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. Socio-economic and cultural barriers

. Overt racisms and sexisms
. Physical and cultural stereotypes
. Organisational provision and institutional discrimination
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Power, hegemony and cultures of resistance

The limitations neutral criteria approaches
Towards positive action and gender mainstreaming
UEFA and the policy context

UEFA meeting the challenges?
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. Relative absence of women in leadership positions in football
(Williams 2006, Bradbury et al 2011)

. Strong link between under-representation and institutional discrimination

I Society: (EC 2006, EU 2007, COE 2009)

. Sport: (Birrell 2000, Elling/Knoppers 2005, Claringbould/Knoppers 2008, Pfister 2010)
iii.  Football: (Williams 2006, Bradbury et al 2011)
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discrimination through unwitting prejudice, thoughtlessness and stereotyping

. It can also be evident in an apparently neutral provision, criterion or practice that limits
equality of opportunities and equality of outcomes for minorities and women

. It occurs at all levels of an industry or organisation
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through to even be considered for these jobs’
Football governance, pyramid structures and male patronage

. ‘In many cases they will make decisions which keep men in powerful positions. They
may or may not do it deliberately, but in a way, that doesn’t matter. It's way you end up
with that matters. More older men. They way they recruit means that they will always
get more of the same’
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Gender stereotypes, competence and marginalisation

. ‘The heads of clubs are mostly males. Also, in the governing bodies at a national level
and internationally they are mostly males, There is gender discrimination because they
don’t expect females to know about football. There is a lot of stigma, stereotypes, the
whole mentality is so sexist. They don’t value women’s experience or value women’s
competence inside the game

@ _.. INSTITUTE OF
B Loughborough YOUTH
L University SPORT



The generation game

. ‘Women just don’t seem to have been able to breakthrough but | would suggest it's a
lot of old men set in their ways. These men want to stay in these positions for so long,
they don’t want to let younger people in. They don’t want to involve any-one new into
that equation. It's a generational thing because we are talking about older males at that

top level’
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From equality of opportunities to equality of outcomes

. ‘To treat people equally is not necessarily making them become more equal.
Sometimes you have to treat people differently to make them more equal, to create an
equal situation for them. This is the case in football at the highest level. Because the
women are on a different level at the moment, so you have to have a strategy to get
them to the same level as men’
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of it's own accord’

Positive action in practice

. ‘I worked my way through the club and the regional federation and was then quota’d
into a position at the Norwegian FA. But | was not quota’d as the Vice President or as
the General Secretary. | progressed on the basis of merit. But | would never have been
able to prove my skills and competence and to have gained experience had | not been
guota’d in the first provision’
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has to change. They cannot be stagnant’

The challenge for UEFA

. ‘No organisation in 2010 can address the society or the political bodies, the parliament
or whatever, by just organising activities for one sex, it's impossible. You don’t have
any legitimacy if you don’t prove you are inclusive to both sexes. UEFA need to set the
standard. | think national federations themselves need to see women at senior
management level at UEFA’
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June 2011

‘UEFA appoint woman to Executive Committee’ (17 June, farenet.org)

August 2011

&

UEFA/FARE research group: shaping the agenda on tackling institutional discrimination
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