues/teamwork 42 (60.9) 12 (17.4) 2 (2.9) 9 (13 .0) 
I , 

4 (5.8) 69 (40.6) 100 9.3 , 

V1 ' 

Responsi bili ty 61 (52.6) 27 (23.3) 6 (5.2) 3 (2.6) 11 ( 9.5) 8 (6.8) 116 (68.2) 100 15.6 '" ' "': 
Status 25 (67.6) 6 (16,2) 1 (2.7) 3 ( 8.1) 2 (5.4) 37 (21.7) 100 5.0 
Personal development 58 (58.6) 20 (20,2) 2 (2.0) 2 (2.0) 12 (12.1) 5 (5.1) 99 (58.2) 100 13.3 
Salary 32 (71.1) 3 ( 6.7) 1 (2.2) 6 (13.3) 3 (6.7) 45 (26.5) 100 6.1 

TOTAL 456 (61.4) 126 (17.1) 31 (4.1) 8 (1.1) 78 (10,5) 43 (5.8) 742 * 100 'lOO 

* Fir,ures refer to the number of ticks made, taking account of multiple responses. 



TABLE 5.1 FACTORS OF JOB SATISFACTION RELATED TO SALAR¥ IN ACADEMIC LIBRARIES:-

I 

~ UNIVERSIT¥ SYSTEM SCALE (USS) + TOTAL 

07 08 09 10 11 12 13 14 15 No. of, PCT 

No. % No. % No. % No. % No. % No. % No. % No. % No. % Responses 

Wariety 13(28.9) 4' 18.9) 4 (8.9) 10(22.2) 2 (4.4) 5 (11.1) 3 (6.7) 4 (8. 9) 45 100 

involvanent with users/ 
service 13 (20.6) " 10(15.9) 10(15.9) 3 (4.8) 10(15.9) 4 (6.3) 8 (12.7) 2(3.1) 3 (4.8) 63 100 

Social WJrth 1(5.6) 2 (11.1) 1(5.6) 5(27.8) 3 (16.6) 3(16.6) 2 (11.1) 1(5.6) 18 100 

Intellectu.:ally satis-
fying 11(17.0) 6 (9. 2J 6 (9.2) 2 (3.1) 15 (23.1) 3 (4.6) 9(13.8) 7 (10.8) 6(9.2) 65 100 

Books, and library 
!materials 4 (8.5) 8(17.0) 6 (12.8) 1(2.1) 10(21.3) 1(2.1) 6(12.8) 6 (12.8) 5(10.6) 47 100 

Colleagues/teamwork 11(26.2) 5 (11.9) 4 (9.5) 1(2.4) 7(16.6) 2(4.8) 6(14.3) 2(4.8) 4 (9.5) 42 100 

Responsibility 10 (16.4) 7 (11.5) 8 (13.1) 1 (1. 6) 13 (21. 3) 3 (5.0) 8 (13.1) 7(11.5) 4 (6.5) 61 100 

Status 2 (8.0) 1(4.0) 2 (8.0) 8 (32.0) 2 (8.0) 6(24.0) 2(8.0) 2 (8.0) 25 100 

Personal developnent 12 (20. 7) 10(17.2) 9 (IS.5) 3(5.2) 12 (20.7) 1 (1. 7) 4 (6.9) 3(5.2) 4(6.9) 58 100 

Salary 6(18.7) 3 (9.4) 1(3.1} 2 (6.3) 9 (28.1) 2 (6.3) 4 (12.5) 3 (9.3) 2 (6. 3) 32 100 

rorAL 83 56 51 13 99 23 59 37 35 456 100 



TABLE 5.4 JOB SATISFACTION FACTORS RELATED TO AGE GROUP OF RESPONDENTS:-

~ 
AGE GROUP TOTAL 

In 21-25 26-30 31-35 36-40 41-45 46-50 50+ No. of ROW COL 
. I No. % No. % No. % No. % No. % No. % No. % Respons- PCT PCT 

es n = 742 
Variety 1 (1. 5) 15 (22.4) 12 (17.9) 13 (19.4) 19 (2B.4) 7 (10.4) 67 100 9.0 

Involvement with users/ 
service 2 (2.0) 25 (24.B) 14 (13.9) 26 (25.7) 29 (2B.7) 4 (4.0) 1 (0.9) 101 100 13.6 

Social worth 5 (17.9) 4 (14.3) 10 (35.7) 6 (21. 4) 2 (7.1 ) 1 (3.6) 2B 100 3.B 

Intellectually 
satisfying 1 (1.0) 15 (15.2) 20 (2Q. 2) 22 (22.2) 30 (39.3) 7 (7.1 ) 4 (4.0) 99 100 13.3 

Books, and library 
materials 2 (2.5) 16 (19.B) 11 (13.6) lB (22.2) 24 (29.6) 7 (8.6) 3 (3.7) 81 100 11.0 

Colleagues/teamwork 3 (4.3) 11 (15.9) 17 (24.7) 15 (21.8) 20 (29.0) 3 (4.3) 69 100 9.3 

Responsibility 2 (1. 7) 23 (19.8) 25 (21.6) 27 (23.3) 29 (25.0) 7 (6.0) 3 (2.6) 116 100 15.6 

Status 4 (10. B) 5 (13.6) 14 (37.8) 9 (24.3) 4 (10.B) 1 (2.7) 37 100 5.0 

Personal development 2 (2.0) 23 (23.2) 20 (20.2) 22 (22.2 ) 24 (24.3) 6 (6.1) . 2 (2.0) 99 100 13.3 

Salary 6 (13.3) 8 (17.8) 14 (31.1) 12 (26.7) 4 (B. 9) 1 (2.2) 45 100 6.1 

* TOTAL 13 (1. 8) 143 (19.3) D6 (IB.3) ]81 (24.4};t02 (27.2 ) 51 (6.8) 16 (2.2) 742 100 100 

* Figures refer to the number of ticks made, taking account of multiple responses. 



TABLE 5.5 RESPONDENTS • LONG TEHM PHOFESSIONAL INTEHEST IN LIBRARY AND INFORMATION \lORK 

AGE GROUP TOTAL 

21-25 26-30 31-35 36-40 41-45 46-50 50+ !fo. of ROW COL 
No. % No. % No. % No. % No. % No. % . N9. %, Responses PCT PCT 

1> n=170 n=263 

Internationalism 1 (2.0) 12 (24.5) 5 (10.2) 11 (22.5) 15 (30.6) 4 (8.2) 1 (2.0) 49 (28.8) 100 18.6 

Technological innovation 
and libraries 2 (4.0) 11 (22.5) 11 (22.5) 12 (24.5) 10 (20.4) 3 (6.1) 49 (28.8) 100 18.6 

Social Relations 7 (27.0) 1 ( 3.8) 12 (46.2) 5 (19.2) 1 (3.8) 26 (15.3) 100 10.0 

Research and Development 1 (1.0) 25 (22.5) 25 (22.5) 19 (17.1) 27 (24.3) 10 (9.0) 4 (3.6) 111 (65.3) 100 42.2 

Teachi~ 5 (17.9) 7 (25.0) 9 (32.1) 6 (21.4) 1 (3.6) 28 (16.5) 100 10.6 
V1 

4 (1.5) 60 (22.8) 49 (18.6) 63 (21~.0) 63 (24.0) (7.2) 5 (1.9) * '" TOTAL 19 263 100 100 V1 

* Figures refer to the number of ticks made, taki~ account of multiple responses. 

-- -------
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TABLE 6.1 

LI BRARY ANt)" H1FORHATI ON WORK: . CHARACTER 1ST I CS 

1'1-. To 'What' ezt"ent. a1'e"tM. 7..ib1'a1'y tasks Zist£d below p:::t't of your 
joM For'each task that you pel'form. pZease check ~)hethel' it 
·t.~ a···prir.cir!1 . Ol' secondary part. ,~ , 

TASK 

S · b' • h . . ,' Itograp y .-.~ ..••............... '.' .. 

. Blndery preparation: and records ..... . 

Budget preparation .................. . 
I 

Catalogui.,g,classiflcatlon and 
1 J'ndexi!1g ••.••..•••.••••.••.•••.••..• 

~ata process i ng •••• '.' •.••...•••...••• 

FI} I ng._Cil rds and/or forms ••.• ..!... • ...-!' •• 
, 
Forma l1.i brary instruction .•••..•••.• 

General adminjs~ratil)n •••.••••••...•. 

Informal lIbrary instruction •••.•• , •• 

Information work and assistance to 
readers ...... 4 ................ ,. .......... 1 ....... . 

Inter library loan records ....••.•••. 

Ler,ding Function (registration,and 
Ci rculation IIo,ork) ................... . 

Periodical checking ................. . 

Photocopying .................................. . 

Policy determination •..•....•.•..•.. , 

.Pub lie re lilt i ens •••.•••••••••.•.••••• 

Repairing and mending books •..•••••.. 

Selection. acquisition, and with-
drawal of material ....... ; ....... .. 

Shl!lving and st.)ck maintenance ..... .. 

PRIMARY SECOnOA1W 

El B 
0 CJ 
0 0 
0 CJ 
Cl CJ 
Cl Cl 
0 0 
0 0 
CJ 0 
0 0 
0 0 
0 CJ 
0 0 
0 B 0 
0 Cl 
0 0 
D 0 

" 'Primary' and 'Secondary' are terms ~Ihich. in the context of 
this work, are operationally definecf.as'·-indic.lting an 
approximation of time spent in the i'f,rformance of each task. 
Thus, 'primary' means that mere time is spent on the task 
th3n 'secondary'. The degree of involvement h~s weighted 
values assigned to them in t.he scores. 

6. . 
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TABLE 6.2 CLASSIFICATION OF LIBRARY TASKS, INDEX ITEMS 

Categorised into ~ Levels, 

Level 11 

Level 21 

Level 3: 

Level 4: 

High professional library tasks: 

Bibliography 
Budget preparation 

Formal library instruction 

Policy determination 

Public relations 

Selection 

Low professional 11 bran tasks: 

Cataloguing, classification and indexing 

Informal library instruction 

Information work and assistance to readers 

High nonprofessional library tasksl 

Bindery preparation and records 

Data processing 

General administration 

Inter library loan records 

Periodical checking 

Low nonprofessional library tasks: 

Filing cards and/or forms 

Lending function (registration and circulation work) 

Photocopying 

Repairing and mending books 

Shelving and stock maintenance 
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TABLE 6.3 WEIGHTS IN NINE-POINT SCALE OF INVOLVEMENT 

~t Respondents' degree of involvement with each library task were 

scored as: 'primary' and 'secondary'. These are terms which in 

the context of this work are operationally defined as indicating 

an approxima. tion of -. time spent in the performance of each task. 

Thus, primary means that more time is spent on the task than 

secondary. 

Level 1 Professional 

Level 2 Professional 

Level 3 Nonprofessional 

Level 4 Nonprofessional 

Model Scale: 

+4 +3 +2 +1 

(+4 
( +3 

( +2 
( +1 

o 
( -1 
( -2 
( -3) 
( -4) 

0 -1 

Primary involvement 
Secondary involvement 

Primary involvement 
Secondary involvement 
No involvement 

Secondary involvement 
Primary involvement 

Secondary involvement 

-2 -3 -4 

Graduate professional librarians 

Level of Task performance 

Non~aduate professional librarians 

+4 +3 +2 +1 0 -1 -2 -3 
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TABLE 6.4 JOB CHARACTERISTICS OF RESPONDENTS: PRIMARY LIBRARY TASKS 

COMPARED WITH SALARY SCALES 

LIBRARY TASKS SALARY SCALES + TOTAL 

07-09 10-12 13-14 15-16 
No. % No. % No. % _ No. % No. PCT 

Bibliography 29(47.5) 18(29.5) 11(18.0) 3(5.0) 61 100 
Bindery Preparation 
and Records 

Budget Preparation 

cataloguing, Class
if1c",tion and 
Indexing 

Data ProceSSing 

Fllding cards and/ 
or forms 

Formal Library 
instruction 

General Admini
stration 

Informal Library 
instruction .," 

Information work & 
assistance to 

4(44.5) 
2( 7.1) 

28(70.0) 

19(35.2) 

17(29.8) 

12(33.3) 

3(33.3) 
10(35.7) 

29(37.7) 
6(46.1) 

11(27.5) 

21(38.8) 

20(35.1) 

13(36.1) 

readers 38(52.1) 24(32.9) 
Inter Library loan 
records 12(50.0) 8(33.3) 
Lending Function 
(Registration & Cir-
cula tion work) 11 (57.9) 
Periodical checking 20(58.8) 
Photocopying 5(50.0) 
Policy determination 6(16.7) 
Public relations 27(42.2) 
Repairing and mend-
ing books 4(80.0) 
Selection, ac~uis
ition & withdrawal 

7(36.8) 

11 (32.4) 
5(50.0) 

13(36.1) 
17(26.6) 

1(20.0) 

2(22.2) 
8(28.6) 

8(10.4) 
2(15.4) 

1( 2.5) 

11(20.4 ) 

12(21.1) 

9(25.0) 

9 
8(28.6) 28 

1( 2.3) 77 
13 

40 

3( 5.6) 54 

8(14.0) 57 

100 
100 

100 
100 

100 

100 

100 

2( 5.6) 36 .- 100 

9(12.3) 2( 2.7) 73 100 

3(12.5) 1( 4.2) 24 100 

1( 5.3) 
3( 8.8) 

10(27.8) 
12(18.7) 

19 100 
34 100 
10 100 

7(19.4) 36 100 
8(12.5) 64 100 

5 100 

of material 40(45.0) 27(30.3) 14(15.7) 8( 9.0) 89 100 

Shelving & stock 
maintenance 21(55.2) 8(21.1) 8(21.1) 1( 2.6) 38 100 

TOTAL 339(44.2) 252(32.8) 124(16.2) 52( 6.8) 767* 100 

+ Amount indicated in text, p. S-04--60b 
* Figures refer to number of responses made. 
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TABLE 612 JOB CHARACTERISTICS OF RESPONDENTS: SECONDARY LIBRARY TASKS 

COMPARED WITH SALARY SCALES 

LIBRARY TASKS 
SALARY SCALES+ TOTAL 

07-09 10-12 13-14 15-16 No. WT 
-, '1ft,. .. ' ~ .' \!fo.- :l!" ".No.~· 'No.' ~ 

Bibliography 18(41.8) 16(37.2) 6(14.0) 3( 7.0)' 43 100 
Bindery preparation 

14(41.2) 14(41.2) and records 4(11.7) 2( 5.9) J4 100 
Budget preparation 12(41.4) 9(31.0) 7(24.1) 1( 3.5) 29 100 
Cataloguing, class-
if1ca tion and 
indexing 14(50.0) 9(32.2) 2( 7.1) 3(10.7) 28 100 
Data processing 7(39.0) 5(27.8) 3(16.6) 3(16.6) 18 100 
Filing cards and/or 

26(60.5) 12(28.0) forms 3( 6.9) 2( 4.6) 43 100 
Formal library 
instruction 24(51.1) 15(32.0) 6(12.7) 2(4.2) 47 100 
General adminis-
tration 22(43.1) 20(39.2) 8(15.7) 1( 2.0) 51 100 
Informal 11 brary 

37(50.7) 22(30.1) instruction 10(13.7) 4( 5.5) 73 100 
Information work & 
assistance to 
readers 18(41.8) 17(39.6) 4( 9.3) 4( 9.3) 43 100 
Inter library loan 
records 12(38.7) 13(42.0) 5(16.1) 1( 3.2) 31 100 
Lending function 
(Registration and 
circulation work 18(50.0) 12(33.3) 4(11.1) 2( 5.6) 36 100 
Periodical checking 12(46.1) 10 (38.5) 2( 7.7) 2( 7.7) 26 100 
Photooopying 19(55.9) 9(26.5) 4(11.7) 2( 5.9) J4 100 
Policy determination 17(48.6) 8(22.8) 9(25.7) 1( 2.9) 35 100 
Public relations 17(63.0) '6(22.2) 4(14.8) 27 100 
Repairing and mend-
ing books 14(42.4) 12(:36.4 ) 4(12.1) 3( 9.1) 33 100 
Selection, acquis-
ition and withdraw-
al of material 15(51.8) 9(31.0) 5(17.2) 29 100 
Shelving and stock 
maintenance 25(48.1) 21(40.4) 5( 9.6) 1( 1.9) 52 100 

TOTAL 341(47.9) 239(33.6) 95(13 .3) 37( 5.2) * 712 100 

+ Amount indicated in Appendix and in text ff.5"C4-:--~b 

* Figures refer to number of responses made. 
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TABLE 6.6 JOB CHARACTERISTICS OF RESPONDENTS: PRIMARY LIBRARY TASKS 
COMPARED WITH QUALIFICATIONS 

LIBRARY TASKS 

Bibliography 

Bindery preparation 
and records 

Budget preparation 

cataloguing, class
ificationand indexing 

Data processing 

Filing cards and/or 
forms 

Formal library 
instruction 

General administration 

Informal library 
instruction 

Information work '" 
assistance to readers 

Inter-library loan 
records 

Lending function 
(registration'" cir
culation work) 

Periodical checking 

Photocopying 

Policy determination 

Public relations 

Repairing and mending 
books 

Selection, acquisition 
and withdrawal of 
material 

Shelving and stock 
maintenance 

TOTAL 

TOTAL 
D 

QUALIFICATIONS* 
ABO 

No. % No. % No. % No. % No. POT 

42 (68.9) 

7 (77.8) 
24 (88.9) 

50 (64.9) 

10 (71.4) 

17 (43.6) 

39 (72.2) 
47 (82.5) 

31 (83.8) 

53 (69.7) 

17 (74.0) 

12 (63.2) 
21 (65.6) 
4 (40.0) 

32 (86.5) 
50 (75.8) 

1 (20.0) 

65 (73.9) 

22 (56.4) 

544 (70.6) 

18 (29.5) 1 (1.6) 

2 (22.2) 
3 (11.1) 

25 (32.5) 2 (2.6) 
3 (21.4) 1 (7.2) 

22 (56.4) 

14 (26.0) 1 (1.8) 
10 (17.5) 

6 (16.2) 

23 (30.3) 

6 (26.0) 

7 (36.8) 
11 (34.4) 
6 (60.0) 
5 (13.5) 

16 (24.2) 

4 (80.0) 

23 (26.1) 

17 (43.6) 

61 100 

9 100 
27 100 

77 100 
14 100 

39 100 

54 100 
57 100 

37 100 

76 100" 

23 100 

19 100 
32 100 
10 100 
37 100 
66 100 

5 100 

88 100 

33 100 

221 (28.7) 5 (0.7) 770 100 

* A = With degree and qualified o = No degree but qualified 

B- = With degree but unqualified D = No degree and unqualified 
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TABLE 6.Z JOB CHARACTERISTICS OF RESPONDENTS. SECONDARY LIBRARY TASKS 
COMPARED WITH g,UALIFICATIONS 

QUALIFICATIONS* TOTAL 
A B C D 

LIBRARY TASKS No. 'f, No. 'f, No. 1> No. 'f, No. PCT 

Bibliography 32 (72.7) 11 (25.0) 1 (2.3) 44 100 
Bindery preparation 
and records 18 (53.0) 15 (44.1) 1 (2.9) 34 100 
Budget preparation 21 (67.7) 10 (32.3) 31 100 

Cataloguing. class-
20 (71.4) 8 (28.6) ification & indexing 28 100 

Data processing 12 (66.7) 6 (33.3) 18 100 

Filing cards and/or 
forms 24 (55.8) 16 (37.2) 3 (7.0) 43 100 

Formal library 
instruction 36 (73.5) 12 (24.5) 1 (2.0) 49 100 

General Administration 36 (70.6) 13 (25.5) 2 (3.9) 51 100 

Informal library 
instruction 45 (63.4) 25 (35.2) 1 (1.4) 71 100 

Information work and 
assistance to readers 28 (63.6) " 16 (36.4) 44 100 
Inter library loan 

22 (71.0) records 9 (29.0) 31 100 
Lending'function (reg~ 
istration and circu-
lation work) 24 (66.7) 12 (33.3) 36 100 
Periodical checking 18 (69.2) 8 (30.8) 34 100 

Policy determination 24 (72.7) 9 (27.3) 33 100 
Public relations 17 (60.7) 11 (39.3) 28 100 
Repairing and mending 
books 22 (68.8) 10 (31.2) 32 100 

Selection acquisition 
and withdrawal of 
material 21 (70.0) 9 (30.0) 30 100 
Shelving and stock 
maintenance 37 (72.5) 14 (27.5) 51 100 

TOTAL 481 (67.4) 223 (31.2) 10 (1.4) 714 100 

* A = With degree and qualified C = No degree but qualified 
B = With degree but unqualified D = No degree and unqu&lified 



.. ,:; .. ' 

TABLE 6,8 ~FEATURES OF HI.GR STATUS PROF·ESSIONAL LIBRARY TASKS 
« .• • 

. BY ;INCOME . (PRIMARY) • . 

SALARY. SCALES-/' . TOTAL 

07-09 10-12 13-14 15-16 
PRIMARY TASKS: No. % No. % No. % No. % No. peT , 

Bibliography 29 (47.5) 18 (29.5) 11 (18.0) 3 (5.0) 61 100 

Budget preparation 2 (7.1) 10 (35.7) 8 (28.6) 8 (28.6) 28 100 

Formal library .. 

instruction 19 (35.2) 21 (38.8) 11 (20.4) 3 (5.6) 54 100 , 
Policy determination 6 (16.7) 13 (36.1) 10 (27.S) 7. (19.4) 36 100 

Public relations 27 (42.2) 17 (26.6 ) 12 (18.7) 8 (12.5) 64 100 

Selection 40 (45.0) 27 (30.3) 14 (15.7) 8 ( 9.0) 89 100 

TOTAL 332 100 

... 'V . 

I 



TABLE 6.9 FEATURES OF HIGli STATUS PROF...,.ESSIONAL LIBRARY TASKS 

BY 'INCOME' (SECONDARY) : 

SALARY SCALESi' , TOTAL 

07-'09 10-12 13-14 15-16 
SECONDARY TASKS: No. % No. % No. % .No .% NQ, _P.CT 

Bibliography ~8 (41. 8) 16 (37.2 J 6 (14.0) 3 (7.0) 43 100 

Budget preparation 12 (41.4) 9 (31. 0) 7 (24.1) 1 (3.5) 29 100 

Formal library 
instruction 24 (51.1) 15 (32.0) 6 (12.7) 2 (4.2) 47 100 

Policy determination 17 (48.6) ,8 (22.8) 9 (25.7) 1 (2.9) 35 100 

Public relations 17 (63.0) 6 (22.2) 4 (14.8) - 27 100 

Selection 15 (51.8) 9 (31.0) 5 (17.2) - 29 1'00 

TOTAL 210 100 .- . ,>I v v I 5'04-7~cb + Amount cited in text and in Appendjjze>- '-)- - -pp'" - - - -

00":.· 

VI 

t 

/ 



Tt\BLE 6.10FEATURES OF HIGH STATUS PROFESSIONAL LIBRARY TASKS 

BY QUALIF'ICATIONS . (PRIMARY) :-

QUALIFICATIONS * TOTAL 

PRIMARY TASKS A 
No. % 

Bibliography 42 (68.9) 

Budget Preparation 24 (88.9) 

Formal library 39 (72.2) 
instruction 

Policy determination 32 (86.5) 

Public relations 50 (75.8) 

Selection 65 (73.9) 

* A = Wlth degree am quallfled 
B = With degree but unqualified 
C = No degree but qualified 
D = No degree an<! unqualified 

B 
No. % 

-
-
-

-

-
-

C D No. PCT 
No. % No. % 

18 (29.5) 1 (1.6) 61 100 

3 (11.1) - 27 100 

14 (26.0) 1 (1. 8) 54 100 

5 (13.5) - 37 100 

16 (24.2) - 66 100 

23 (26.1) - 88 100 

'IDl'AL 333 100 

,.';, . 

I 



....• -

. TABLE 6.11'· FEATURES OF HIGH STATUS PROFESSIONAL LIBRARY TASKS 

BY QUALIFICATIONS ·(SECONDARY):-

A 
SECONDARY TASKS No. % 

Bibliography 32 (72.7) 

Budget preparation 21 (67.7) 

Fonoal library 36 m.5} 
Instruction 

Policy detennination 24 (72.7) 

Public relations 17 (60.7) 

Selection 21 OO.O} 

*A = With degree and qualified 
B = With degree rut unqualified 
C = No degree rut qualified 
D = No degreeanQ Ill1qualified 

B 
No. % 

-
-
-
-
-
-

QUALH'ICATIONS * TOTAL 

C D No. peT 
No. % . No. % 

11 (25.0) 1 (2.3) 44 100 

10 (32.3) - 31 100 

12 (24.5) 1 (2.0) 49 100 

9 (27.3) - 33 100 

11 (39.3) - 28 100 
9 (30.0) - 30 100 

'roI'AL 215 100 



'l'ABLlll 6,12 FEATURES OF LOW. STATUS PROFESSIONAL LIBRARY TASKS 

. BY :INCOME} : (PRIMARY) 

SALARY SCALES T 

07-09 10-12 13-14 15-16 
PRIMARY TASKS: No. % NO. % No. % No. % 

Cataloguing classifi-
cation and indexing 39 (50.6) 29 (37.7) 8 (10.4) 1 (L3) 

Informal library 
instruction 12 (33.31 13 (36.1) 9 (25.0) 2 (5.6) 

Information work and 
assistance to readers 38 (52.11 24 (32.9) 9 (12.3) 2 (2.7) 

TOTAL 

-

" ". -' .. :-' .-~,-----..:;.---- ' .. - , 

, 

TOTAL 

No. PCT 

77 100 

36 100 

73 100 

186 100 



TABLE 6,13 FEATURES OF LOW '6'l'ATUS PROFESSIONAL LIBRARY TASKS 

, BY 'INCOME [SECONDARY) :' 

. SALARY: SCALES i' 
TOTAL 

07-09 10-12 13-14 15-16 
SECONDARY TASKS: No. % No. % No. % No. % No. PCT 

Cataloguing classifi-
cation and indexing 14 (50.01 9 (32.2) 2 (7.1) 3 (10.7) 28 100 

Informal library 
instruction 37 (50.71 22 (30.11 10 (13.7) 4 (5.5) 73 100 

Information work and 
assistance to readers 18 (41.8) 17 (39.61 4 (9.3) 4 (9.3) 43 100 

TOTAL 144 100 

-l<Amount cUed in text and in APpend~IV/-,Jd'- Pf$I!:.-~- .-.. ' ." 

--------, .... " 

.------- -- -- -_. _. -



TABIJil 6,14, FEATURES OF LOW STATUS PROFESSIONAL LIBRARY TASKS , 
BY QUALIFICATIONS (PRIMARY): 

A 
PRIMARY TASKS': No. % 

Cataloguing, class-
ification and indexing 50 (64.9) 

Informal library 
instruction 31 (83.8) 

Information work and 
assistance to readers 53 (69.7) 

* A = With degree and qualified 
B = With degree but u~qualified 
C = No degree but qualified 

.0 = No degree and unqualified 

QUALIFICATIONS * 
B C 0 

No. % No.% No. % 

- 25 (32.5) 2 (2.6) 

- 6 (16.2) -
. 

- 23 (30.3) -
TOTAL 

........ _--

TOTAL 

No. PCT 

77 100 

37 100 
~ 

76 100 
I. 

190 100 



TABLE. 6.15 , FEATURES: OF LOW STATUS ·PROFESS;IONAL ·LIBRARY TASKS 

BY QUALrFICATIONS . (SECONDARY) . • , .. ' 

,. 
" ~ QUALIFICATIONS * TOTAL 

A B C D 
SECONDARY TASKS: No. % No. % No. % No. % No. PCT 

Cataloguing, class-. 
ification and indexing 20 (71.4) - 8 (28.6) - 28 100 

Informal library 
instruction 45 (63.4) - 25 (35.2) 1 (1.4) 71 100 

Information work and 
assistance to readers 28 (63.6) - 16 (36.4) - 44 100 ~ 

o 
TOTAL 143 100 I 

* A = With degree and qualified 
B = With degree but unqualified 
C = No degree but qualified 
D = No degree and unqualified 

",.' 
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TABLE 6~16 FEATURES OF HIGH STATUS NONPROFESSIONAL LIBRARY TASKS 

BY INCOME (PRIMARY)--

SALARY SCALES* TOTAL 

07-09 10-12 13-14 15-16 

PRIMARY TASKS: 
No. % No. % No. % No. % No. peT 

Bindery preparation 

and records 4 (44.5) 3 (33.3) 2 (22.2), - 9 100 

Data processing 5 (38.5) 6 (46.1) 2 (15.4) - 13 100 

General administration 17 (29.8) 20 (35.1) 12 (21.1) 8 (14.0) 57 100 

Inter library loan 
records 12 (50.0) 8 (33.3) 3 (12.5 ) 1 (4.2) 24 100 

Periodical checking 20 (58.8) 11 (32.4) 3 (8.8) - 34 100 

.. ..:- TOTAL 137 100 

, 

APpend .--.~II/, 1l,_V, __ .pp_5C_of---_5'O_b 
+ .Amount cited in text and in ~-. -

..... 

......... 

\J1 
\J1 ... 



TABLE 6.17 . FEATURES OF HIGH ;SlWrUS NONPROFESSIONAL LIBRARY TASKS 

'BY :INCOME (SECONDARY) '-· 
of< 

SALARY. SCALES . TOTAL -~ , 

07-09 10-12 13-14 15-16 No. PCT 
SECONDARY TASKS: No. % No. % No. % No.' % 

Bindery preparation 
and records 14 (41.2) 14 CH.2J 4 (11.7) 2 (5. 9) 34 100 

Data processing 7 (39.0) 5 (27.8] 3 (16.6l 3 (16.6 18 100 

General administration 22 (43.1) 20 (39.2l 8 (15.7) 1 (2.0) 51 100 

Inter library loan 
records 12 (38.71 13 (42.0) 5 (16.1) 1 (3.2) 31 100 

Periodical checking 12 (46.11 10 (38.5) 2 (7.7l 2 (7.7) 26 100 

TOTAL 160 100 

IV V, 1/, 04 ... rot, -l<Amount c;Lted in text and in Append~- ~ - - - pp~ - - -

.. , ...... . 

VI 
VI 
1\). 
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TABLE 6.18. FEATURES OF HIGH STATUS NONP'ROF·ESSIONAL LIBRARY TASKS 

BY QUALIFICATIONS (PRIHARY):-

QUALIFICATIONS 

A 
PRIMARY TASKS: No. % 

Bindery preparation and 7 (77.8) 
records 

Data processing 10 (71.4) 

General administration 47 (82.5) 

Inter library loan 17 (74.0) 
records 

Periodical checking 21 (65.6) 

* A = With degree and qualified 
B = With degree but unqualified 
C = No degree but qualified 
D = No degree and unqualified 

B 
No. % 

-

-
-
-

-

* TOTAL 

C 0 
No. % No. % No. peT 

2 (22.2) - 9 100 

3 (21. 4) 1 (7.2) 14 100 

10 (l7.5) - 57 100 

6 .(26.0) - 23 100 

11 (34.4) - 32 100 

TOTAL 135 100 

.":., .' 

VI 
VI 
VI 



TABLE 6.19, FEATURES OF HIGH STATUS: NONPROFESSIONAL LIBRARY TASKS 

BY QUALIFTCATrONS . (SECONDARY) '-. 

QUALIFICATIONS * TOTAL 

A B C D No. PCT 
SECONDARY TASKS: No. % No. % No. % No. % \J1 

~ 
I 

Bindery preparation and 18 (53.0) - 15 (44.ll 1 (2.9l 34 100 
records 

Data processing 12 (66.7) - 6 (33.3) - 18 100 

General administration 36 (70.6) - 13 (25.5) 2 (3.9) 51 100 

. Inter library loan 22 (71. 0) - 9 (29.0) - 31 100 
records 

Periodical checking 18 (69.2) - 8 (30.8) - 26 100 

* A '" With degree and qualified TOTAL 160 100 
B = With degree but unqualified 
C = No degree but qualified 
D = No degree and unqualified 



TABLE 6,20 FEATURES OF LOW STATUS NONPROFESSIONAL LIBRARY TASKS 

BY INCOME (PRIMARY):-

SALARY SCALES+ 

07-09 10-12 13-14 
PRIMARY TASKS: No. % No. % No. % 

Filing cards and/or 
forms 28 (70.0) 11 (27.5) 1 (2.5) 

Lending function . 
(registration and 
circulation work) 11 (57.91 7 (36.8) 1 (5.3) 

Photocopying 5 (50.0) 5 (50.0) -
Repairing and mending 
books 4 (80.0) 1 (20.0) -
Shelving and stock 

* maintenance 21 (55.2) 8 (21.1) 8 (21.1) 

* Respondents ind1cated their tasks clearly as stock 
maintenance rather than shelving. 

+ Amount cited in text and in Appendi~\'{;. ':!JYI_ Pf~OI.!:-.fO~ 

TOTAL 

15-16 
No~ % No 

- 40 

- 19 

- 10 

- 5 

1*(2.6) 38 

TOTAL 112 

peT 

100 

100 

100 

100 

100 

100 

·.':., .. 

VI 
VI . 
\.It 



. 

...... -

TABLE- 6,21- FEATURES OF LOW STATUS: NONPROFESSIONAL LIBRARY TASKS 

BY INCOME -(SECONDARY) : 

. 
SALARY SCALES+ TOTAL 

07-09 10-12 l3-14 
SECONDARY TASKS: No. % No. % No. % 

Filing cards and/or 
forms 26 (60.5) 12 (28.0) 3 (6.9) 

Lending function 
{registration and 
circulation work) 18 (50.0) 12 (33.3) 4 (11.1) 

Photocopying 19 (55.9) 9 (26.5) 4 (11. 7) 

Repairing and mending . 
books 14 (42.4) 12 (36.4) 4 (12.1) 

Shelving and stock 
* maintenance 25 (48.1) 21 (40.4) 5 (9.6) 

" , So -~cb + Amount c1ted in text and in Appendi~~~_L~~ -Pf-~ -
I 

* Respondents indicated their tasks clearly as stock 
maintenance rather than shelving • 

15-16 No. PCT 
NO. % 

2 (4.6) 43 100 

2 (5.6) 36 100 

2 (5.9 34 100 

3 (9.1 33 100 

* 1 (1. 9) 52 100 

TOTAL 198 100 

VI 

'&!. ---
I 



'fABLm 6.22 FEATURES OF LOW STATUS NONP'ROFESSIONAL LIBRARY TASKS 

BY QUALIFTCATIONS' '(PRIMARY) : 

* QUALIFICATIONS 

A B C D 

TOTAL 

PRIMARY TASKS: No. % No. % No. % No. % No. PCT 

Filing cards and/ 
or Forms 17 (43.6) 

Lending Function 12 (63.2) 

Photocopying 4 (40.0} 

Repairing and 
mending books 1 {20.0l 

Shelving and stock 
22"t maintenance (56.4l . 

* A = 
B = 
C = 
D = 

With degree and qualified 
With degree but unqualified 
No degree but qualified 

S:~>WI.. 
No degree and unqualified 

- 22 (56.4) -
- 7 (36.8) -
- 6 (60.01 -

- 4 (80.0) -

.., 17 (43.6) -
TOTAL 

+ ",Respondents 
rather than 

indicated their tasks clearly as' 's,tock maintenance 
shelving.' 

39 100 

19 100 

10 100 

5 100 

39 100 

112 100 

V1 
V1 
-.1 

I 



_ ... - ~- ~ .... " ............ -...-..... _- ...... _.-
TABLE 6.23 FEATURES OF LOW STATUS' NONP'ROFESSTONAIi IiIBRARYTASKS 

BY QUALIFICATIONS . (SECONDARY) • • 

* QUALIFICATIONS 

A B 
SECONDARY TASKS No. % No. % 

Filing cards andl 
or Forms 24 (55.8) 

Lp.nding Function 24 (66.7) 

Photocopying 24 (70.6) 

Repairing and 
mending books 22 (68.8) 

Shelving and stock 
37+(72.5) maintenance 

* = A With degree and qualif~ed 
B = With degree but unqualified 
C ~ No degree but qualified 
D = No degree and unqualified 

-
-
-

-

-

C 
No.% 

16 (37.2) 

12 (33.3) 

9 (26.5) 

10 (31.21 

14 (27.5) 

D 
No.% 

3 (7.0) 

-
1 (2.9} 

-
-

TOTAL 

+ SOni~espondents indicated their tasks clearly as· ·stodk' mai'n't'enance 
rather than shelving. 

No. 

43 

36 

34 

32 

51 

196 

TOTAL 

PCT-

100 
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100 

100 

100 

100 

·.-:; ... ' 

VI 
VI 
CD 

I 

.,' 





OJUV 



, , 



, , 





• i 1 





, .. "'-, '.f.U 

! i 

r ,-~ ++-+ 





Ft Gi. O.lY, v 68 

, , , 

, , 

+ -i-; 



'," 

, , 





571 -



, , , ' 

, , . . 



r-r. 0.15 - < -



. , , ' 

, !, 

. , ' 

ill ti t I:,' iIR'ii: : t!=l: 



, .. 

, . 
. , 



, , 



r\ ~,-6' 



-------------------------------------~. ! 

FIGS .&:Zo TO~REPRE:SEN'r BISERIAL CORRELATION SHOWING 

TRENDS IN THE PERFORMANCE OF LIBRARY TASKS BY GRADUATE 

AND NON-GRADUATE PROFESSIONALS : 

According to the two ~ualification variables, performance 

levels are interpreted as : "primary" involvement at.£ 450 

and, "secondary" involvement at 745" • The co=e12.tion in 

each task illustrates the degree of professionalism by educ

ational attainment. 
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CHAPTER SEVEN 

FROFESSIONAL EDUCATION 
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(~ . Tables 7.4. 7.9, &. 7.12 are incorporated with text) • 

Charts 7.1 &. 7.2 are incorpora. ted with text. 
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TABLE 7.11 FUTURE TWO-YEAR POSTGRADUATE MASTER'S COURSE 1 

(HAVARD-WILLIAMS. 1978) 

YEAR ONE 

Term 11 Documents and information in society (survey). Recent history 

of libraries, archives and information services in relation 

to government, educational services, industry, etc. Theory 

and practice of communication 1 

a) in SCience 

b) in society 

Systems analysis 

Introduction to indexing and bibliography. 

Term 21 Organisation of knowledge 

Bibliogra?hical tools 

Various formats - books, serials, news media, reports, data, 

mss. maps, letters, etc. 

Term)1 As above. 

Term 41 Reference processes 

Contents analysis I indexing 

Documentary languages 

Storage and retrieval systems 

Data organisation 
information dissemination. 

Term 5: Management and administration. 

, 

Types of library/information/archives operation. 

Systems organisation. 

Term 61 Special subjects. 
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TABLE 7.2r POSSIBLE SCHEME FOR PHD COURSEr (HAVARD-WILLIAMS, 1978) 

Master's programme First year 

Dootoral programme Seoond year 

1. 

2. 

Three ofr 
(i) 

(11) 

(11i) 

(iv) 
(v) 

Two ofr 

(i) 
(11) 

(11i) 

(iv) 

(v) 
(vi) 

Sociology - communication in society 

Psychology of communication 

Communication and the mass media 

History of science and technology 

Educational psychology and sociology of education. 

Information" studies and computer appreciation 

Non-book materials 

Reprography 

Resource centres 

Archive organisation and records management 

Library infrastructures. 

3. Seminar on educational principles in the field of information 

(libraries, archives, information services). 

4. Quantitative methods. 
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TABLE 7.3 DISTRIBUTION OF CORE COURSES BY NUMBER AND PERCENT OF SCHOOLS (REED. 1971) 

Subject Area Required Elective Content Included Schools offering courses 
Courses Courses in 

other courses No. Percent 

Reference and Bibliography 42 5 3 50 100 
Cataloguing and Classification 42 4 4 50 100 
Selections and Acquisition 32 10 4 46 92 
Introduction to librarianship; Library in 
Society 26 11 3 40 80 
Administration, management, and systems 
analysis 24 3 23 50 100 
Research Methods 14 29 0 43 86 
History of Books and Libraries 9 35 4 d 48 96 
Information Science 8 36 6 50 100 
Communication and Libraries 4 18 0 22 44 

Seminar I issues and trends 3 30 4 37 74 

-
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Composite Course Listin!!s by 
Categories of Subjects 

Foundations 
History of libraries. books. print
ing. contemporary publication; 
comparative librarianship: the' 
library as a social and commu
nity institution: librarianship. 
curre'nt issues and trends: collec
tion development: library edu
cation: sociology of reading; cy
bernetics: information needs and 
communication behavior: intro
duction to information science: 
research methods. 

Librar\, Administration 
Librar;· administration: eco
nomics of library development: 
organization of technical serv
ices: systems analysis. 

Types. of Libraries 
AC:1ciemic: public: library sys
tem~ t networks): school (educa
tion media centers. learning n'· 
source centers): special: medicd.l; 
le.~al: theological: rare books 
a~d special c·ullections: an.:hives 
a.nd manu5cripts: map: art; mtl
SIC. 

Technical Services 
Catalcig; abstracting and index
ing; circulation systems: library 
automation. information storage 
and retrie\·al systems: serial files 
maintenance; preservation of ma
terials: optimization oL equip
ment use: computer program
ming for information processing: 
repro~raphic techniques for in
formation processing: audiovis
ual equipm<"nt and production. 

Reference and Bibliography 
Introduction to reference (search 
strate~i{"s. information resuurces): 
biblio.raphv of the social sci
ences: bibli0tSraphy of science 
and technology: bibliography of 
business and economics: bibliog
raphy of health sciences: bibli
ol.1raphy of g'overnment publi. 
cations: bibliog'raphy of the 
humanitic~: descriptl\"(· bibliog· 
raphy. 

Client Group Services 
Adult reader services: children· ... 
literature: young people's litera· 
ture; storytelling: serving minor~ 
ity and disadvantaged groups. 

Practicum 
Internship: work study; on·tht'~ 
job training. 



TABLE 7.6 
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A Comprehensive Curriculum 

Undergraduate Level 
History of libraries, books, print
ing, contemporary publication 

Infonnation needs and com
munications behavior 

The library as a social and 
community institution: issues 
and trends 

Graduate Level 
I st Semester 
Introduction to reference; 
search strategies (optional un
dergraduate) 
(I ). 

Cataloging and classification (I ) 

Selection and acquisition (I) 

Introduction to information sci .. 
ence (I) 

Circulation systems (1/2) 

2nd Semester 
Classification systems: syndetic 
structures (I) 

Library automation: informa .. 
tion storage and retrieval sys
tems (I) 

Computer programming for in
formation processing (1/2) 

Technical services: optimization 
equipment use (1/2) 

Client group services: optimiza .. 
tion equipment use (elect one) 
(I) 

Bibliography of: humanit'ies. s0-

cial science, science (elect one) 
(I) 

Government publications 

3rd Semester 
Internship (2/5 time) (2) 

Library administration and 
management; economics of li· 
brary development (I) . 

Abstracting and indexing (I ) 

Organization of technical serv
ices (1/2) 

Serial files maintenance (1/2) 

Storytelling (1/2) (elect one) 

4th Semester 
Internship (2/5 time) (same or 
different library type) (2) 

Methods and topics of research 
project (1) 

Preservation of materials (1/2) 

Reproduction (1/2) 

Audiovisual (112) (chQuse one) 

Elective: bibliography of sci
ence (I) 

Comprehensive examination 
( 1/2) 

• The Arabic num~n represent the approximate value in term credits that each 
course would have in a four-semester curriculum. 
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TABLE ??COURSES FOR SUB-PROFESSIONAL EDUCATION (AKINYOTU, 1972) 

r:BADAN ZARIA 

1. Libraries and societies ~Library and the community 

(History of Libraries 

(Administration of Libraries 

2. Knowledge and use of library (Bibliography 

resources ~ReferenCe 
(Children's literature 

). Library routines Technical Services 

4. Classifica tion and cataloguing . Cataloguing and classification 

5. Book selection 



-----'~---:------------------------------------

TABLE 7.8 COURSES FOR PROFESSIONAL EDUCATION (AKINYOTU, 1972) 

IBADAN (PGDIP) ", ZARIA (BLS) ZARIA (MLS) 

i. Historical, social, economic and Administration of libraries 
administrative background of Library and the community Administration of libraries 
lillraries History of libraries 

2. Book arts, Book production and publishing Book production and publishing 

3. Bibliography and readers' services Reference, Bibliography, Reference and Information Service 
Bibliography and Reference Bibliography 

4. Technical Services, theoretical) Organization of knowledge Organization of knOWledge 

5. Technical Services, practical ~ Book selection Book selection 0\ 

8 
6. Either, Either, 

, 
a) University libraries, or Children's literature, .2!: 
b~ Public libraries, or Documentation 
c School and education libraries 
d Special libraries 

7. Methods of research Methods of research 

8. Technical services * 

* This term is used in Zaria to mean 'Library routines'., 
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TABLE 7.10 THREE-TIER STRUCTURE OF EDUCATION FOR LIBRARIANSHIP IN NIGERIA (OBI, 1975) 

Level 

Para
Professional 

School Degree Awarded 

lbadan Diploma in Library 
Studies (Dip.Lib) 

Zaria Diploma in Library 
Science (Dip.L.S.) 

First- lbadan Postgraduate 
Professional ·Diploma in Lib. 

SpeciaUst
Professional 

Zaria 

(P.G.D.L.) 

Bachelor of Library 
Science (llLS) 

lbadan Master of Library 
St!ldles (MLS) 

Entrance Qualifications 

WAse with five credits including English or 
- I G.C.E. with five subjects including English or 

Grade II Teachers Certif1ca te with merit in '. 
five subjects including English plus minimum of 
one year full-time library employment plus 
success in Entrance EKamination. 

WASC with not less than five credits or G.C.E. 
with five subjects or Teachers' Certificate 
Grade 11 with merit-or credit in 5 subjects 
other than teaching practice and University's 
requirements in English. 

First degree of an approved University 

Duration of Programme 

2 years 

2 years 

1 year 

WASC with five credits including 2 advanced J years of which 
(HSC) Qrl GCE with five passes of which two must librarianship component 
be 'A' level plUS Faculty or Department degree is roughly 2/3. 
requirements plus University requirements in 
English. Orl Teachers' Certificate Grade 11 
with 5 merits or credits other than teaching 
practice but including English language I in 
addition to 2 A-level subjects. 

Normal University of lbadan requirements for 
admission to a Master's Course plus the 
FGDip. Lib. (Ibadan) or an equivalent profess
ional qualification 

Not less than 2 years 
(full-time) or 3 
academic years (part
time) • 



Level 

SpeciaUst
Professional 

School Degree Awarded Entrance Qualif~cationa 

lbadan Doctor of Philosophy Normal University of lbadan requirement for 
in Library Studies admission to a Ph,D course plus the P.G.Dip. 
(Ph.D) Lib. (Ibadan) or an equivalent professional 

qualification. 

Zaria Master of Library 
Science (M.L.S.) 

First degree from a recognised university 
(preferably first or second class honours) 
.2:£' B.L.S. 

\ 

" 

" I 

Duration of Programme 

Not less than 3 acad
emic years (full-time) 
or minimum of 4 
academic years (part
time) 

Not less than 2 
academic years (fu1l
time) or 3 academio 
years (part-time). 

\ 

.. ····'1 
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TABLE 7.11 CONTENTS OF MANAGEMENT COURSES IN SOME AFRICAN LIBRARY SCHOOLS (NZOTTA. 1977) 
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TABLE 7.13 CORE CURRICULAR FOR THE VARIOUS LEVELS (OGUNSHEYE. 1981) 

.!1!2 ~ ~ El=?. 
Foundations Al(a~ Alt Al(b~ Al(b) 

A2a A2 a~ A2(b 
A3 a A3 a 
A4 :~ A5 
A6 :~ A6~b~ A6~c~ A7 A7 b A7c 

Materials Blt 'T 'Tl 
Bltj B2 aj B2 a B2 b B2 c 

B3 a B3 a~ B3 b B3 c) 

~r 
B4-a B4-b 

B5 a B5 a B5 b B5(c) 
B6a 
B7 a 
B8 a 

Processes and Cl a 

"1'1 "1'1 Clt Methods C2 a C2 a C2 b C2 cj 
C3 a C3 a~ C3 b~ C3 c 
C4 a C4a C4b 
C5 a 
c6 a 
C7 a 
C8 a C8(a) C8~b~ C8~c) 
C9(a) C9(a) C9 b C9 c) 
Cl0(a) Cl0(a) C10(b) Cl0(c) 

Malla.l':ement Dl~a} Dlt} D2 a D2 a D2(b) D2(c) 
D3(a D)a 

TechnolOl<V Elt El(a) Et(b) El(C) 
E2 a~ 
E)a E)(a) 

Research Fl~a} F2 a 
F3(a 

I 

I 



TABLE 7.14 CORE CURRICULUM FOR LIBRARY AND INFORMATION SPECIALISATION FOR RURAL DEVELOPMENT (OGUNSHEXE, 1981) 

A. FOUNDATIONS ~1 ~~:a~~~~s Arts and Book Production 
Ai History of the organisation of knowledge History of Printing, publishing and the book trade 
A2 Sociology I Rural demography and sociology, African reprography and micro reproduction. 

culture and oral traditions. B2 New Media and its equipment 
A3 General Information Science and Communications Science Audio visual aids, software production, storage and 

Nature of information science theories of human use, 
communication. B3 Reference Books and Subject Bibliographies 

A4 Information Systems theory analysis and design Bibliographic control and compilations 
Information organisation as a system - components of the B4 Resource Development 
systems, structure, functions and processes, inputs and Principles and methods of collection development. 
outputs evaluation. B5 Resources in Agricultural Sciences . 

AS Research Methodsl and library research Methodology, Publishing, communications behaviour, bibliographiQ 
user research and information research methodology. control _ Life Sciences and Agricultural Sciences. 

A6 Agricultural ·extension methodsl agencies and facilit- B6 Information file data sources 
ies, National and international agencies. Generation, and creation of information resource file, ~ 

A7 Community Development organisation and management. 
Legislation, facilities and services. B7 Oral literature/Oral history 
National and international agencies Collection and recording of African Oral literature in 

C. PROCESSES AND METHODS 
Cl Organisation of Library resources 

Classification theory and design, cataloguing rules -
national and international developments. 

C2 ACquisition Procedures 
Ordering preparation. 

C3 Documentation 
Indexing and Abstracting Reviewing, Planning and 
organisation of documentation Centres. 

C4 Preservation and Restoration 
CS Information analysis storage ·and retrieval 

Principles and methods of mechanised information 
storage and retrieval. 

c6 Information File Processing 
The design and creation of current Information File 
resources, organisation indexing and management. 
application of automation devices. 

various subject areas - religion, medicine, philosophy, 
history and creative literature. 

B8 Multi media instructional Package Development 
Principles and.methods of educational technology -
design and creation of educational resources package 
in Agriculture, health and welfare topics (Project 
work) • 

D, MANAGEMENT 
Dl Management PrinCiples 

Theory and organisation structure personnel admini
stration. 

D2 Library Administration 
Legislation and government, Library management 
budgetting and personnel administration. 



C7 Information Systems 
User and community needs - analysis and design and 
services, implementation and evaluation. Information 
file compilation, Resources sharing services. Repro
graphy and translation services. 

C8 Counselling and Advisory Services 
Interviewing, counselling and advocacy procedures and 
techniques. Extension services. 

C9 Communication Services and Systems 
Individual and community communication services and 
social communication systems. 

Cl0 Outreach and Extension services 
Planning, organisation and implementation. 

D3 Administration and Services of electives from the foll
owing types of libraries and documentation centres I 
(i) Public libraries and Information Centres 

!
ii) Agricultural documentation Centres 
iii) Special libraries 
iv) National information system network 

,v). Documentation and Information Centres 

(vi) Data banks - collection, organisation, storage 
and retrieval. 

E. TECHNOLOGY 
Et Computer application in Libraries 

Hardware-equipment selection of appropriate technol
ogy. 

E2 Information Technology 
Storage and retrieval devices and equipment, computer 
languages COBOL, FORTRAN. 

E3 Library Technology 
Building and equipment, library architecture, 
Reprographic equipment. 

F. RESEARCH 
Ft User studies research 
F2 Project work in Information use investigation and 

design 
F3 Information communication research 
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* TABLE 7.15 INTEGRATION OF THE NGT ITEMS (PARR & roNE, 19Z9) 

A. PHILOSOPHY AND 
CONTEXT 

1. Philosophy of 
Librarianship 

2.Understanding of the 
library's role in a 
community or 
institution 

3.Broad knowledge of 
current developments 

4,Knowledge of future 
trends in librarian
ship 

t5.Acquisition of prof
essional ethics 

. B. LIBRARY SKILLS 

5.Technical skills 
(information retriev
al, cataloguing and 
claSSification) 

6.Routine basic skills 
7.Practlcal working 

knowledge of basic 
reference sources 

8.Basic knowledge of 
cataloguing 

9,Extensive practical 
and theoretical 
skills· in classifi
cation and catalogu
ing 

to.Skills of retrieval 

* 

C. ADMINISTRATIVE 
ASPECTS 

tt.Sensitivity to, and 
understanding of 
administrative 
process'es. 

12.Personnel 
administration 

Nominal Group Technique 

D. PERSONAL AND 
INTERPERSONAL 
QUALITIES 

13.Interpersonal 
relationships 

l4.Ability to communi
cate. 

16.Inltlative and 
versatility 

l7.Ability to transmit 
new ideas into the 
work situation 

E. SPECIALIST 
INTERESTS 

l8.Familiarity with 
literature of 
special areas. 

19,5peciali~ation in 
some chosen field 
of librarianship 

0\ 
-' o 
I 
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Stttondatv Modef" SChoOlS 

6 

Si~lh Form 

Secondary Schoois 



i 
I 
I 
I , 
I 
I • I 
I 
I 
I 

• I 

I1 

"~Z~party on tM FUt~eV;£ h-ofessional Qualifications: 

propoijed structure a . 

Hon. FLA and 
Bye-law 7 

, 

i 

Present 2· i , 
year Final , , 

Exam, until , 
1980(or 

, , 
later for I 

I those in the , 
pipeline) I , 

1 

BA/BSc/BLib in library I 
and information studies 

. 

(including all existing FLAs and all those ..... ho have had 
FLA thesis proposals accepted up to and including 1980) 

Five years' further appropriate 
proCessional experience: 

thesis; publications; presentation 
of professional contribution: PhD 
in library and information studies 

(including all existing ALAs and those on or joining 
courses up to and including 1980) 

r-----------------~ 

I 

Three yeaR' further appropriate 
professional experience: 

report of experience and interview 

(applicable to those entering the profession in or after J 981) 

I 

One year's supervised I 
nperience 

I 

First post-graduate qualification 
in library and information studies 

Bachelor's/Master's degree in 
subject other than library and information 

I 
I 

LA Mature Registration 
Scheme 

-:--------~ 

DipHE in 
library und information 

studies 

--

Paths to Chartered Librarian 

--------- ----r-1-D-'PI..H-E-" I ----,.:-:.::-'--., 
l"oiJ 3 -

I 
Certificates in 

- Library 
Work 

11 A levels I lacld 2 I 

50leVelsJ 

Hon. FLA - Honorary Fellow 
FLA - Fellow I .. 
ALA _ Associate Chartered L:branan 

LLA - Licentiate 

pplement to Libr. Ass. RfC .• 79 (9) September 1977 

lac (levels 2 and 3) 

tac (I::ve!s I, 2 and 3) 

-
L 

: 
lacld 1 4 0 levels 

, 
I 
I 
I 
I 

Library 
Assistant's 
Certificate 
le & G) 

Library ASSOciatiOn} 
diploma 
Library Association 
certificate 

Certificates in 
Library 
Work 

I 

y 

1-------------------------------------_._-----



Ul!ART ~.4 - 01,..; 
" C l1culum elements ( Needham, 1978). 

B, MIDDLE PHASE 

CONTEXT·ENVIRONMENT 

(Accommodating the 
:', 

study of services of 
~ 1 GENERAL wide reference, used Monographs Periodicals etc. 

especially by 
. intermediaries) 

THEMES 

2 SPECIAL COMMUNITIES 1 2 ..• etc. 
.. 

Sociology Social class - Music Z 2A SUBJECTS e.g. Church music etc. 
0 Literature Romanticism - . -1-. Secondary education Comprehensive schools 

1 4: 2B INSTITUTIONS Industry ~orker participation etc. " I- Social services Case· work 
w.~ 

z· e.g. IJ);:: 

<I: E c: 
UJ (Small informal groups 0 

2C OTHER J::-§ 
. ., 

- of various kinds) u S er: a. 0 c: 
V> ., 

0 3 INDIVIDUAL' "0 E - <!J lii " g 

~ow~ 
z(OCtf"O 

UJ -a~-
IJ) 

-~-. ---. CURRICULUM ELEMENTS a g:: 0 .. - - _" a."C 4: o BE STUDIED IN' CONTEXT (ABOVE :;:) - .- -
...J S ~ (5 ::I: c .-

a. u_o3: 
Peop le and ideas z 

<!J 
(Social and intellectual organization)'o 0 

z I u 
- Communication 

I Z I UJ ... ----- .. _--- ------- ..• -- _. \ .. ". -- .-
Infoh';'ar---Formal ----. _ .. _------_. ---- .. -_._---" '" .. ----a. 

0 

Doculents 
I 

Other 
\ 

Documentation services 
I 

I I .... o. 

v..Forms Functions 
I I 

Dissemih"~ ~blraries Bibliog~aphies S I I. I d I. R L I e ectlon n exmg etrteva 

Classification ~ '~ 
Management 

I 



CHART 7.5t FACTORS INFLUENCING CURRICULUM DEVELOPMENT (WILSON, 1978) 

Characteristics of 
potential students 

PRECONDITIONAL FACTORS 

Internal & 
External 
research 

General knowledge 
of field & 

trends 

> 

External 
~-- research 

EXTERNAL FACTORS 

~ 
Curriculum 
development 

process 

i 
INTERNAL FACTORS 

7\ 
Available Internal 
teaching Competition 
skills for time 

Overall time 
constraints 

Needs of 
the market 

-'---...".,. NEW OR CHAIDED CURRICULUM 

'Power' 
struggle 

Awareness of, and 
attitudes towards 
external factors 
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Table 7.5.1 

A COMPARATIVE ~ABLE OF NON-GRADUATE 

DIPLOMA COURSES AT IBADAN!ZARIA!KANO 

LIST OF COURSES IBADAN ZARIA KANO 

Foundations (Masonry) 
Library in society X - -
History of Libraries and Library 

education X X X 
Sociology of Librarianship - X -
Academic subject(s) as subsidiary - - X 

Materials 
Book arts, book production - - X 
Book selection - X X 
Bibliography X X X 
Subject Information Sources X 

, - -
Children's Literature and Services - X X 
Media Resources X - -

Methods 
Cataloguing and Classification X X X 
Indexing, contents analysis - - X 
Reference processes X - X 
Library Routine X - -
Library Practice X X -

Man~ement 

Library administration - X X 
Personnel - - X 
Legal aspects - . - -

TECHNOLOGY 
Library building and equipment - - X 
Computer and reprographic 

technology - - -
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Table 7.5.2 

PRINCIPAL COURSES : BLS DEGREE (ZARIA) 

COURSE N~ TITLE 

L3 201 - Bibliography : General 

LS 202 - Bibliography : Analytical and 
Descriptive 

L3 2.03 - Bibliography : Historical 

LS 204 - Book Selection and Acquisition 

LS 205 - Cataloguing and Classification 

LS 206 - Documentation 

L3 207 - Library and the Community 

LS 208 - Library Education 

LS 209 - Methods of Research 

LS 210 -.Organisation and Administration 

L3211 -Reference 

LS 212 - History of Libraries 



TABLE 7.5,3 THE STRUCTURE OF THE BACHELOR'S DEGREE PROGRAM' KANO AND MAIDUGURI COMPAREDt 

Library 
Gchool 

KANO 

MAIDUGURI 

Course(s) Offered 

B.A. (Library Science) 
1980 -

B.L.S. 1978 -

+ Tabulation prepared by the author. 
* General Certificate of Education 

•• West African School Certificate 
••• Higher School Certificate 

Duration 

3 years 

3 or 4 
years 

Minimum'Admission 
Requirements 

... 
(i) 5 a.C.E of which at least 

2 are at A/Ls 

(il) Have passed in the final 
examinations in the School 
of General Studies of the 
University, or its equiv
alent (e.g. I.J.M.B.)j or 

(iil) Diploma in Library Science 
with one A/L. 

(i) 5 G;C.E. OILs (including 
Engiish and Mathematics) 
of which at least 2 are 
at A/Lsj 

•• (il) 4 credits in '.A.S.C. 
and 3 'princip~l.level 
passes in IlSC ; 

**** (Ui) N.C.E. 

(iv) Diploma in Library Service 
with a ~.!~ pass from 
a recognised unit. 

Foreign Language Specifications 

Academic foreign language 
subject selected from degree 
courses in other departments: 
Arabic, English,and French. 

All students who do not meet the 
foreign language requirement of 
three international languages of 
scholarship; Arabic, French and 
German before admission to the 
Department must take and pass the 
two r~quired courses in the chosen 
language before they can graduate. 

I···· 
I t 

National Certificate in Education (3 years) 
.LAWAL,O.O. l!.'valuat16n of' library education in Nigeria.' (Unpublished ~per) L,U.T., DLIS, 1982 

• \... 1 , 



TABLE 7 S ~ SKETCH ANALYSIS OF COURSES (MAIDUGURI)~ , '-, 

I 
C.ourse Lev"l Course Number No. of hours. No. 'ot Units 

Part 1I LS 201 - 203 30 (each) 2 (each) 
". 

LS 204 - 208 30 .. 2 .. 
LS 209 - 210 30 .. 2 .. 

Part III LS 301 - 306 30 (each) 2 (each) 

LS 307 - 315 30 .. 2 .. 
LS 316 (FIELD 10 weeks 4 units 

EXPERIENCE) 

Part IV LS 401 30 2 

I,S 402-410 30 (each) 2 (each) 

LS 411 30 2 

LS 412-415 30 (each) 2 (each) 

LS 499 (Final year 4 units 
Essay/Project) 

• Tabulation prepared by the author. 

Requirements 
CO~pulsory/optional[C/OJ 

C 

0 

C 

C (with prerequisites) 

, 0 

C 

C (with prerequisites) 

0 . 
C 

0 (with prerequisites) 

C 

0\ ... 
Cl) 

I 



TABLE 7.5.[ , COURSE REQUIREMENTS IN' LIBRARY STUDIES AND ACADEMIC SUBJECTS (MAIDUGURI )* 

COUR§E LEVEL 

PART I 

PART 1I 

PART III 

Part IV 

B.A •• R.Sc. 
(Educatiori) and 
a.Ed, degrees with 
Lt brary Science 
program -
Levels 11 - IV as 
above. 

CATEGORY 

For students following foundation program 
in the basic (academiC) disciplines. 
Professional (library) courses unavailable 
at this stllge. 

Professional (library) program ~ 
traditional academic courses available in 
other Departments of the University in 
the proportion of 3:2 professional to 
academic ratio. 

Professional (library) program ~~ 
tradi tional academic courses, 2nd. ye,ar. 

Professional (library,) program and 
t'ra.ditional academic courst:s, 
3rd and final year. 

All three categories (11,- IV) of 
Education students are required to 
take courses LS 201 - LS 209, 
LS 307, 313 and 403, in add! tion to 
other courses of their Own choice. 

" 

* Tabulation prepared by the author. 

AWARD MINIMUM REQUIREMENTS 

Successful completion of 20 Semester units. 

10 Semester units in library studies (200 
series), ~ 10 units minimum in 2 academic 
subjects (at least 4 units in either subject.) 

16 Semester units minimum in library studies 
(300 series), and 8 units minimum in oqe of 
the academic subjects. 

10 Semester units minimum in library studies 
(400 series), ~ 6 units minimum'in the same 
subject taken as in Part Ill. 

Students offering Library Science as an 
alternat1ve to a teaching subject for the 
a.A, a.sc. (Education) degree must take at 
least 18 units in Library Science,~ for 
the B.Ed. degree at least 24 units. 



I_ TABLE 7. S,'...: 

o 
C\I 
\0 

I 

COURSE I.EVEL 

PART I 

PART II 

PART III 

COURSE REQUIREMENTS IN LIBRARY STUDIES AND ACADEMIC SUBJECTS (KANO)~ 

CATEGORY 

Candidates are required to take 
Library SCience and two other subjects 
chosen from: 

Arabic, Education, English, French, 
Fulfulde, lIal4sa, History, Islamic 
Studies, and Mass Communication, 

Library SCience 
subjects chosen 
practical work, 
subjects is read 
and the other at 

and the Same ~ 
in Part I and 
One of the academic 
as a" main discipline 
a subsidiary level, 

Library Science plus the chosen main 
Subjects, snd 'a dissertation in 
Library Science, 

AWARD MINIMUM REQUIREMENTS 

2 wri tten papers in Library Science plus papel"S 
prescribed by the Departments concerned for 
other Subjects, 

2 written papers in Library Science plus papers 
prescribed by the Departments concerned for 
other Subjects, 

3 written papers in Library SCience, plus papers 
prescribed by the Departments concerned for 
other subjects" 

* Tabulation prepared by the author, 
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Table 7.5.1' 

A COMPARATIVE TABLE OF MLS COURSES AT IBADAN AND ZARIA. 

LIST OF COURSES IN PROGRAMMES FOR 
DOCUMENTALIST LIBRARIANS AND ARCHIVISTS 

FOUNDATIONS (Masonry) 
History of libraries and library education 
The library in society 
Sociology: African culture and oral 

traditions 
Sociology of information 
General information science 
Comparative librarianship 
Other subjects as subsidiary, e.g. French, 

History, English, Economics, and Education 
Methods of research and presentation of papers 

MATERIALS 
History of printing and book arts 
Reprography 
Analytical and historical bibliography 
Audio-visual aids software 
Production and display 
Book selection and collection development 
Reference books and subject bibliography tools 
Special library resources 
Bibliographic control 
Humanities literature and Documentation 
Social sciences literature and Documentation 
Science and Technology literature and 

Documentation 
Sources for African Studies 
Children's literature and services 
Data storage formats 
Documents (ideas) 
Information services 
Archives: manuscripts 

Registers, inventories and indexes 

PROCESSES AND METHODS 
Classification theory and design 
Classification schemes: study and use 
Cataloguing rules and applications 
Bibliographic compilations - enumerative 
Indexing, abstracting and reviewing 

.Technical processes 
Reference and readers' services 
Organisation of special material 
Mechanisation in libraries: storage and 

retrieval systems 
Document languages: thesaurus 
Reference and information dissemination 
Library practice 

IBADAN ZARIA 

MLS MLS 

x 
X 

x 
X 
X 

x 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 

X 
X 

X 

X 
X 
X 

X 
X 
X 
X 
X 
X 
X 
X 

X 

X 
X 

Continued •••• 

x 
X 

x 

x 

X 
X 

x 
X 

X 
X 

X 
X 

X 

X 

X 
X 
X 

X 
X 

X 

X 



Table 7.5.7 

MLS COURSES IBADAN/ZARIA (continued) 

LIST OF COURSES (continues) IBADAN ZARIA 

MLS MLS 

MANAGEMENT 
Management principles and personnel 
Library administration and legislation 

TECHNOLOGY 
Library building and equipment X X 
Library Automation: computer programming-

languages X 

RESEARCH STUDIES 
Statistical Research methods X X 
Bibliometrics X X 
Advanced analytical bibliography X 
Planning of library systems 'X 



TABLE 7.5.8 ASSESSMENT. WEIGHTIlG COUNTIlG TOWARDS FINAL NON-GRADUATE DIPLOMA AWARD, IBADANjZARIAjKANO 

ASSESSI-lENT IBADAN 1970*- ZARIA 1968- KANO 1978-

METHOD. , 

Continuous (including practical) ) 
~ projects» X ) X X 

Sessional Examinations ) ) ) 

WEIGHTIlG, 50 Units minimum Pass in 10 papers, Pass in ill the pres-

(Award Minimum Requirement) including 8 for liu- 5 in each year. cribed papers on 
'J:ary'practice 40/60 (yr.I/yr.II) R;-

basis. N 

I 

Academic Subject - - Maximum 40% required 

(written examination) in 1 paper 

DIPLOMA CLASSIFICATION. 

Distinction X ) 
Credit ) 
Merit 

~ 
X 

pass X X 
Fail X X 

* Operated for 3 years aS,a one-year Certificate Course, later upgraded to 2-year Diploma. 



TABlE 7 5 ~ ASSESSMENT 
WEIGHTING COUNTING TOWARDS FINAl DEGREE' ZARIA AND KANO COMPARED~ 

, • • : , 
• : -

! 
~.!!..l!..t....3 A R I A : 

(2 Subjects) SUPERVISED DISSERTATION YEAR DEGREE !d.!illAID'...flC..UlliCE. ACADEMIC OPTION PRACTICAL WORK -

1. B.L.S. - - - -
2. 15% 10% - -

•• •• 3. 75% - - -
TOTAL(lOO) 90% 10% - • -
n.u. KANO: 

(2 Subjects) SUPERVISED YEAR DEGREE LIBI!AHY ~CIEN~ ACADEMIC OPTION PRACTICAL WORK DISSERTATION --- ---- -- -----
1. B.A.(L.S.) - - - , -
2. 15% 25% - --3. 20% 20% 10% 10% f---. - ------------ --. TOTAL(lOO) 35% 45% 10% 10% ~.- --_._--------------_._-- ---_. __ ._._-_ .. -.. - - - . -.- . __ .. _ .. _- - .. -. -'- . -.- --. - --~.--

1-- • 
• TabulationpreparCd by the Author. 

*' For candidates taking Graduate Certificate in Education program: 

70% l.ibrury Science; 5% Education' (Acadl'mic Option) totalling 85% (lib.Sci)j 15% (Academic Option) 
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* AN EXAMPLE OF EVALUATION IN CURRICULUM DEVELOPMENT 

BASIC VALUES 

ESTABLISHING BROAD (political, philosophical, societal, 

AIMS PRINCIPAL AIMS OF SCHOOL SYSTEM 
(e.g. comprehensive or selective) 

ESTABLISHING SPECIFIC 
OBJECTIVES e.g. subject objectives 

etc.) 

, ASSESSING CAPABILITIES AND INTERESTS OF PUPILS 

.l 
(students) 

SELECTING CONTENT e.g. themes, subject matter 

~ SELECTING TEACHING AND LEARNING ACTIVITIES I 
, 

IMPLEMENTATION (CLASSROOM TESTING) , 

* OECD's Centre for Educational Research and Innovation (CERI). 19727 
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TABLE: RESPONDENTS' RECOMMENDATION ON ORGANISATIONAL 

8.1 STRUCTURE FOR THE CONTROL OF LIBRARY 

EDUCATION IN NIGERIA: 

RESPONSIBILITY TO BE LODGED IN: 

Number of PCT 

Respondents 

The general professional 

association 29 17.2 

An association of professional 

library schools or educators 28 16.6 

A National Council under which 

the various organisations in 

the library profession have 

official representation 92 54.4 

A separate agency with 

independent governance and 

its own staff 20 11.8 

TOTAL/peT 169* 100.0 

* Information not given by one respondent. 



TABLE 8.2 RECOMMENDED ORGANISATIONAL STRUCTURE FOR CONTROL OF LIBRARY EDUCATION IN NIGERIA (BY SALARY). 

RESPONSIBILITY TO BE LODGED IN SALARY RANK+ TOTAL 

07 - 09 10 - 12 13 - 14 15 - 16 No. PCT 

The general professional assoc-
iation 17 (10.0) 7 ( 4.1) 4 ( 2.4) 1 (0.6) 29 17.1 

An association of professional 
library schools or educators 13 ( 7.7) 8 ( 4.8) 5 ( 2.9) 2 (1.2) 28 16.6 

A National Council under which 
the various organisations in the 
library have official 
representa tion 41 (24.3) 29 (17.2) 15 ( 8.9) 7 (4.1) 92 54.5 
A separate agency with 
independent governance and its 
own staff 10 ( 5.9) .9(5.3) 1 ( 0.6) - 20 11.8 

TOTAL 81 (47.9) 53 (31.4) 25 (14.8) 10 (5.9) 169* 100.0 

+ Adjusted to include all library types. Amount of salary is cited in text. 

* Information not given by one respondent. 
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TABLE frj3 INDIGENISATION OF THE LIBRARY SCHOOL CURRICULUM: 

PRIORITY RANKING OF COURSES BYRESPONDENTS:-

RANKING* 

LIBRARIES AND LIBRARIAN- 1 (UP) 2 (HP) 3 '(MP) 4 (LP) 5 (LWP) 
SHIP IN WEST AFRICA: 

History of libraries, 
library education and 40 (23.5) 29 (17.0) 46 (27.0) 45 (26.5) 10 (6.0) 
production of prof-
essional literature 

The 1ibr,ary in society 54 (31. 8) 66 (38.8) 38 (22.3) 9 (5.3) 3 (1. 8) 

Sociology: African 
culture and oral 14 (8.2) 22 (13.0) 52 (30.6) 68 (40.0) 14 (8.2) 
traditions 

Qurrunic Schools and 
private collections - 2 (1.2 ) 7 (4.1) 25 (14.7) 136 (80.0) 

The role of the library 
in education 65 (38.2) 53 (31. 2) 26 (15.3) 21 (12.3) 5 (3.0) 

TOTAL 173 (20.3) 172 (20.2) 169 (19.9) 168 (19.8) 168 (19.8) 

4 LP = LOW PRIORITY 1 UP = UTl10ST PRIORITY 
. - 2 HP = HIGH PRIORITY 5 LWP.= LOWEST PRIORITY 

: 3 ~P = I'lEDIUM PRIORITY 

TOTAL 

No. PCT 
n = 170 

170 100.0 

170 100.0 

170 100.0 

170 100.0 

170 ; 100.0 

850 100.0 



TABLE 8.4 INDIGENISATION OF TilE LIBllARY SCHOOL CURRICULUM I PRIORITY RANKIN:: OF COURSES BY RESPONDENTS 

INFORYlATION STUDIES AND SOCIOLOGY OF 
INFORMATION 1 (UP) 2 (HP) 

Information and society I user behaviour 
in Nigerian libraries 69 (40.6) 32 (18.8) 

Information needs of the non-literate/ 
semi-literate user 24 (14.1) 33 (19.4) 
Information needs of Nigerian government 
policy makers 32 (18.8) 39 (23.0) 
Information needs of the professions, 
e.g. medicine and farming 21 (12.4) 40 (23.5) 

Sources of information I African cultural 
materials including data collection, 
storage and retrieval devices for diss-
emination of oral literature 30 (17.6) 27 (15.9) 

TOTAL 176 (20.7) 171 (20.1) 

* 1 UP = UTMOST PRIORITY 
2 HP .. HIGH PRIOHITY 
3 MP = MEDIUM PRIORITY 

*, RANKIl'G : 

3 (MP) 4 (LP) 5 (LWP) 

29 (17.1) 19 (11.2) 21 (12.3) 

35 (20.6) 32 (18.8) 46 (27.1)· 

33 (19.4) 47 (27.6) 19 (11.2) 

37 (21.8) 38 (2203) 34 (20.0) 

36 (21.1) 32 (18.8) 45 (26.5) 
. 

170 (20.0) 168 (19.8) 165 (19.4) 

4 LP = LOW PRIORITY 
5 LWP .. LOWEST PRIORITY 

TOTAL 

No. peT 
n=:170 

170 100.0 

170 100.0 

170 100.0 

170 100.0 

170 100.0 

850 100.0 



-

TABLE 8, ~ . INDIGENISATION OF THE LIBRARY SCHOOL CURRICULUM: 

PRIORITY RANKING OF COURSES BY RESPONDENTS:-

RANKING * TOTAL 

BIBLIOGRAPHICAL STUDIES: 1 (UP) 2 (HP) 3 (MP) 4 (LP) 5 (;LWP) No. of PCT 
ReSDonses 

Analytical and historical 
bibliography 13(7.6} 14 (8.2) 21 (12.4) 37 (21. 8) 85 (50.0) 170 100.0. 

Reference books and 
subject bibliography tools 63 (37.0) 56 (32. ~) 26 (1·5.3) 22 (13.q) 3 (1. 8) 170 100.0 
in Niger.i.a 

Children's literature 
and services 22 (13.0) 25 (14.7) 36 (21. 2) 48 (28.2) 39 (22.9) 170 100.0 

Nigerian National 
Bibliography: problems 51 (30.01 43 (25.3) 38 (22.3) 27 (15.9) 11 (6.5) 170 100.0 
of compilation and biblio-
graphic control. 

Indexing, abstracting 
and reviewing 25 (14.7) 32 (18.81 47 (27.6) 37 (21. 8) 29 (17.ll 170 100.0 

TOTAL 174 (20.5) 170 (20.0) l68(19.8} 171 (20.1 ) 167 (19.6) 850 100.0 

I 

I 

* 1 UP = UTMOST PRIORITY 4 LP = WW PRIORITY 
2 HP = HIGH PRIORITY 5 LWP = LOWEST PRIORITY 
3 MP = MEDIUM PRIORITY 

- - ---------



CONCLUSION; FUTURE IMPLICATIONS AND SUGGESTIONS FOR 

FURTHER RESEARCH : 
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TABLE 9.1 

NIGERIA'S PROFESSIONAL MANPOWER REQUIR&~ENTS 1981 - 1985* 

CATEGORY OF MANPOWER CURRENT EXISTING ADDITIONAL 
STOCK SHORTAGE REQUIREMENTS: 

1981 - 1985 

Architects 850 570 2,780 

Accountants 5,000 2,140 5,200 

Civil and Structural 
Engineers 6,800 5,560 9,350 

Electrical/electronic 
Engineers 3,500 1,500 3,750 

Land Surveyors 1,200 510 1,300 

Quantity Surveyors 700 300 1,050 

Doctors 8,700 4,160 9,470 

Pharmacists 4,000 1,710 3,400 

Dentists 350 230 410 

Nurses and Midwives 58,500 25,070 56,930 

Archi tectural 
Technicians 1,080 1,030 1,730 

Civil Engineering 
Technicians 12,800 6,890 15,390 

Statisticians 350 230 410 

Administrative Officers 4,500 1 ,130 3,660 

Executive Officers 6,800 1,700 5,400 

Librarians 750 500 900 

* SOURCE: Outline of Fourth National Development Plan, 1982 - 85. 





FIGURE 9~2 PROPOSALS FOR STRUCTURE OF PROFESSIONAL QUALIFICATIONS 

~ FELLOWSHIP 
(F.N.L.A.) 

------ ---I HONORARY FELLOWSHIP 1 THESIS I· PUBLISHED WORK 1 PROFI!.'SSIONAL 
ACHIEVEMENT 

15 YEARS' SERVICE AS MNLA 1 

/ FULL MEMBERSHIP 
TRANSFER FOR (BRITISH) (M.N.L.A.) 

F.L.A. HOLDERS WHO 
QUALIFIED BEFORE 1980 

1 YEAR TRAINIlG SCHEME SUPERVISED 
BY A FULL MEMBER + 9 MONTHS 
REPORT/DISSERTATION . 

TRANSFER FOR (BRITISH) 
I ASSOCIATESHIP (A.N.L.A.) 1 A.L.A. HOLDERS WHO 

QUALIFIED BEFORE 1980 

B.A. , B.L.S., B.Ed. (LIBRARY STUDIES) 

DIPLOMA IN 
HND (LIBRARY STUDIES) 

LIBRARY STUDIES 

BASIC ENTRANCE QUALIFICATION 
GCEI 5 SUBJECTS 2 AT A/L 

cv OOL '82 

PHDl 

MSc, M.A., M.L.S. 
M.Phl1 

DISSERTATION EXCEPTED 
EN-ROUTE M.N.L.A. 

DEnREEI IN ANY SUBJECT 
OTHER THAN LIBRARIANSHIP 

~I N.L.A.I Nigerian Libra ry 
y Association Designator 

Letters. 
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